
Risk	Factors	Comparison	2024-03-19	to	2023-03-28	Form:	10-K

Legend:	New	Text	Removed	Text	Unchanged	Text	Moved	Text	Section	

In	addition,	the	agreement	agreements	under	which	we	currently	license	intellectual	property	or	technology	from	a	third	party
are	complex	and	certain	provisions	in	such	agreements	may	be	susceptible	to	multiple	interpretations.	The	resolution	of	any
contract	interpretation	disagreement	that	may	arise	could	narrow	what	we	believe	to	be	the	scope	of	our	rights	to	the	relevant
intellectual	property	or	technology,	or	increase	what	we	believe	to	be	our	financial	or	other	obligations	under	the	relevant
agreement,	either	of	which	could	have	a	material	adverse	effect	on	our	business,	financial	condition,	results	of	operations,	and
prospects.	Moreover,	if	disputes	over	intellectual	property	that	we	have	in-	licensed	prevent	or	impair	our	ability	to	maintain	our
current	licensing	arrangements	on	commercially	acceptable	terms,	we	may	be	unable	to	successfully	develop	and	commercialize
the	affected	product	candidates,	which	could	have	a	material	adverse	effect	on	our	business,	financial	condition,	results	of
operations,	and	prospects.	We	may	be	unable	to	adequately	protect	our	technology	and	enforce	our	intellectual	property	rights
and	our	competitors	may	take	advantage	of	our	development	efforts	or	acquired	technology	and	compromise	our	prospects	for
marketing	and	selling	DM199	or	any	future	product	candidate.	We	believe	that	patents	and	other	proprietary	rights	are	key	to
our	business.	Our	policy	is	to	file	patent	applications	to	protect	technology,	inventions	and	improvements	that	may	be	important
to	the	development	of	DM199	or	any	future	product	candidate.	We	also	rely	upon	trade	secrets,	know-	how	and	continuing
technological	innovations	to	develop	and	maintain	our	competitive	position.	We	plan	to	enforce	our	issued	patents	and	our	rights
to	proprietary	information	and	technology.	We	review	third-	party	patents	and	patent	applications,	both	to	refine	our	own	patent
strategy	and	to	monitor	the	landscape	related	to	our	technology.	Our	success	depends,	in	part,	on	our	ability	to	secure	and	protect
our	intellectual	property	rights	and	to	operate	without	infringing	on	the	proprietary	rights	of	others	or	having	third	parties
circumvent	the	rights	owned	or	licensed	by	us.	We	have	a	number	of	patents,	patent	applications	and	rights	to	patents	related	to
our	compounds,	product	candidates	and	technology,	but	we	cannot	be	certain	that	they	will	be	enforceable	or	provide	adequate
protection	or	that	pending	patent	applications	will	result	in	issued	patents.	To	the	extent	that	development,	manufacturing	and
testing	of	our	product	candidates	is	performed	by	third	party	contractors,	such	work	is	performed	pursuant	to	fee	for	service
contracts.	Under	the	contracts,	all	intellectual	property,	technology	know-	how	and	trade	secrets	related	to	our	product	candidate
arising	under	such	agreements	are	our	exclusive	property	and	must	be	kept	confidential	by	the	contractors.	It	is	not	possible	for
us	to	be	certain	that	we	have	obtained	from	the	contractors	all	necessary	rights	to	such	technologies.	Disputes	may	arise	as	to	the
scope	of	the	contract	or	possible	breach	of	contract.	No	assurance	can	be	given	that	our	contracts	would	will	be	enforceable	or
would	be	upheld	by	a	court.	The	patent	positions	of	pharmaceutical	and	biotechnology	firms,	ourselves	included,	are	uncertain
and	involve	complex	questions	of	law	and	fact	for	which	important	legal	issues	remain	unresolved.	Therefore,	it	is	not	clear
whether	our	pending	patent	applications	will	result	in	the	issuance	of	patents	with	commercially	meaningful	protections	or	at
all,	or	whether	we	will	develop	additional	proprietary	products	which	are	patentable.	Part	of	our	strategy	is	based	on	our	ability
to	secure	a	patent	position	to	protect	our	technology.	There	is	no	assurance	that	we	will	be	successful	in	this	approach	and
failure	to	secure	adequate	patent	protection	may	have	a	material	adverse	effect	upon	us	and	our	financial	condition.	Also,	we
may	fail	in	our	attempt	to	commercialize	products	using	currently	patented	or	licensed	technology	without	having	to	license
additional	patents.	Moreover,	it	is	not	clear	whether	the	patents	issued	or	to	be	issued	will	provide	us	with	any	competitive
advantages	or	if	any	such	patents	will	be	the	target	of	challenges	by	third	parties,	whether	the	patents	of	others	will	interfere	with
our	ability	to	market	our	products,	or	whether	third	parties	will	circumvent	our	patents	by	means	of	alternate	processes.
Furthermore,	it	is	possible	for	others	to	develop	products	that	have	the	same	effect	as	our	product	candidates	or	technologies	on
an	independent	basis	or	to	design	around	technologies	patented	by	us.	Patent	applications	relating	to	or	affecting	our	business
may	have	been	filed	by	pharmaceutical	or	biotechnology	companies	or	academic	institutions.	Such	applications	may	conflict
with	our	technologies	or	patent	applications	and	such	conflict	could	reduce	the	scope	of	patent	protection	that	we	could
otherwise	obtain	or	even	lead	to	the	rejection	of	our	patent	applications.	There	is	no	assurance	that	we	can	enter	into	licensing
arrangements	on	commercially	reasonable	terms	or	develop	or	obtain	alternative	technology	in	respect	of	patents	issued	to	third
parties	that	incidentally	cover	our	products	or	production	technologies.	Any	inability	to	secure	licenses	or	alternative	technology
could	result	in	delays	in	the	introduction	of	some	of	our	product	candidates	or	even	lead	to	us	being	prevented	from	pursuing	the
development,	manufacture	or	sale	of	certain	products.	Moreover,	we	could	potentially	incur	substantial	legal	costs	in	defending
legal	actions	that	allege	patent	infringement,	or	by	initiating	patent	infringement	suits	against	others.	It	is	not	possible	for	us	to
be	certain	that	we	are	the	creator	of	inventions	covered	by	pending	patent	applications	or	that	we	were	the	first	to	invent	or	file
patent	applications	for	any	such	inventions.	While	we	have	used	commercially	reasonable	efforts	to	obtain	assignments	of
intellectual	property	from	all	individuals	who	may	have	created	materials	on	our	behalf	(including	with	respect	to	inventions
covered	by	our	patents	and	pending	patent	applications),	it	is	not	possible	for	us	to	be	certain	that	we	have	obtained	all	necessary
rights	to	such	materials.	No	assurance	can	be	given	that	our	patents,	or	patent	applications	if	issued,	would	be	upheld	by	a	court,
or	that	a	competitor’	s	technology	or	product	would	be	found	to	infringe	on	our	patents.	Moreover,	much	of	our	technology
know-	how	that	is	not	patentable	may	constitute	trade	secrets.	Therefore,	we	require	our	employees,	consultants,	advisors	and
collaborators	to	enter	into	confidentiality	agreements	either	as	stand-	alone	agreements	or	as	part	of	their	employment	or
consulting	contracts.	However,	no	assurance	can	be	given	that	such	agreements	will	provide	meaningful	protection	of	our	trade
secrets,	know-	how	or	other	proprietary	information	in	the	event	of	any	unauthorized	use	or	disclosure	of	confidential
information.	Also,	while	we	have	used	commercially	reasonable	efforts	to	obtain	executed	copies	of	such	agreements	from	all
employees,	consultants,	advisors	and	collaborators,	no	assurance	can	be	given	that	executed	copies	of	all	such	agreements	have



been	obtained.	We	or	a	future	partner	may	require	additional	third-	party	licenses	to	effectively	develop,	manufacture	and
commercialize	DM199,	or	any	future	product	candidate,	and	such	licenses	might	not	be	available	on	commercially	acceptable
terms,	or	at	all.	A	substantial	number	of	patents	have	already	been	issued	to	other	biotechnology	and	pharmaceutical	companies.
To	the	extent	that	valid	third-	party	patent	rights	cover	our	product	candidates,	we	or	any	future	collaborator,	would	be	required
to	seek	licenses	from	the	holders	of	these	patents	in	order	to	manufacture,	use	or	sell	our	product	candidates,	and	payments	under
them	would	reduce	profits	from	our	product	candidates.	We	are	currently	unable	to	predict	the	extent	to	which	we	may	wish	or
be	required	to	acquire	rights	under	such	patents,	the	availability	and	cost	of	acquiring	such	rights,	and	whether	a	license	to	such
patents	will	be	available	on	acceptable	terms,	or	at	all.	There	may	be	patents	in	the	United	States	or	in	foreign	countries	or
patents	issued	in	the	future	that	are	unavailable	to	license	on	acceptable	terms.	Our	inability	to	obtain	such	licenses	may	hinder
or	eliminate	our	ability	to	develop,	manufacture	and	market	our	product	candidates	and	have	a	material	adverse	effect	on	our
business,	financial	condition,	results	of	operations,	and	prospects.	Changes	in	patent	law	and	its	interpretation	could	diminish	the
value	of	our	patents	in	general,	thereby	impairing	our	ability	to	protect	DM199	or	any	future	product	candidate.	As	is	the	case
with	other	biotechnology	and	pharmaceutical	companies,	our	success	is	heavily	dependent	on	intellectual	property	rights,
particularly	patents.	Obtaining	and	enforcing	patents	in	the	biopharmaceutical	industry	involves	technological	and	legal
complexity,	and	obtaining	and	enforcing	biopharmaceutical	patents	is	costly,	time	consuming,	and	inherently	uncertain.	The	U.
S.	Supreme	Court	has	ruled	on	several	patent	cases	in	recent	years,	either	narrowing	the	scope	of	patent	protection	available	in
certain	circumstances	or	weakening	the	rights	of	patent	owners	in	certain	situations.	In	addition	to	increasing	uncertainty	with
regard	to	our	or	any	licensors’	or	collaborators’	ability	to	obtain	patents	in	the	future,	this	combination	of	events	has	created
uncertainty	with	respect	to	the	value	of	patents	once	obtained.	Depending	on	decisions	by	the	U.	S.	Congress,	the	federal	courts,
and	the	U.	S.	Patent	and	Trademark	Office	(USPTO	)	and	the	European	Patent	Office	(EPO	),	the	laws	and	regulations
governing	patents	could	change	in	unpredictable	ways	that	would	weaken	our	or	any	licensors’	or	collaborators’	ability	to	obtain
new	patents	or	to	enforce	existing	patents	and	patents	we	or	any	licensors	or	collaborators	may	obtain	in	the	future.	Changes	in
either	the	patent	laws	or	interpretation	of	the	patent	laws	in	the	United	States	or	other	countries	could	increase	the	uncertainties
and	costs	surrounding	the	prosecution	of	patent	applications	and	the	enforcement	or	defense	of	issued	patents.	Assuming	that
other	requirements	for	patentability	are	met,	prior	to	March	2013,	in	the	United	States,	the	first	to	invent	the	claimed	invention
was	entitled	to	the	patent,	while	outside	the	United	States,	the	first	to	file	a	patent	application	was	entitled	to	the	patent.	After
March	2013,	under	the	Leahy-	Smith	America	Invents	Act	(the	America	Invents	Act),	enacted	in	September	2011,	the	United
States	transitioned	to	a	first	inventor	to	file	system	in	which,	assuming	that	other	requirements	for	patentability	are	met,	the	first
inventor	to	file	a	patent	application	is	entitled	to	the	patent	on	an	invention	regardless	of	whether	a	third	party	was	the	first	to
invent	the	claimed	invention.	A	third	party	that	files	a	patent	application	in	the	USPTO	after	March	2013,	but	before	us	could,
therefore,	be	awarded	a	patent	covering	an	invention	of	ours	even	if	we	had	made	the	invention	before	it	was	made	by	such	third
party.	This	will	require	us	to	be	cognizant	of	the	time	from	invention	to	filing	of	a	patent	application.	Since	patent	applications	in
the	United	States	and	most	other	countries	are	confidential	for	a	period	of	time	after	filing	or	until	issuance,	we	cannot	be	certain
that	we	or	any	licensor	were	the	first	to	either	(i)	file	any	patent	application	related	to	our	product	candidates	or	(ii)	invent	any	of
the	inventions	claimed	in	our	or	any	licensor’	s	patents	or	patent	applications.	The	America	Invents	Act	also	includes	a	number
of	significant	changes	that	affect	the	way	patent	applications	will	be	prosecuted	and	also	may	affect	patent	litigation.	These
include	allowing	third	party	submission	of	prior	art	to	the	USPTO	during	patent	prosecution	and	additional	procedures	to	attack
the	validity	of	a	patent	in	USPTO-	administered	post-	grant	proceedings,	including	post-	grant	review,	inter	partes	review,	and
derivation	proceedings.	Because	of	a	lower	evidentiary	standard	in	USPTO	proceedings	compared	to	the	evidentiary	standard	in
United	States	federal	courts	necessary	to	invalidate	a	patent	claim,	a	third	party	could	potentially	provide	evidence	in	a	USPTO
proceeding	sufficient	for	the	USPTO	to	hold	a	claim	invalid	even	though	the	same	evidence	would	be	insufficient	to	invalidate
the	claim	if	first	presented	in	a	district	court	action.	Accordingly,	a	third	party	may	attempt	to	use	the	USPTO	procedures	to
invalidate	our	patent	claims	that	would	not	have	been	invalidated	if	first	challenged	by	the	third	party	as	a	defendant	in	a	district
court	action.	Therefore,	the	America	Invents	Act	and	its	implementation	could	increase	the	uncertainties	and	costs	surrounding
the	prosecution	of	our	owned	or	in-	licensed	patent	applications	and	the	enforcement	or	defense	of	our	owned	or	in-	licensed
issued	patents,	all	of	which	could	have	a	material	adverse	effect	on	our	business,	financial	condition,	results	of	operations,	and
prospects.	Intellectual	property	litigation	may	be	expensive,	time	consuming	and	may	cause	delays	in	the	development,
manufacturing	and	commercialization	of	DM199	or	any	future	product	candidate.	Third	parties	may	claim	that	we	are	using
their	proprietary	information	without	authorization.	Third	parties	may	also	have	or	obtain	patents	and	may	claim	that
technologies	licensed	to	or	used	by	us	infringe	their	patents.	If	we	are	required	to	defend	patent	infringement	actions	brought	by
third	parties,	or	if	we	sue	to	protect	our	own	patent	rights	or	otherwise	to	protect	our	proprietary	information	and	to	prevent	its
disclosure,	we	may	be	required	to	pay	substantial	litigation	costs	and	managerial	attention	may	be	diverted	from	business
operations	even	if	the	outcome	is	in	our	favor.	In	addition,	any	legal	action	that	seeks	damages	or	an	injunction	to	stop	us	from
carrying	on	our	commercial	activities	relating	to	the	affected	technologies	could	subject	us	to	monetary	liability	(including	treble
damages	and	attorneys’	fees	if	we	are	found	to	have	willfully	infringed)	and	require	us	or	any	third-	party	licensors	to	obtain	a
license	to	continue	to	use	the	affected	technologies.	We	cannot	predict	whether	we	would	prevail	in	any	of	these	types	of	actions
or	that	any	required	license	would	be	available	on	commercially	acceptable	terms	or	at	all.	Some	of	our	competitors	may	be	able
to	sustain	the	costs	of	complex	patent	litigation	more	effectively	than	we	can	because	they	have	substantially	greater	resources.
Competitors	may	infringe	our	patents	or	other	intellectual	property.	If	we	were	to	initiate	legal	proceedings	against	a	third	party
to	enforce	a	patent	covering	our	product	candidates,	the	defendant	could	counterclaim	that	the	patent	covering	our	product
candidate	is	invalid	and	/	or	unenforceable.	In	patent	litigation	in	the	United	States,	defendant	counterclaims	alleging	invalidity
and	/	or	unenforceability	are	commonplace.	Grounds	for	a	validity	challenge	could	be	an	alleged	failure	to	meet	any	of	several
statutory	requirements,	including	lack	of	novelty,	obviousness,	written	description	or	non-	enablement.	Grounds	for	an



unenforceability	assertion	could	be	an	allegation	that	someone	connected	with	prosecution	of	the	patent	withheld	relevant
information	from	the	USPTO,	or	made	a	misleading	statement,	during	prosecution.	The	outcome	following	legal	assertions	of
invalidity	and	unenforceability	is	unpredictable.	Moreover,	similar	challenges	may	be	made	by	third	parties	outside	the	context
of	litigation,	e.	g.,	via	administrative	proceedings	such	as	post	grant	or	inter	partes	review	in	the	United	States	or	via	oppositions
or	other	similar	proceedings	in	other	countries	/	regions.	Interference	or	derivation	proceedings	provoked	by	third	parties	or
brought	by	us	or	declared	by	the	USPTO	may	be	necessary	to	determine	the	priority	of	inventions	with	respect	to	our	patents	or
patent	applications.	An	unfavorable	outcome	could	require	us	to	cease	using	the	related	technology	or	to	attempt	to	license	rights
to	it	from	the	prevailing	party.	Our	business	could	be	harmed	if	the	prevailing	party	does	not	offer	us	a	license	on	commercially
reasonable	terms	or	at	all,	or	if	a	non-	exclusive	license	is	offered	and	our	competitors	gain	access	to	the	same	technology.	Our
defense	of	litigation,	validity	or	enforceability,	interference	or	derivation	proceedings	may	fail	and,	even	if	successful,	may
result	in	substantial	costs	and	distract	our	management	and	other	employees.	In	addition,	the	uncertainties	associated	with
litigation	or	such	other	proceedings	could	have	a	material	adverse	effect	on	our	ability	to	raise	the	funds	necessary	to	continue
our	clinical	trials,	continue	our	research	programs,	license	necessary	technology	from	third	parties,	or	enter	into	development
partnerships	that	would	help	us	bring	our	product	candidates	to	market.	Furthermore,	because	of	the	substantial	amount	of
discovery	required	in	connection	with	intellectual	property	litigation	or	administrative	proceedings,	there	is	a	risk	that	some	of
our	confidential	information	could	be	compromised	by	disclosure.	There	could	also	be	public	announcements	of	the	results	of
hearings,	motions	or	other	interim	proceedings	or	developments.	If	securities	analysts	or	investors	perceive	these	results	to	be
negative,	it	could	have	a	material	adverse	effect	on	the	market	price	of	our	common	shares.	Our	reliance	on	third	parties	may
require	us	to	share	our	trade	secrets,	which	increases	the	possibility	that	a	competitor	will	discover	them.	Because	we	rely	on
third	parties	to	develop	and	manufacture	our	DM199	product	candidate,	we	may	share	trade	secrets	with	them.	We	seek	to
protect	our	proprietary	technology	in	part	by	entering	into	confidentiality	agreements	and,	if	applicable,	material	transfer
agreements,	collaborative	research	agreements,	employment	or	consulting	agreements	or	other	similar	agreements	with	our
collaborators,	advisors,	employees,	and	consultants	prior	to	beginning	research	or	disclosing	proprietary	information.	These
agreements	typically	restrict	the	ability	of	our	collaborators,	advisors,	employees,	and	consultants	to	publish	data	potentially
relating	to	our	trade	secrets.	In	the	future,	we	may	also	conduct	joint	R	&	D	programs	which	may	require	us	to	share	trade
secrets	under	the	terms	of	R	&	D	collaboration	or	similar	agreements.	We	cannot	be	certain	that	our	current	or	any	future
agreements	have	been	or	will	be	entered	into	with	all	relevant	parties.	Moreover,	despite	our	efforts	to	protect	our	trade	secrets,
our	competitors	may	discover	our	trade	secrets,	either	through	breach	of	these	agreements,	independent	development	or
publication	of	information	including	our	trade	secrets	in	cases	where	we	do	not	have	proprietary	or	otherwise	protected	rights	at
the	time	of	publication.	Trade	secrets	can	be	difficult	to	protect.	If	the	steps	taken	to	maintain	our	trade	secrets	are	deemed
inadequate,	we	may	have	insufficient	recourse	against	third	parties	for	misappropriating	any	trade	secrets.	A	competitor’	s
discovery	of	our	trade	secrets	may	impair	our	competitive	position	and	could	have	a	material	adverse	effect	on	our	business,
financial	condition,	results	of	operations,	and	prospects.	Patent	terms	may	be	inadequate	to	protect	the	competitive	position	of
DM199	or	any	future	product	candidate	for	an	adequate	amount	of	time.	Patents	have	a	limited	lifespan.	In	the	United	States,	if
all	maintenance	fees	are	timely	paid,	the	natural	expiration	of	a	patent	is	generally	20	years	from	its	earliest	U.	S.	non-
provisional	filing	date.	Certain	extensions	may	be	available,	but	the	life	of	a	patent,	and	the	protection	it	affords,	is	limited.
Even	if	patents	covering	our	product	candidates	are	obtained,	once	the	patent	life	has	expired,	we	may	be	open	to	competition
from	competitive	products,	including	generics	or	biosimilars.	Given	the	amount	of	time	required	for	the	development,	testing
and	regulatory	review	of	new	product	candidates,	patents	protecting	such	candidates	might	expire	before	or	shortly	after	such
candidates	are	commercialized.	As	a	result,	our	owned	and	licensed	patent	portfolio	may	not	provide	us	with	sufficient	rights	to
exclude	others	from	commercializing	products	similar	or	identical	to	ours.	We	may	be	subject	to	claims	that	our	employees,
consultants	or	independent	contractors	have	wrongfully	used	or	disclosed	confidential	information	of	third	parties	or	that	our
employees	have	wrongfully	used	or	disclosed	alleged	trade	secrets	of	their	former	employers.	As	is	common	in	the
biotechnology	and	pharmaceutical	industry,	we	employ	individuals	who	were	previously	employed	at	universities	or	other
biotechnology	or	pharmaceutical	companies,	including	our	competitors	or	potential	competitors.	Although	we	try	to	ensure	that
our	employees,	consultants	and	independent	contractors	do	not	use	the	proprietary	information	or	know-	how	of	others	in	their
work	for	us,	we	may	be	subject	to	claims	that	we	or	our	employees,	consultants	or	independent	contractors	have	inadvertently	or
otherwise	used	or	disclosed	intellectual	property,	including	trade	secrets	or	other	proprietary	information,	of	any	of	our
employees’	former	employers	or	other	third	parties.	Litigation	may	be	necessary	to	defend	against	these	claims.	If	we	fail	in
defending	any	such	claims,	in	addition	to	paying	monetary	damages,	we	may	lose	valuable	intellectual	property	rights	or
personnel,	which	could	adversely	impact	our	business.	Even	if	we	are	successful	in	defending	against	such	claims,	litigation
could	result	in	substantial	costs	and	be	a	distraction	to	management	and	other	employees.	Obtaining	and	maintaining	our	patent
protection	depends	on	compliance	with	various	procedural,	document	submission,	fee	payment	and	other	requirements	imposed
by	governmental	patent	agencies,	and	our	patent	protection	could	be	reduced	or	eliminated	for	non-	compliance	with	these
requirements.	Periodic	maintenance	fees,	renewal	fees,	annuity	fees	and	various	other	governmental	fees	on	patents	and	/	or
applications	will	be	due	to	be	paid	to	the	USPTO	and	various	governmental	patent	agencies	outside	of	the	United	States	in
several	stages	over	the	lifetime	of	the	patents	and	/	or	applications.	We	have	systems	in	place	to	remind	us	to	pay	these	fees,	and
we	employ	an	outside	firm	and	rely	on	our	outside	counsel	to	pay	these	fees	due	to	non-	U.	S.	patent	agencies.	The	USPTO	and
various	non-	U.	S.	governmental	patent	agencies	require	compliance	with	a	number	of	procedural,	documentary,	fee	payment
and	other	similar	provisions	during	the	patent	application	process.	We	employ	reputable	law	firms	and	other	professionals	to
help	us	comply,	and	in	many	cases,	an	inadvertent	lapse	can	be	cured	by	payment	of	a	late	fee	or	by	other	means	in	accordance
with	the	applicable	rules.	However,	there	are	situations	in	which	non-	compliance	can	result	in	abandonment	or	lapse	of	the
patent	or	patent	application,	resulting	in	partial	or	complete	loss	of	patent	rights	in	the	relevant	jurisdiction.	In	such	an	event,	our



competitors	might	be	able	to	enter	the	market	and	this	circumstance	would	have	a	material	adverse	effect	on	our	business.	We
may	not	be	able	to	protect	our	intellectual	property	rights	throughout	the	world.	Filing,	prosecuting	and	defending	patents	on	our
product	candidates	in	all	countries	throughout	the	world	would	be	prohibitively	expensive,	and	our	intellectual	property	rights	in
some	countries	outside	the	United	States	can	be	less	extensive	than	those	in	the	United	States.	In	addition,	the	laws	of	some
foreign	countries	do	not	protect	intellectual	property	rights	to	the	same	extent	as	federal	and	state	laws	in	the	United	States.
Consequently,	we	may	not	be	able	to	prevent	third	parties	from	practicing	our	inventions	in	all	countries	outside	the	United
States,	or	from	selling	or	importing	products	made	using	our	inventions	in	and	into	the	United	States	or	other	jurisdictions.
Competitors	may	use	our	technologies	in	jurisdictions	where	we	have	not	obtained	patent	protection	to	develop	their	own
products	and	may	also	export	infringing	products	to	territories	where	we	have	patent	protection,	but	enforcement	is	not	as	strong
as	that	in	the	United	States.	These	products	may	compete	with	our	products	and	our	patents	or	other	intellectual	property	rights
may	not	be	effective	or	sufficient	to	prevent	them	from	competing.	Many	companies	have	encountered	significant	problems	in
protecting	and	defending	intellectual	property	rights	in	foreign	jurisdictions.	The	legal	systems	of	certain	countries,	particularly
certain	developing	countries,	do	not	favor	the	enforcement	of	patents,	trade	secrets,	and	other	intellectual	property	protection,
particularly	those	relating	to	biotechnology	products,	which	could	make	it	difficult	for	us	to	stop	the	infringement	of	our	patents
or	marketing	of	competing	products	in	violation	of	our	proprietary	rights	generally.	Proceedings	to	enforce	our	patent	rights	in
foreign	jurisdictions,	whether	or	not	successful,	could	result	in	substantial	costs	and	divert	our	efforts	and	attention	from	other
aspects	of	our	business,	could	put	our	patents	at	risk	of	being	invalidated	or	interpreted	narrowly	and	could	put	our	patent
applications	at	risk	of	not	issuing	and	could	provoke	third	parties	to	assert	claims	against	us.	We	may	not	prevail	in	any	lawsuits
that	we	initiate	and	the	damages	or	other	remedies	awarded,	if	any,	may	not	be	commercially	meaningful.	Accordingly,	our
efforts	to	enforce	our	intellectual	property	rights	around	the	world	may	be	inadequate	to	obtain	a	significant	commercial
advantage	from	the	intellectual	property	that	we	develop	or	license.	Many	countries	have	compulsory	licensing	laws	under
which	a	patent	owner	may	be	compelled	to	grant	licenses	to	third	parties.	In	addition,	many	countries	limit	the	enforceability	of
patents	against	government	agencies	or	government	contractors.	In	these	countries,	the	patent	owner	may	have	limited	remedies,
which	could	materially	diminish	the	value	of	such	patent.	If	we	or	any	of	our	licensors	is	forced	to	grant	a	license	to	third	parties
with	respect	to	any	patents	relevant	to	our	business,	our	competitive	position	may	be	impaired,	and	our	business,	financial
condition,	results	of	operations,	and	prospects	may	be	adversely	affected.	Risks	Related	to	Human	Capital	Management	We	rely
heavily	on	the	capabilities	and	experience	of	our	key	executives,	clinical	personnel	and	advisors	and	the	loss	of	any	of	them
could	affect	our	ability	to	develop	DM199	or	any	future	product	candidate.	We	depend	heavily	on	members	of	our	management
team	and	certain	other	key	personnel,	including	in	particular	our	clinical	personnel.	We	also	depend	on	our	clinical	collaborators
and	advisors,	all	of	whom	have	outside	commitments	that	may	limit	their	availability	to	us.	In	addition,	we	believe	that	our
future	success	will	depend	in	large	part	upon	our	ability	to	attract	and	retain	highly	skilled	scientific,	managerial,	medical,
clinical	and	regulatory	personnel,	particularly	as	we	continue	to	expand	our	activities	and	seek	regulatory	approvals	for	clinical
trials	and	eventually	our	DM199	product	candidate.	We	enter	into	agreements	with	scientific	and	clinical	collaborators	and
advisors,	key	opinion	leaders	and	academic	partners	in	the	ordinary	course	of	our	business.	We	also	enter	into	agreements	with
physicians	and	institutions	that	will	recruit	patients	into	our	clinical	trials	on	our	behalf	in	the	ordinary	course	of	our	business.
Notwithstanding	these	arrangements,	we	face	significant	competition	for	these	types	of	personnel	from	other	companies,
research	and	academic	institutions,	government	entities	and	other	organizations.	We	cannot	predict	our	success	in	hiring	or
retaining	the	personnel	we	require	for	our	continued	growth.	The	loss	of	the	services	of	any	of	our	key	executive	officers,
clinical	personnel	and	advisors	could	potentially	harm	our	business,	operating	results	or	financial	condition.	We	will	likely	need
to	expand	our	operations	and	increase	the	size	of	our	Company	and	we	may	experience	difficulties	in	managing	our	growth.	As
we	advance	our	DM199	product	candidate	through	clinical	trials,	or	develop	any	future	product	candidates,	we	expect	to
increase	our	product	development,	scientific,	clinical,	regulatory	and	compliance	and	administrative	headcount	to	manage	these
programs.	In	furtherance	of	these	efforts,	we	recently	hired	a	new	Chief	Medical	Officer	,	and	hired	a	Chief	Commercial
Business	Officer	and	Senior	Vice	President	of	Clinical	Development	Operations	during	2022	2023	.	In	addition,	to	continue	to
meet	our	obligations	as	a	U.	S.	public	reporting	company,	we	will	likely	need	to	increase	our	general	and	administrative
capabilities.	Our	management,	personnel	and	systems	currently	in	place	may	not	be	adequate	to	support	this	future	growth.	Our
need	to	effectively	manage	our	operations,	growth	and	various	projects	requires	that	we:	●	successfully	attract	and	recruit	new
employees	with	the	expertise	and	experience	we	will	require;	●	manage	our	clinical	programs	effectively,	which	have	been	and
will	continue	to	be	conducted	at	numerous	clinical	sites;	●	develop	a	marketing,	distribution	and	sales	infrastructure	if	we	seek
to	market	our	products	directly;	and	●	continue	to	improve	our	operational,	manufacturing,	quality	assurance,	financial	and
management	controls,	reporting	systems	and	procedures.	If	we	are	unable	to	successfully	manage	this	growth	and	increased
complexity	of	operations,	our	business	may	be	adversely	affected.	Risks	Related	to	the	Future	Commercialization	of	DM199	or
Any	Future	Product	Candidate	The	successful	commercialization	of	DM199	or	any	future	product	candidate,	if	approved,	will
depend	on	achieving	market	acceptance	and	we	may	not	be	able	to	gain	sufficient	acceptance	to	generate	significant	revenue.
Even	if	DM199	or	any	future	product	candidate	is	successfully	developed	and	receives	regulatory	approval,	it	may	not	gain
market	acceptance	among	physicians,	patients,	healthcare	payers	,	such	as	private	insurers	or	governments	and	other	funding
parties.	The	degree	of	market	acceptance	for	DM199	or	any	product	candidate	we	develop	will	depend	on	a	number	of	factors
including,	among	others:	●	demonstration	of	sufficient	clinical	efficacy	and	safety;	●	the	prevalence	and	severity	of	any	adverse
side	effects;	●	limitations	or	warnings	contained	in	the	product’	s	approved	labeling;	●	cost-	effectiveness	and	availability	of
acceptable	pricing;	●	the	availability	of	alternative	treatment	methods	and	the	superiority	of	alternative	treatment	methods;	●	the
effectiveness	of	marketing	and	distribution	methods	and	support	for	the	product;	and	●	coverage	and	reimbursement	policies	of
government	and	third-	party	payers	to	the	extent	that	the	product	could	receive	regulatory	approval	but	not	be	approved	for
coverage	by	or	receive	adequate	reimbursement	from	government	and	quasi-	government	agencies	or	other	third-	party	payers.



If	we	fail	to	obtain	coverage	and	adequate	reimbursement	for	DM199	or	any	future	product	candidate,	its	revenue-	generating
ability	will	be	diminished	and	there	is	no	assurance	that	the	anticipated	market	for	the	product	will	develop	or	be	sustained.	Our
or	any	future	partner’	s	ability	to	successfully	commercialize	DM199	or	any	future	product	candidate	will	depend,	in	part,	on	the
extent	to	which	coverage	of	and	adequate	reimbursement	for	such	product	and	related	treatments	will	be	available	from
governmental	health	payer	programs	at	the	federal	and	state	levels,	including	Medicare	and	Medicaid,	private	health	insurers,
managed	care	plans	and	other	organizations.	No	assurance	can	be	given	that	third-	party	coverage	or	adequate	reimbursement
will	be	available	that	will	allow	us	or	any	future	partner	to	obtain	or	maintain	price	levels	sufficient	for	the	realization	of	an
appropriate	return	on	our	investment	in	product	development.	Coverage	and	adequate	reimbursement	are	critical	to	new	product
acceptance	by	healthcare	providers.	There	is	no	uniform	coverage	and	reimbursement	policy	among	third-	party	payers	in	the
United	States;	however,	private	third-	party	payers	may	follow	Medicare	coverage	and	reimbursement	policy	in	setting	their
own	coverage	policy	and	reimbursement	rates.	Additionally,	coverage	decisions	may	depend	upon	clinical	and	economic
standards	that	disfavor	new	drug	products	when	more	established	or	lower	cost	therapeutic	alternatives	are	or	subsequently
become	available.	Even	if	coverage	is	obtained	for	DM199	or	any	future	product	candidate,	the	related	reimbursement	rates
might	not	be	adequate	to	make	the	product	attractive	to	providers,	or	may	require	patient	cost	sharing	(e.	g.,	copayments	and	/	or
deductibles)	that	patients	find	unacceptably	high.	In	addition,	healthcare	reform	and	controls	on	healthcare	spending	may	limit
coverage	of	the	product	and	the	price	we	charge	and	get	paid	for	the	product	and	the	volumes	thereof	that	we	can	sell.	Patients
are	unlikely	to	use	DM199	or	any	future	product	candidate	unless	coverage	is	provided	and	reimbursement	is	adequate	to	cover
a	significant	portion	of	its	cost.	Outside	of	the	United	States,	the	successful	commercialization	of	DM199	or	any	future	product
candidate	will	depend	largely	on	obtaining	and	maintaining	government	coverage,	because	in	many	countries,	patients	are
unlikely	to	use	prescription	drugs	that	are	not	covered	by	their	government	healthcare	programs.	Negotiating	coverage	and
reimbursement	with	governmental	authorities	can	delay	commercialization	by	12	months	or	more.	Coverage	and	reimbursement
policies	may	adversely	affect	our	or	a	future	partner’	s	ability	to	sell	DM199	or	any	future	product	candidate	on	a	profitable
basis.	In	many	international	markets,	governments	control	the	prices	of	prescription	pharmaceuticals,	including	through	the
implementation	of	reference	pricing,	price	cuts,	rebates,	revenue-	related	taxes	and	profit	control,	and	we	expect	prices	of
prescription	pharmaceuticals	to	decline	over	the	life	of	the	product	or	as	volumes	increase.	We	or	any	future	partner	will	likely
face	competition	from	other	biotechnology	and	pharmaceutical	companies,	many	of	which	have	substantially	greater	resources,
and	our	DM199	product	candidate	may	face	competition	sooner	than	expected	and	our	financial	condition	and	operations	will
suffer	if	we	fail	to	compete	effectively.	Technological	competition	is	intense	in	the	industry	in	which	we	operate.	Development
of	new,	potentially	competitive	therapies	comes	from	pharmaceutical	companies,	biotechnology	companies	and	universities,	as
well	as	companies	that	offer	non-	pharmaceutical	solutions.	Many	of	our	competitors	have	substantially	greater	financial	and
technical	resources;	more	extensive	R	&	D	capabilities;	and	greater	marketing,	distribution,	production	and	human	resources
than	we	do.	Moreover,	competitors	may	develop	products	more	quickly	than	us	and	may	obtain	regulatory	approval	for	such
products	more	rapidly	than	we	do.	Products	and	processes	which	are	more	effective	than	those	that	we	intend	to	develop	may	be
developed	by	our	competitors.	R	&	D	by	others	may	render	our	product	candidates	non-	competitive	or	obsolete.	Our	DM199
product	candidate	may	face	competition	sooner	than	expected.	We	believe	that	DM199	could	qualify	for	12	years	of	data
exclusivity	in	the	United	States	under	the	Biologics	Price	Competition	and	Innovation	Act	of	2009	(BPCIA),	which	was	enacted
as	part	of	the	ACA.	Under	the	BPCIA,	an	application	for	a	biosimilar	product,	or	BLA,	cannot	be	submitted	to	the	FDA	until
four	years,	or	if	approved	by	the	FDA,	until	12	years,	after	the	original	brand	product	identified	as	the	reference	product	is
approved	under	a	BLA.	The	BPCIA	provides	an	abbreviated	pathway	for	the	approval	of	biosimilar	and	interchangeable
biological	products.	The	new	abbreviated	regulatory	pathway	establishes	legal	authority	for	the	FDA	to	review	and	approve
biosimilar	biologics,	including	the	possible	designation	of	a	biosimilar	as	“	interchangeable	”	based	on	its	similarity	to	an
existing	brand	product.	This	law	is	complex	and	is	only	beginning	to	be	interpreted	and	implemented	by	the	FDA.	While	it	is
uncertain	when	any	such	processes	may	be	fully	adopted	by	the	FDA,	any	such	processes	could	have	a	material	adverse	effect
on	the	future	commercial	prospects	for	DM199	or	any	future	product	candidate	that	is	a	biologic.	There	is	also	a	risk	that	the	U.
S.	Congress	could	repeal	or	amend	the	BPCIA	to	shorten	this	exclusivity	period,	potentially	creating	the	opportunity	for
biosimilar	competition	sooner	than	anticipated	after	the	expiration	of	our	patent	protection.	Moreover,	the	extent	to	which	a
biosimilar,	once	approved,	will	be	substituted	for	any	reference	product	in	a	way	that	is	similar	to	traditional	generic	substitution
for	non-	biological	products	is	not	yet	clear,	and	will	depend	on	a	number	of	marketplace	and	regulatory	factors	that	are	still
developing.	Even	if,	as	we	expect,	our	DM199	product	candidate	is	considered	to	be	a	reference	product	eligible	for	12	years	of
exclusivity	under	the	BPCIA,	another	company	could	market	competing	products	if	the	FDA	approves	a	full	BLA	for	such
product	containing	the	sponsor’	s	own	preclinical	data	and	data	from	adequate	and	well-	controlled	clinical	trials	to	demonstrate
the	safety,	purity	and	potency	of	the	products.	Moreover,	an	amendment	or	repeal	of	the	BPCIA	could	result	in	a	shorter
exclusivity	period	for	our	DM199	product	candidate,	which	could	have	a	material	adverse	effect	on	our	business,	financial
condition,	results	of	operations,	and	prospects.	Risks	Related	to	Our	Common	Shares	Our	common	share	price	has	been	volatile
and	may	continue	to	be	volatile.	Our	common	shares	trade	on	The	Nasdaq	Capital	Market	under	the	trading	symbol	“	DMAC.	”
During	2022	2023	,	the	sale	price	of	our	common	shares	ranged	from	$	1.	12	27	to	$	3	4	.	94	75	per	share.	A	number	of	factors
could	influence	the	volatility	in	the	trading	price	of	our	common	shares,	including	changes	in	the	economy	or	in	the	financial
markets,	industry	related	developments,	such	as	the	a	general	decline	in	the	biotech	sector	since	February	2021	,	and	the	impact
of	material	events	and	changes	in	our	operations,	such	as	our	clinical	results	including	the	current	prior	clinical	hold	on	the	IND
for	our	ReMEDy2	trial,	operating	results	and	financial	condition.	Each	of	these	factors	could	lead	to	increased	volatility	in	the
market	price	of	our	common	shares.	In	addition,	the	market	prices	of	the	securities	of	our	competitors	may	also	lead	to
fluctuations	in	the	trading	price	of	our	common	shares.	We	do	not	have	a	history	of	a	very	active	trading	market	for	our	common
shares.	During	2022	2023	,	the	daily	trading	volume	of	our	common	shares	ranged	from	4,	200	700	shares	to	905,	600	3.	5



million	shares.	Although	we	anticipate	a	more	active	trading	market	for	our	common	shares	in	the	future,	we	can	give	no
assurance	that	a	more	active	trading	market	will	develop	or	be	sustained.	If	we	do	not	have	an	active	trading	market	for	our
common	shares,	it	may	be	difficult	for	you	to	sell	our	common	shares	at	a	favorable	price	or	at	all.	We	may	issue	additional
common	shares	resulting	in	share	ownership	dilution.	Future	dilution	will	likely	occur	due	to	anticipated	future	equity	issuances
by	us.	To	the	extent	we	raise	additional	capital	through	the	sale	of	equity	or	convertible	debt	securities,	the	ownership	interests
of	our	shareholders	will	be	diluted.	In	addition,	as	of	December	31,	2022	2023	,	we	had	outstanding	warrants	options	to
purchase	265	3	,	423	000	common	shares	,	103	options	to	purchase	2,	319,	338	common	shares,	deferred	stock	units
representing	117	196	,	097	572	common	shares	and	2	927	,	215	005,	260	common	shares	reserved	for	future	issuance	in
connection	with	future	grants	under	the	DiaMedica	Therapeutics	Inc.	Amended	and	Restated	2019	Omnibus	Incentive	Plan	and
the	DiaMedica	Therapeutics	Inc.	2021	Employment	Inducement	Incentive	Plan	and	options	to	purchase	462	447	,	910	common
shares	and	deferred	stock	units	representing	17,	333	common	shares	under	our	prior	equity	compensation	plan.	If	these	or	any
future	outstanding	warrants,	options	or	deferred	stock	units	are	exercised	or	otherwise	converted	into	our	common	shares,	our
shareholders	will	experience	additional	dilution.	If	there	are	substantial	sales	of	our	common	shares	or	the	perception	that	such
sales	may	occur,	the	market	price	of	our	common	shares	could	decline.	Sales	of	substantial	numbers	of	our	common	shares,	or
the	perception	that	such	sales	may	occur,	could	cause	a	decline	in	the	market	price	of	our	common	shares.	Any	sales	by	existing
shareholders	or	holders	who	exercise	their	warrants	or	stock	options	may	have	an	adverse	effect	on	our	ability	to	raise	capital
and	may	adversely	affect	the	market	price	of	our	common	shares.	We	are	an	“	emerging	growth	company	”	and	a	“	smaller
reporting	company,	”	and	because	we	have	opted	to	use	the	reduced	disclosure	requirements	available	to	us,	certain	investors
may	find	investing	in	our	common	shares	less	attractive.	We	are	currently	an	“	emerging	growth	company,	”	as	defined	in	the
Jumpstart	Our	Business	Startups	Act	of	2012.	We	will	remain	an	emerging	growth	company	until	December	31,	2023,	the	last
day	of	the	fiscal	year	following	the	fifth	anniversary	of	our	first	sale	of	common	shares	pursuant	to	a	registration	statement
under	the	Securities	Act	of	1933,	as	amended.	For	so	long	as	we	remain	an	emerging	growth	company,	we	are	permitted	and
intend	to	rely	on	exemptions	from	certain	disclosure	requirements	that	are	applicable	to	other	public	companies	that	are	not
emerging	growth	companies.	These	exemptions	include	not	being	required	to	comply	with	the	auditor	attestation	requirements	of
Section	404	of	the	Sarbanes-	Oxley	Act	of	2002,	not	being	required	to	comply	with	any	requirement	that	may	be	adopted	by	the
Public	Company	Accounting	Oversight	Board	regarding	mandatory	audit	firm	rotation	or	a	supplement	to	the	auditor’	s	report
providing	additional	information	about	the	audit	and	the	financial	statements,	reduced	disclosure	obligations	regarding
executive	compensation	and	exemptions	from	the	requirements	of	holding	a	non-	binding	advisory	vote	on	executive
compensation	and	shareholder	approval	of	any	golden	parachute	payments	not	previously	approved.	We	are	also	a	“	smaller
reporting	company	”	under	the	federal	securities	laws	and,	as	such,	are	subject	to	scaled	disclosure	requirements	afforded	to	such
companies.	For	example,	as	a	smaller	reporting	company,	we	are	subject	to	reduced	executive	compensation	disclosure
requirements.	Our	shareholders	and	investors	may	find	our	common	shares	less	attractive	as	a	result	of	our	status	as	a	an	“
emerging	growth	company	”	and	“	smaller	reporting	company	”	and	our	reliance	on	the	reduced	disclosure	requirements
afforded	to	these	companies.	If	some	of	our	shareholders	or	investors	find	our	common	shares	less	attractive	as	a	result,	there
may	be	a	less	active	trading	market	for	our	common	shares	and	the	market	price	of	our	common	shares	may	be	more	volatile.
Risks	Related	to	Our	Jurisdiction	of	Organization	We	are	governed	by	the	corporate	laws	of	British	Columbia,	which	in	some
cases	have	a	different	effect	on	shareholders	than	the	corporate	laws	in	effect	in	the	United	States.	We	are	a	British	Columbia
corporation.	Our	corporate	affairs	and	the	rights	of	holders	of	our	common	shares	are	governed	by	British	Columbia’	s	Business
Corporations	Act	(BCBCA)	and	applicable	securities	laws,	which	laws	may	differ	from	those	governing	a	company	formed
under	the	laws	of	a	United	States	jurisdiction.	The	provisions	under	the	BCBCA	and	other	relevant	laws	may	affect	the	rights	of
shareholders	differently	than	those	of	a	company	governed	by	the	laws	of	a	United	States	jurisdiction	and	may,	together	with
our	Notice	of	Articles	and	Articles,	have	the	effect	of	delaying,	deferring	or	discouraging	another	party	from	acquiring	control
of	our	Company	by	means	of	a	tender	offer,	proxy	contest	or	otherwise,	or	may	affect	the	price	an	acquiring	party	would	be
willing	to	offer	in	such	an	instance.	The	material	differences	between	the	BCBCA	and	the	Delaware	General	Corporation	Law
(DGCL),	by	way	of	example,	that	may	be	of	most	interest	to	shareholders	include	the	following:	●	for	material	corporate
transactions	(such	as	mergers	and	amalgamations,	other	extraordinary	corporate	transactions	or	amendments	to	our	Notice	of
Articles),	the	BCBCA,	subject	to	the	provisions	of	our	Articles,	generally	requires	two-	thirds	majority	vote	by	shareholders;
whereas,	the	DGCL	generally	only	requires	a	majority	vote	of	shareholders;	●	under	the	BCBCA,	a	holder	of	5	%	or	more	of	our
common	shares	can	requisition	a	special	meeting	at	which	any	matters	that	can	be	voted	on	at	our	annual	meeting	can	be
considered;	whereas,	the	DGCL	does	not	give	this	right;	●	our	Articles	require	two-	thirds	majority	vote	by	shareholders	to	pass
a	resolution	for	one	or	more	directors	to	be	removed;	whereas	the	DGCL	only	requires	the	affirmative	vote	of	a	majority	of	the
shareholders;	and	●	our	Articles	may	be	amended	by	resolution	of	our	directors	to	alter	our	authorized	share	structure,	including
to	(a)	subdivide	or	consolidate	any	of	our	shares	and	(b)	create	additional	classes	or	series	of	shares;	whereas,	under	the	DGCL,	a
majority	vote	by	shareholders	is	generally	required	to	amend	a	corporation’	s	certificate	of	incorporation	and	a	separate	class
vote	may	be	required	to	authorize	alternations	to	a	corporation’	s	authorized	share	structure.	We	cannot	predict	if	investors	find
our	common	shares	less	attractive	because	of	these	material	differences.	If	some	investors	find	our	common	shares	less
attractive	as	a	result,	there	may	be	a	less	active	trading	market	for	our	common	shares	and	our	share	price	may	be	more	volatile.
We	were	may	be	classified	as	a	“	passive	foreign	investment	company	”	in	2022	and	2023	and	may	continue	to	be	in	future
taxable	years,	which	may	have	adverse	U.	S.	federal	income	tax	consequences	for	U.	S.	shareholders	and	adversely	affect	the
level	of	interest	in	our	common	shares	by	U.	S.	investors.	General	Rule.	For	any	taxable	year	in	which	75	%	or	more	of	our
gross	income	is	passive	income,	or	at	least	50	%	of	the	value	of	our	assets	(where	the	value	of	our	total	assets	is	determined
based	upon	the	market	value	of	our	common	shares	at	the	end	of	each	quarter	or	other	measuring	period	)	are	held	for	the
production	of,	or	produce,	passive	income,	we	would	be	characterized	as	a	passive	foreign	investment	company	(PFIC)	for	U.	S.



federal	income	tax	purposes.	The	percentage	of	a	corporation’	s	assets	that	produce	or	are	held	for	the	production	of	passive
income	generally	is	determined	based	upon	the	average	ratio	of	passive	assets	to	total	assets	calculated	at	the	end	of	each
measuring	period.	Calculation	of	the	value	of	assets	at	the	end	of	each	measuring	period	is	generally	made	at	the	end	of	each	of
the	four	quarters	that	make	up	the	company’	s	taxable	year,	unless	an	election	is	made	to	use	an	alternative	measuring	period
(such	as	a	week	or	month).	The	“	weighted	average	”	of	those	periodic	values	is	then	used	to	determine	the	value	of	assets	for
the	passive	asset	test	for	the	taxable	year.	In	proposed	regulations	section	1.	1297-	1	(d)	(2),	a	limited	exception	to	the	passive
asset	test	valuation	rules	is	provided	for	the	treatment	of	working	capital	in	order	to	take	into	account	the	short-	term	cash	needs
of	operating	companies.	This	new	rule	provides	that	an	amount	of	cash	held	in	a	non-	interest	bearing	account	that	is	held	for	the
present	needs	of	an	active	trade	or	business	and	is	no	greater	than	the	amount	reasonably	expected	to	cover	90	days	of	operating
expenses	incurred	in	the	ordinary	course	of	the	trade	or	business	of	the	foreign	corporation	(for	example,	accounts	payable	for
ordinary	operating	expenses	or	employee	compensation)	is	not	treated	as	a	passive	asset.	The	Treasury	Department	and	the	IRS
indicated	that	they	continue	to	study	the	appropriate	treatment	of	working	capital	for	purposes	of	the	passive	asset	test.	PFIC
Status	Determination.	The	tests	for	determining	PFIC	status	for	any	taxable	year	are	dependent	upon	a	number	of	factors,	some
of	which	are	beyond	our	control,	including	the	value	of	our	assets,	the	market	price	of	our	common	shares,	and	the	amount	and
type	of	our	gross	income.	Based	on	these	tests	(i)	we	believe	that	we	were	a	PFIC	for	the	taxable	year	ended	December	31,
2016,	(ii)	we	do	not	believe	that	we	were	a	PFIC	for	any	of	the	taxable	years	ended	December	31,	2017	through	December	31,
2021,	and	(iii)	we	believe	that	we	were	a	PFIC	for	the	taxable	year	years	ended	December	31,	2022	and	December	31,	2023	.
Our	status	as	a	PFIC	is	a	fact-	intensive	determination	made	for	each	taxable	year,	and	we	cannot	provide	any	assurance
regarding	our	PFIC	status	for	the	taxable	year	ending	December	31,	2023	2024	or	for	future	taxable	years.	U.	S.	shareholders
who	own	our	common	shares	for	any	period	during	which	we	are	a	PFIC	(which	we	believe	would	currently	only	be	those
shareholders	that	held	our	common	shares	in	the	taxable	year	ended	December	31,	2016	or	,	December	31,	2022	or	December
31,	2023	)	will	be	required	to	file	IRS	Form	8621	for	each	tax	year	during	which	they	hold	our	common	shares,	unless,	after	we
are	no	longer	a	PFIC,	any	such	shareholder	makes	the	“	purging	election	”	discussed	below.	PFIC	Consequences.	If	we	are	a
PFIC	for	any	year	during	a	non-	corporate	U.	S.	shareholder’	s	holding	period	of	our	common	shares,	and	the	U.	S.	shareholder
does	not	make	a	Qualified	Electing	Fund	election	(QEF	Election)	or	a	“	mark-	to-	market	”	election,	both	as	described	below,
then	such	non-	corporate	U.	S.	shareholder	generally	will	be	required	to	treat	any	gain	realized	upon	a	disposition	of	our
common	shares,	or	any	so-	called	“	excess	distribution	”	received	on	our	common	shares,	as	ordinary	income,	rather	than	as
capital	gain,	and	the	preferential	tax	rate	applicable	to	dividends	received	on	our	common	shares	would	not	be	available.	This
income	generally	would	be	allocated	over	a	U.	S.	shareholder’	s	holding	period	with	respect	to	our	common	shares	and	the
amount	allocated	to	prior	years	will	be	subject	to	tax	at	the	highest	tax	rate	in	effect	for	that	year	and	an	interest	charge	would	be
imposed	on	the	amount	of	deferred	tax	on	the	income	allocated	to	prior	taxable	years.	Pursuant	to	the	specific	provisions	of	the
PFIC	rules,	a	taxpayer	may	realize	gain	on	the	disposition	of	common	shares	if	the	securities	are	disposed	of	by	a	holder	whose
securities	are	attributed	to	the	U.	S.	shareholder,	if	the	securities	are	pledged	as	security	for	a	loan,	transferred	by	gift	or	death,
or	are	subject	to	certain	corporate	distributions.	Additionally,	if	we	are	a	PFIC,	a	U.	S.	shareholder	who	acquires	our	common
shares	from	a	decedent	would	be	denied	normally	available	step-	up	in	tax	basis	for	our	common	shares	to	fair	market	value	at
the	date	of	death	but	instead	would	have	a	tax	basis	equal	to	the	lower	of	the	fair	market	value	of	such	common	shares	or	the
decedent’	s	tax	basis	in	such	common	shares.	Newly	proposed	Proposed	regulations,	that	are	not	yet	effective,	address	domestic
partnerships	and	S	corporations	that	own	stock	in	a	PFIC	for	which	a	QEF	election	or	“	mark-	to-	market	”	election	could	be
made.	Currently,	only	the	domestic	partnership	or	S	corporation	(and	not	the	partners	or	S	corporation	shareholders)	can	make
these	elections.	The	proposed	regulations	would	reverse	the	current	rule	so	that	only	the	partners	or	S	corporation	shareholders
—	not	the	partnership	or	S	corporation	—	could	make	the	elections.	These	proposed	regulations	would	only	apply	to	partnership
or	S	corporation	shareholders’	tax	years	beginning	on	or	after	the	date	they	are	issued	in	final	form.	QEF	Election.	A	U.	S.
shareholder	may	avoid	the	adverse	tax	consequences	described	above	by	making	a	timely	and	effective	QEF	election.	A	U.	S.
shareholder	who	makes	a	QEF	election	generally	must	report,	on	a	current	basis,	its	share	of	our	ordinary	earnings	and	net
capital	gains,	whether	or	not	we	distribute	any	amounts	to	our	shareholders,	and	would	be	required	to	comply	with	specified
information	reporting	requirements.	Any	gain	subsequently	recognized	upon	the	sale	by	that	U.	S.	shareholder	of	the	common
shares	generally	would	be	taxed	as	capital	gain	and	the	denial	of	the	basis	step-	up	at	death	described	above	would	not	apply.
The	QEF	election	is	available	only	if	the	company	characterized	as	a	PFIC	provides	a	U.	S.	shareholder	with	certain	information
regarding	its	earnings	and	capital	gains,	as	required	under	applicable	U.	S.	Treasury	regulations.	We	intend	to	provide	all
information	and	documentation	that	a	U.	S.	shareholder	making	a	QEF	election	is	required	to	obtain	for	U.	S.	federal	income	tax
purposes	(e.	g.,	the	U.	S.	shareholder’	s	pro	rata	share	of	ordinary	income	and	net	capital	gain,	and	a	“	PFIC	Annual	Information
Statement	”	as	described	in	applicable	U.	S.	Treasury	regulations).	Mark-	to-	Market	Election.	As	an	alternative	to	a	QEF
Election,	a	U.	S.	shareholder	may	also	mitigate	the	adverse	tax	consequences	of	PFIC	status	by	timely	making	a	“	mark-	to-
market	”	election.	A	U.	S.	shareholder	who	makes	the	mark-	to-	market	election	generally	must	include	as	ordinary	income	each
year	the	increase	in	the	fair	market	value	of	the	common	shares	and	deduct	from	gross	income	the	decrease	in	the	value	of	such
shares	during	each	of	its	taxable	years.	Losses	would	be	allowed	only	to	the	extent	of	the	net	mark-	to-	market	gain	accrued
under	the	election.	If	a	mark-	to-	market	election	with	respect	to	our	common	shares	is	in	effect	on	the	date	of	a	U.	S.
shareholder’	s	death,	the	tax	basis	of	the	common	shares	in	the	hands	of	a	U.	S.	shareholder	who	acquired	them	from	a	decedent
will	be	the	lesser	of	the	decedent’	s	tax	basis	or	the	fair	market	value	of	the	common	shares.	A	mark-	to-	market	election	may	be
made	and	maintained	only	if	our	common	shares	are	regularly	traded	on	a	qualified	exchange,	including	The	Nasdaq	Capital
Market.	Whether	our	common	shares	are	regularly	traded	on	a	qualified	exchange	is	an	annual	determination	based	on	facts	that,
in	part,	are	beyond	our	control.	Accordingly,	a	U.	S.	shareholder	might	not	be	eligible	to	make	a	mark-	to-	market	election	to
mitigate	the	adverse	tax	consequences	if	we	are	characterized	as	a	PFIC.	Election	Tax	Risks.	Certain	economic	risks	are



inherent	in	making	either	a	QEF	Election	or	a	mark-	to-	market	election.	If	a	QEF	Election	is	made,	it	is	possible	that	earned
income	will	be	reported	to	a	U.	S.	shareholder	as	taxable	income	and	income	taxes	will	be	due	and	payable	on	such	an	amount.
A	U.	S.	shareholder	of	our	common	shares	may	pay	tax	on	such	“	phantom	”	income,	i.	e.,	where	income	is	reported	to	it
pursuant	to	the	QEF	Election,	but	no	cash	is	distributed	with	respect	to	such	income.	There	is	no	assurance	that	any	distribution
or	profitable	sale	will	ever	be	made	regarding	our	common	shares,	so	the	tax	liability	may	result	in	a	net	economic	loss.	A
mark-	to-	market	election	may	result	in	significant	share	price	gains	in	one	year	causing	a	significant	income	tax	liability.	This
gain	may	be	offset	in	another	year	by	significant	losses.	If	a	mark-	to-	market	election	is	made,	this	highly	variable	tax	gain	or
loss	may	result	in	substantial	and	unpredictable	changes	in	taxable	income.	The	amount	included	in	income	under	a	mark-	to-
market	election	may	be	substantially	greater	than	the	amount	included	under	a	QEF	election.	Both	the	QEF	and	mark-	to-
market	elections	are	binding	on	the	U.	S.	shareholder	for	all	subsequent	years	that	the	U.	S.	shareholder	owns	our	shares	unless
permission	to	revoke	the	election	is	granted	by	the	IRS.	Purging	Election.	Although	we	generally	will	continue	to	be	treated	as	a
PFIC	as	to	any	U.	S.	shareholder	if	we	are	a	PFIC	for	any	year	during	a	U.	S.	shareholder’	s	holding	period,	if	we	cease	to
satisfy	the	requirements	for	PFIC	classification,	the	U.	S.	shareholder	may	avoid	PFIC	classification	for	subsequent	years	if	the
U.	S.	shareholder	elects	to	make	a	so-	called	“	purging	election,	”	by	recognizing	income	based	on	the	unrealized	appreciation	in
the	common	shares	through	the	close	of	the	tax	year	in	which	we	cease	to	be	a	PFIC.	When	a	foreign	corporation	no	longer
qualifies	as	a	PFIC	(due	to	a	change	in	facts	or	law),	the	foreign	corporation	nonetheless	retains	its	PFIC	status	with	respect	to	a
shareholder	unless	and	until	the	shareholder	makes	an	election	under	Code	section	1298	(b)	(1)	and	regulations	section	1.	1298
–	3	(purging	election)	on	IRS	Form	8621	attached	to	the	shareholder’	s	tax	return	(including	an	amended	return),	or	requests	the
consent	of	the	IRS	Commissioner	to	make	a	late	election	under	Code	section	1298	(b)	(1)	and	regulations	section	1.	1298	–	3	(e)
(late	purging	election)	on	Form	8621-	A.	RULES	RELATING	TO	A	PFIC	ARE	VERY	COMPLEX.	YOU	SHOULD
CONSULT	YOUR	TAX	ADVISER	CONCERNING	THE	RELATIVE	MERITS	AND	THE	ECONOMIC	AND	TAX
IMPACT	OF	THE	PFIC	RULES	TO	YOUR	INVESTMENT	IN	OUR	COMMON	SHARES	AS	A	NON-	ELECTING	U.	S.
SHAREHOLDER,	A	U.	S.	SHAREHOLDER	MAKING	A	QEF	ELECTION,	A	U.	S.	SHAREHOLDER	MAKING	A	MARK-
TO-	MARKET	ELECTION,	OR	A	U.	S.	SHAREHOLDER	MAKING	ANY	AVAILABLE	PURGING	ELECTION.	Should	we
be	classified	as	a	PFIC	during	a	U.	S.	shareholder’	s	holding	period	for	our	common	shares,	each	such	U.	S.	shareholder	should
consult	their	own	tax	advisors	with	respect	to	the	possibility	of	making	these	elections	and	the	U.	S.	federal	income	tax
consequences	of	the	acquisition,	ownership	and	disposition	of	our	common	shares.	In	addition,	the	possibility	of	us	being
classified	as	a	PFIC	may	deter	certain	U.	S.	investors	from	purchasing	our	common	shares,	which	could	have	an	adverse	impact
on	the	market	price	of	our	common	shares	and	our	ability	to	raise	additional	financing	by	selling	equity	securities,	including	our
common	shares.	It	may	be	difficult	for	non-	Canadian	shareholders	or	investors	to	obtain	and	enforce	judgments	against	us
because	of	our	organization	as	a	British	Columbia	corporation.	We	are	a	corporation	governed	under	the	BCBCA.	Two	of	our
directors	are	residents	of	Canada,	and	all	or	a	substantial	portion	of	their	assets,	and	a	small	portion	of	our	assets,	are	located
outside	the	United	States.	Consequently,	it	may	be	difficult	for	holders	of	our	securities	who	reside	in	the	United	States	to	effect
service	within	the	United	States	upon	those	directors	who	are	not	residents	of	the	United	States.	It	may	also	be	difficult	for
holders	of	our	securities	who	reside	in	the	United	States	to	realize	in	the	United	States	upon	judgments	of	courts	of	the	United
States	predicated	upon	our	civil	liability	and	the	civil	liability	of	our	directors,	and	officers	under	the	United	States	federal
securities	laws.	Our	shareholders	and	other	investors	should	not	assume	that	British	Columbian	or	Canadian	courts	(i)	would
enforce	judgments	of	United	States	courts	obtained	in	actions	against	us	or	such	directors,	or	officers	predicated	upon	the	civil
liability	provisions	of	the	United	States	federal	securities	laws	or	the	securities	or	“	blue	sky	”	laws	of	any	state	or	jurisdiction	of
the	United	States,	or	(ii)	would	enforce,	in	original	actions,	liabilities	against	us	or	such	directors,	or	officers	predicated	upon	the
United	States	federal	securities	laws	or	any	securities	or	“	blue	sky	”	laws	of	any	state	or	jurisdiction	of	the	United	States.	In
addition,	the	protections	afforded	by	the	securities	laws	of	British	Columbia	or	Canada	may	not	be	available	to	our	shareholders
or	other	investors	in	the	United	States.	General	Risk	Factors	We	may	not	achieve	our	publicly	announced	milestones	according
to	schedule,	or	at	all.	From	time	to	time,	we	may	announce	the	timing	of	certain	events	we	expect	to	occur,	such	as	the
anticipated	timing	number	of	our	ability	to	release	the	clinical	hold	on	the	IND	sites	and	pace	of	enrollment	for	our	ReMEDy2
trial	,	the	initiation,	re-	initiation	or	completion	of	or	the	interim	or	final	results	from	our	clinical	trials,	including	our	ReMEDy2
trial,	or	anticipated	number	of	clinical	sites	and	pace	of	enrollment	.	These	statements	are	forward-	looking	and	are	based	on	the
best	estimates	of	management	at	the	time	relating	to	the	occurrence	of	such	events.	However,	the	actual	timing	of	such	events
may	differ	significantly	from	what	has	been	publicly	disclosed.	The	projected	timing	of	events	such	as	the	release	the
anticipated	number	of	clinical	hold	on	the	IND	sites	and	pace	of	enrollment	for	our	ReMEDy2	trial	,	the	initiation,	re-
initiation	or	completion	of	a	clinical	trial,	the	filing	of	an	application	to	obtain	regulatory	approval	,	or	an	announcement	of
additional	clinical	trials	for	a	product	candidate	or	targeted	number	of	clinical	sites	or	enrollments	may	ultimately	vary	from
what	is	publicly	disclosed.	These	variations	in	timing	or	events	that	we	anticipate	may	occur	as	a	result	of	different	events
factors	,	including	our	ability	to	release	the	clinical	hold,	regulatory	actions,	the	nature	of	the	results	obtained	during	a	clinical
trial	or	during	a	research	phase,	problems	with	a	CMO	or	contract	research	organization,	health	crises	COVID-	19	,	additional
epidemics	or	pandemics,	full	or	partial	clinical	holds	that	may	be	imposed	by	the	FDA	,	or	any	other	event	having	the	effect	of
delaying	the	publicly	announced	timeline	or	leading	to	results	that	are	different	from	what	we	expect.	We	undertake	no
obligation	to	update	or	revise	any	forward-	looking	information,	whether	as	a	result	of	new	information,	future	events	or
otherwise,	except	as	otherwise	required	by	law.	Any	variation	in	the	timing	of	previously	announced	milestones	or	changes	in
other	events	of	which	we	anticipate	could	have	a	material	adverse	effect	on	our	business	plan,	financial	condition	or	operating
results,	and	the	trading	price	of	our	common	shares.	If	securities	or	industry	analysts	do	not	continue	to	publish	research	or
reports	about	our	business,	or	publish	negative	reports	about	our	business,	the	market	price	of	our	common	shares	and	trading
volume	could	decline.	The	market	price	and	trading	volume	for	our	common	shares	will	depend	in	part	on	the	research	and



reports	that	securities	or	industry	analysts	publish	about	us	or	our	business.	We	do	not	have	any	control	over	these	analysts.
There	can	be	no	assurance	that	analysts	will	continue	to	cover	us	or	provide	favorable	coverage.	If	one	or	more	of	the	analysts
who	cover	us	downgrade	our	common	shares	or	negatively	change	their	opinion	of	our	common	shares,	the	market	price	of	our
common	shares	would	likely	decline.	If	one	or	more	of	these	analysts	cease	coverage	of	our	Company	or	fail	to	regularly	publish
reports	on	us,	we	could	lose	visibility	in	the	financial	markets,	which	could	cause	the	market	price	of	our	common	shares	or
trading	volume	to	decline.	We	,	or	our	third-	party	contract	research	organizations	or	consultants,	may	be	subject	to
information	technology	systems	failures,	network	disruptions,	breaches	in	data	security	and	computer	crime	and	cyber-
attacks,	which	could	result	in	a	material	disruption	of	our	product	candidates'	development	programs,	compromise
sensitive	information	related	to	our	business	or	prevent	us	from	accessing	critical	information,	potentially	exposing	us	to
liability	or	otherwise	adversely	affecting	our	business.	We	are	increasingly	dependent	upon	information	technology
systems,	infrastructure	and	data	to	operate	our	business.	In	the	ordinary	course	of	business,	we	collect,	store	and
transmit	confidential	information	(including	but	not	limited	to	intellectual	property,	proprietary	business	information
and	personal	information).	It	is	critical	that	we	do	so	in	a	secure	manner	to	maintain	the	confidentiality	and	integrity	of
such	confidential	information.	We	also	have	outsourced	elements	of	our	operations	to	third	parties,	and	as	a	result	we
manage	a	number	of	third-	party	consultants	who	have	access	to	our	confidential	information.	Information	technology
system	failures,	network	disruptions,	breaches	of	data	security	and	sophisticated	and	targeted	computer	crime	and
cyber-	attacks	could	disrupt	our	operations	by	impeding	our	drug	development	programs,	including	delays	in	our
regulatory	efforts,	the	manufacture	or	shipment	of	products,	the	processing	of	transactions	or	reporting	of	financial
results,	or	by	causing	an	unintentional	disclosure	of	confidential	information.	Despite	our	security	measures,	our
information	technology	and	infrastructure	may	be	vulnerable	to	attacks	by	hackers	or	breached	due	to	employee	error,
malfeasance	or	other	disruptions.	Any	such	breach	could	compromise	our	networks	and	the	information	stored	there
could	be	accessed,	publicly	disclosed,	lost	or	stolen.	In	the	ordinary	course	of	our	business,	we	collect	and	store	sensitive
data	on	our	network,	including	IP,	proprietary	business	information,	and	personal	information	of	our	business	partners
and	employees.	Despite	our	efforts	to	protect	sensitive,	confidential	or	personal	data	or	information,	our	facilities	and
systems	and	those	of	our	third-	party	service	providers	may	be	vulnerable	to	security	breaches,	theft,	misplaced	or	lost
data,	programming	and	/	or	human	errors	that	could	potentially	lead	to	the	compromising	of	sensitive,	confidential	or
personal	data	or	information,	improper	use	of	our	systems,	software	solutions	or	networks,	unauthorized	access,	use,
disclosure,	modification	or	destruction	of	information,	defective	products,	production	downtimes	and	operational
disruptions,	which	in	turn	could	adversely	affect	our	reputation,	competitiveness	and	results	of	operations.	Although	we
have	been	the	target	of	cyber	attacks	and	expect	them	to	continue	as	cybersecurity	threats	have	been	rapidly	evolving	in
sophistication,	the	aggregate	impact	of	these	attacks	on	our	operations	and	financial	condition	has	not	been	material	to
date.	In	addition,	we	and	the	third	parties	on	which	we	rely	may	be	more	susceptible	to	security	breaches	and	other
security	incidents	due	to	many	of	our	and	their	employees	working	remotely	for	some	portion	of	time.	While
management	has	taken	steps	to	address	these	concerns	by	conducting	employee	training,	implementing	certain	data	and
system	redundancy,	hardening	and	fail-	over	along	with	other	network	security,	comprehensive	monitoring	of	our
networks	and	systems,	maintenance	of	backup	and	protective	systems	and	other	internal	control	measures,	there	can	be
no	assurance	that	the	measures	we	have	implemented	to	date	would	be	sufficient	in	the	event	of	a	system	failure,	loss	of
data	or	security	breach.	As	a	result,	in	the	event	of	such	a	failure,	loss	of	data	or	security	breach,	our	financial	condition
and	operating	results	could	be	adversely	affected.	We	could	be	subject	to	securities	class	action	litigation,	which	is	expensive
and	could	divert	management	attention.	In	the	past,	securities	class	action	litigation	has	often	been	brought	against	a	company
following	a	significant	decline	or	increase	in	the	market	price	of	its	securities	or	certain	significant	business	transactions.	We
may	become	involved	in	this	type	of	litigation	in	the	future,	especially	if	our	clinical	trial	results	are	not	successful	or	we	enter
into	an	agreement	for	a	significant	business	transaction.	If	we	face	such	litigation,	it	could	result	in	substantial	costs	and	a
diversion	of	management’	s	attention	and	our	resources,	which	could	harm	our	business.	This	is	particularly	true	in	light	of	our
limited	securities	litigation	insurance	coverage.	A	variety	of	risks	are	associated	with	operating	our	business	internationally
which	could	materially	adversely	affect	our	business.	In	the	past,	we	have	conducted	R	&	D	operations	and	/	or	clinical	trials	in
the	United	States,	Canada	and	Australia.	In	the	future,	we	expect	to	conduct	certain	clinical	trials,	and	plan	to	seek	regulatory
approval	of	DM199,	or	any	future	product	candidates,	outside	of	the	United	States.	Accordingly,	we	will	be	subject	to	risks
related	to	operating	in	foreign	countries	including,	among	others:	●	differing	regulatory	requirements	for	drug	approvals;	●
different	standards	of	care	in	various	countries	that	could	complicate	the	design	of	our	clinical	trials	and	/	or	the	evaluation	of
our	product	candidates;	●	different	reimbursement	systems	and	different	competitive	drugs	indicated	to	treat	the	indications	for
which	our	product	candidates	are	or	will	be	developed;	●	different	United	States	and	foreign	drug	import	and	export	rules;	●
reduced	protection	for	intellectual	property	rights	in	certain	countries;	●	withdrawal	from,	or	revision	to	or	unexpected	changes
in	international	trade	policies	or	agreements	and	the	imposition	or	increases	in	import	and	export	licensing	and	other	compliance
requirements,	customs	duties	and	tariffs,	import	and	export	quotas	and	other	trade	restrictions,	license	obligations,	and	other
non-	tariff	barriers	to	trade;	●	the	imposition	of	U.	S.	or	international	sanctions	against	a	country,	company,	person	or	entity	with
whom	we	do	business	that	would	restrict	or	prohibit	continued	business	with	that	country,	company,	person	or	entity;	●
economic	weakness,	including	inflation	or	political	instability	in	particular	foreign	economies	and	markets;	●	compliance	with
tax,	employment,	immigration,	and	labor	laws	for	employees	living	or	traveling	abroad;	●	compliance	with	the	Foreign	Corrupt
Practices	Act	and	other	anti-	corruption	and	anti-	bribery	laws;	●	foreign	taxes,	including	withholding	of	payroll	taxes;	●	foreign
currency	exchange	rate	fluctuations,	which	could	result	in	increased	operating	expenses	and	/	or	reduced	revenue,	and	other
obligations	incident	to	doing	business	in	another	country;	●	difficulties	in	managing	and	staffing	international	operations	and
increases	in	infrastructure	costs,	including	legal,	tax,	accounting,	and	information	technology;	●	workforce	uncertainty	in



countries	where	labor	unrest	is	more	common	than	in	the	United	States;	●	production	shortages	or	shipping	delays	resulting
from	any	events	affecting	raw	material	supply	or	manufacturing	capabilities	abroad,	such	as	supply	chain	disruptions,	closures
and	slowdowns	caused	by	COVID-	19;	●	potential	liability	resulting	from	development	work	conducted	by	foreign	partners	or
collaborators;	●	transportation	delays	and	interruptions;	●	business	interruptions	resulting	from	natural	disasters	or	geopolitical
actions,	including	war,	such	as	the	current	war	between	Russia	and	Ukraine	and	the	conflict	between	Israel	and	Hamas	,	and
terrorism	or	systems	failure,	including	cybersecurity	breaches	,	which	could	subject	us	to	an	increased	regulatory	burden	and
increase	costs	of	compliance	if	the	SEC’	s	proposed	new	rules	related	to	cybersecurity	risk	management	are	adopted	;	and	●
compliance	with	evolving	and	expansive	international	data	privacy	laws,	such	as	the	European	Union	General	Data	Protection
Regulation.	We	face	the	risk	of	product	liability	claims,	which	could	exceed	our	insurance	coverage,	deplete	our	cash	resources
and	lead	to	clinical	trial	delays.	A	risk	of	product	liability	claims,	and	related	negative	publicity,	is	inherent	in	the	development
of	human	therapeutics.	We	are	exposed	to	the	risk	of	product	liability	claims	alleging	that	use	of	DM199	,	or	any	future	product
candidate	,	caused	an	injury	or	harm.	These	claims	can	arise	at	any	point	in	the	development,	testing,	manufacture,	marketing	or
sale	of	a	product	candidate	and	may	be	made	directly	by	patients	involved	in	clinical	trials	of	our	product	candidate,	by
consumers	or	,	healthcare	providers	,	or	by	individuals,	organizations	or	companies	selling	our	products,	if	and	when	approved.
Product	liability	claims	can	be	expensive	to	defend,	even	if	the	product	or	product	candidate	did	not	actually	cause	the	alleged
injury	or	harm,	and	could	lead	to	clinical	trial	delays	and	could	negatively	impact	existing	or	future	collaborations.	Insurance
covering	product	liability	claims	becomes	increasingly	expensive	as	a	product	candidate	moves	through	the	development
pipeline	to	commercialization.	To	protect	against	potential	product	liability	risks,	we	carry	product	liability	insurance	coverage
at	a	level	we	deem	appropriate	for	our	stage	of	development.	However,	there	can	be	no	assurance	that	such	insurance	coverage
is	or	will	continue	to	be	adequate	or	available	to	us	at	a	cost	acceptable	to	us	or	at	all.	We	may	choose	or	find	it	necessary	under
our	collaboration	agreements	to	increase	our	insurance	coverage	in	the	future.	We	may	not	be	able	to	secure	greater	or	broader
product	liability	insurance	coverage	on	acceptable	terms	or	at	reasonable	costs	when	needed.	Any	liability	for	damages	resulting
from	a	product	liability	claim	could	exceed	the	amount	of	our	coverage,	require	us	to	pay	a	substantial	monetary	award	from	our
own	cash	resources,	and	otherwise	have	a	material	adverse	effect	on	our	business,	financial	condition,	and	results	of	operations.
If	we	are	unable	to	maintain	product	liability	insurance	required	by	third	parties,	certain	agreements,	such	as	those	with	clinical
trial	sites,	contract	research	organizations	and	other	supporting	vendors,	would	be	subject	to	termination,	which	could	have	a
material	adverse	impact	on	our	operations.	Some	of	our	agreements	with	third	parties	require,	and	in	the	future	will	likely
require,	us	to	maintain	product	liability	insurance	in	at	least	certain	specified	minimum	amounts.	If	we	cannot	maintain
acceptable	amounts	of	coverage	on	commercially	reasonable	terms	in	accordance	with	the	terms	set	forth	in	these	agreements,
the	corresponding	agreements	would	be	subject	to	termination,	which	could	have	a	material	adverse	impact	on	our	operations.
Our	insurance	policies	are	expensive	and	protect	us	only	from	certain	business	risks,	which	could	leave	us	exposed	to	significant
uninsured	liabilities.	Additionally,	future	fluctuations	in	insurance	cost	and	availability	could	adversely	affect	our	operating
results	or	risk	management	profile.	We	hold	a	number	of	insurance	policies,	including	,	but	not	limited	to,	product	and	general
liability	insurance,	directors’	and	officers’	liability	insurance,	property	insurance	and	workers’	compensation	insurance.	The
costs	of	maintaining	adequate	insurance	coverage,	most	notably	directors’	and	officers’	liability	insurance,	have	increased
significantly	during	the	last	few	years	and	may	continue	to	do	so	in	the	future,	thereby	adversely	affecting	our	operating	results.
If	such	costs	continue	to	increase,	we	may	be	forced	to	accept	lower	coverage	levels	and	higher	deductibles,	which,	in	the	event
of	a	claim,	could	require	significant,	unplanned	expenditures	of	cash,	which	could	adversely	affect	our	business.	Future	potential
directors	and	officers	could	view	our	directors’	and	officers’	liability	insurance	coverage	as	limited	or	even	inadequate.	Limited
directors’	and	officers’	liability	insurance	coverage,	or	the	perception	that	our	directors’	and	officers’	liability	insurance
coverage	is	inadequate,	may	make	it	difficult	to	attract	and	retain	directors	and	officers,	and	we	may	lose	potential	independent
board	members	and	management	candidates	to	other	companies	that	have	more	extensive	directors’	and	officers’	liability
insurance	coverage.	In	addition,	if	any	of	our	current	insurance	coverages	should	become	unavailable	to	us	or	become
economically	impractical,	we	would	be	required	to	operate	our	business	without	indemnity	from	commercial	insurance
providers.	Scrutiny	and	evolving	expectations	from	regulators,	investors	,	and	other	stakeholders	with	respect	to	our
environmental,	social	and	governance	practices	may	impose	additional	costs	on	us	or	expose	us	to	new	or	additional	risks.
Companies	are	facing	scrutiny	from	regulators,	investors,	and	other	stakeholders	related	to	their	environmental,	social	and
governance	(ESG)	practices	and	disclosure.	For	example,	during	2022,	the	SEC	proposed	new	climate	disclosure	rules,	which,
if	adopted,	would	require	new	climate-	related	disclosure	in	SEC	filings,	including	certain	climate-	related	metrics	and
greenhouse	gas	emissions	data,	information	about	climate-	related	targets	and	goals,	transition	plans,	if	any,	and	extensive
attestation	requirements.	In	addition	to	requiring	companies	to	quantify	and	disclose	direct	emissions	data,	the	new	rules	also
would	require	disclosure	of	climate	impact	arising	from	the	operations	and	uses	by	the	company’	s	business	partners	and
contractors	and	end-	users	of	the	company’	s	products	and	/	or	services.	We	are	currently	assessing	the	impact	of	the	new	rules,
if	adopted	as	proposed,	but	at	this	time,	we	cannot	predict	the	costs	of	implementation	or	any	potential	adverse	impacts	resulting
from	the	new	rules	if	adopted.	However,	we	may	incur	increased	costs	relating	to	the	assessment	and	disclosure	of	climate-
related	risks	and	increased	litigation	risks	related	to	disclosures	made	pursuant	to	the	new	rules,	either	of	which	could	materially
and	adversely	affect	our	future	results	of	operations	and	financial	condition.	Further,	investor	advocacy	groups,	investment
funds	and	influential	investors	are	also	increasingly	focused	on	these	practices,	especially	as	they	relate	to	the	environment,
climate	change,	health	and	safety,	supply	chain	management,	diversity,	labor	conditions	and	human	rights,	both	in	our	own
operations	and	in	our	supply	chain.	Increased	ESG-	related	compliance	costs	could	result	in	material	increases	to	our	overall
operational	costs.	Our	ESG	practices	may	not	meet	the	standards	of	all	of	our	stakeholders	and	advocacy	groups	may	campaign
for	further	changes.	A	failure,	or	perceived	failure,	to	adapt	to	or	comply	with	regulatory	requirements	or	to	respond	to	investor
or	stakeholder	expectations	and	standards	could	negatively	impact	our	business	and	reputation	and	have	a	negative	impact	on



the	trading	price	of	our	common	shares.	We	will	no	longer	qualify	as	an	emerging	growth	company	on	December	31,	2023	,	and
as	a	result,	we	will	now	have	to	comply	with	increased	public	company	disclosure	and	compliance	requirements,	which	may
have	a	negative	impact	on	our	business	and	results	of	operations.	We	December	31,	2023	will	be	the	last	day	of	the	fiscal	year
following	the	fifth	anniversary	of	our	first	sale	of	common	shares	pursuant	to	a	registration	statement	under	the	Securities	Act	of
1933,	as	amended.	At	that	point,	we	will	no	longer	qualify	as	an	emerging	growth	company.	As	such,	we	will	be	are	now
subject	to	certain	disclosure	and	compliance	requirements	that	apply	to	other	public	companies	but	did	not	previously	apply	to	us
due	to	our	status	as	an	emerging	growth	company.	While	we	will	likely	remain	a	smaller	reporting	company	and	are	still	be
subject	to	certain	scaled	disclosure	requirements,	we	expect	that	the	loss	of	emerging	growth	company	status	may	still	increase
our	legal	and	financial	compliance	costs	and	cause	management	and	other	personnel	to	divert	attention	from	operational	and
other	business	matters	to	devote	substantial	time	to	public	company	reporting	requirements,	all	of	which	may	have	a	negative
impact	on	our	business	and	results	of	operations.	Our	business	or	the	value	of	our	common	shares	could	be	negatively	affected
as	a	result	of	actions	by	activist	shareholders.	We	value	constructive	input	from	our	shareholders,	and	our	Board	of	Directors	and
management	team	are	committed	to	acting	in	the	best	interests	of	our	shareholders.	However,	shareholders	may	from	time	to
time	engage	in	proxy	solicitations,	advance	shareholder	proposals	or	otherwise	attempt	to	effect	changes	or	acquire	control	over
the	Company.	Responding	to	proxy	contests	and	other	actions	by	activist	shareholders	can	be	costly	and	time-	consuming,
disrupting	our	operations	and	diverting	the	attention	of	our	Board	of	Directors	and	senior	management	from	the	pursuit	of
business	strategies.	In	addition,	perceived	uncertainties	as	to	our	future	direction,	strategy	or	leadership	created	as	a	consequence
of	activist	shareholder	initiatives	may	result	in	the	loss	of	potential	business	opportunities,	harm	our	ability	to	attract	new
investors,	customers,	employees,	and	joint	venture	partners,	and	cause	our	stock	price	to	experience	periods	of	volatility	or
stagnation.	Item	1B.	Unresolved	Staff	Comments	This	Item	1B	is	inapplicable	to	us	as	a	smaller	reporting	company.	Item	2.
Properties	Our	principal	executive	offices,	together	with	our	research	and	development	operations,	are	at	the	office	of	our
wholly	owned	subsidiary,	DiaMedica	USA	Inc.,	located	at	301	Carlson	Parkway,	Suite	210,	Minneapolis,	Minnesota,	USA
55305.	We	lease	these	premises,	which	consist	of	approximately	6,	000	square	feet,	pursuant	to	a	lease	that	expires	in	January
2028.	We	believe	that	our	facilities	are	adequate	for	our	current	needs	and	that	suitable	additional	space	will	be	available	as	and
when	needed	on	acceptable	terms.	Item	3.	Legal	Proceedings	In	March	2013,	we	entered	into	a	clinical	research	agreement	with
Pharmaceutical	Research	Associates	Group	B.	V.,	acquired	by	ICON	plc	as	of	July	1,	2021,	(PRA	Netherlands)	to	perform	a
double-	blinded,	placebo-	controlled,	single-	dose	and	multiple-	dose	study	to	evaluate	the	safety,	tolerability,	pharmacokinetics,
pharmacodynamics	and	proof	of	concept	of	DM199	in	healthy	subjects	and	in	patients	with	Type	2	diabetes	mellitus.	In	one	arm
of	this	study,	we	enrolled	36	patients	with	Type	2	diabetes	who	were	treated	with	two	subcutaneous	dose	levels	of	DM199	over
a	28-	day	period.	This	study	achieved	its	primary	endpoint	and	demonstrated	that	DM199	was	well-	tolerated.	The	secondary
endpoints	for	this	study,	however,	were	not	met.	The	secondary	efficacy	endpoints	were	confounded	due	to	what	we	believe
were	significant	execution	errors	caused	by	protocol	deviations	occurring	at	the	clinical	study	site	that	were	unable	to	be
reconciled.	To	date,	we	have	been	unable	to	obtain	the	complete	study	records	from	PRA	Netherlands	necessary	to	generate	a
final	study	report.	On	November	14,	2017,	we	initiated	litigation	with	PRA	Netherlands	in	the	United	States	District	Court,
Southern	District	of	New	York,.	The	complaint	alleged,	among	other	things,	that	PRA	Netherlands	failed	to	conduct	the	study	in
accordance	with	the	study	protocol	and	with	generally	accepted	standards	for	conducting	such	clinical	studies	and	that	PRA
Netherlands	further	refused	to	provide	us	with	all	data,	records	and	documentation,	and	/	or	access	thereto,	related	to	the	study	in
accordance	with	the	clinical	trial	study	agreement.	The	complaint	sought	to	compel	PRA	Netherlands	to	comply	with	the	terms
of	the	clinical	trial	study	agreement,	including	providing	full	study	records	and	to	recover	damages.	After	PRA	Netherlands
objected	to	personal	jurisdiction	and	venue,	on	August	24,	2018,	we	re-	filed	our	complaint	against	both	PRA	Netherlands	and
its	U.	S.	parent,	PRA	Health	Sciences,	Inc.	(PRA	USA	and	collectively	with	PRA	Netherlands,	PRA),	in	the	United	States
District	Court,	District	of	Delaware.	PRA	again	objected	to	the	venue	and	personal	jurisdiction.	On	November	19,	2018,	PRA
Netherlands	and	PRA	USA	filed	motions	to	dismiss	the	lawsuit.	On	February	20,	2019,	we	filed	a	motion	seeking	to	transfer	the
Delaware	action	to	the	United	States	District	Court,	District	of	Minnesota.	PRA	Netherlands	and	PRA	USA	filed	an	opposition
to	our	motion.	On	September	21,	2020,	the	District	Court	judge	issued	a	ruling	denying	our	motion	to	transfer	indicating	that
DiaMedica	had	not	met	the	required	standards	to	support	a	venue	transfer	and	on	November	2,	2020,	a	final	dismissal	order	was
issued	by	the	District	Court	judge.	Due	to	the	uncertainty	inherent	in	appealing	this	ruling,	we	have	chosen	to	cease	action	in	the
United	States	and	file	our	claims	against	PRA	Netherlands	directly	in	a	Dutch	Court.	On	November	13,	2020,	PRA	Netherlands
was	served	with	our	complaint.	PRA	Netherlands	and	PRA	USA	filed	their	initial	appearances	with	the	Dutch	Court	on	February
24,	2021.	We,	with	agreement	from	PRA	prepared	a	motion	to	move	the	case	to	the	Netherlands	Commercial	Court	(NCC),
which	specializes	in	handling	international	commercial	disputes	and	provides	more	flexibility	to	accommodate	the	specific
needs	of	an	individual	case.	On	November	23,	2022,	we	filed	a	petition	requesting	leave	for	a	prejudgment	attachment	of	all
relevant	documents	in	possession	of	PRA,	which	was	granted	on	November	28,	2022,	by	the	District	Court	of	Northern
Netherlands.	A	representative	of	the	District	Court	served	PRA	with	the	prejudgment	attachment	on	or	about	December	7	and	8,
2022.	The	case	was	formally	introduced	to	the	NCC	on	December	28,	2022.	On	January	12,	2023,	a	scheduling	hearing	was
convened	which	provided	for	a	hearing	by	the	NCC	in	March	2023,	to	determine	whether	DiaMedica	is	entitled	to	take
possession	of	the	records	seized	on	or	about	December	7	and	8,	2022.	The	court	will	issue	its	judgement	in	April	2023	(4	weeks
after	the	hearing	date).	We	then	will	have	8	weeks	after	the	judgment	to	submit	our	amended	/	additional	grounds	for	our	claims
against	PRA.	We	may	request	an	extension	of	(a	maximum	of)	4	weeks.	PRA	then	has	8	weeks	after	we	submit	our	claims	to
submit	its	statement	of	defense	on	our	claims,	including	the	counterclaims	and	the	grounds	for	these	counterclaims.	We	would
then	have	4	weeks	after	PRA’	s	statement	to	submit	a	statement	of	defense	to	PRA	counterclaims,	if	any.	A	provisional	date	for
the	hearing	on	the	claims	and	counterclaims,	if	any,	was	set	for	September	2023.	From	time	to	time,	we	may	be	subject	to	other
various	ongoing	or	threatened	legal	actions	and	proceedings,	including	those	that	arise	in	the	ordinary	course	of	business,	which



may	include	employment	matters	and	breach	of	contract	disputes.	Such	matters	are	subject	to	many	uncertainties	and	to
outcomes	that	are	not	predictable	with	assurance	and	that	may	not	be	known	for	extended	periods	of	time.	Other	than	the	PRA
matter	noted	above,	we	are	not	currently	engaged	in	or	aware	of	any	threatened	legal	actions.	Item	4.	Mine	Safety	Disclosures
Not	applicable.	PART	II	Item	5.	Market	for	Registrant’	s	Common	Equity,	Related	Stockholder	Matters	and	Issuer	Purchases	of
Equity	Securities	Market	Information	Our	common	shares	are	listed	on	The	Nasdaq	Capital	Market	under	the	trading	symbol	“
DMAC	”.	Number	of	Record	Holders	As	of	March	21,	2023,	we	had	33	holders	of	record	of	our	common	shares.	This	does	not
include	persons	whose	common	shares	are	in	nominee	or	“	street	name	”	accounts	through	brokers	or	other	nominees.	Dividend
Policy	We	have	never	declared	or	paid	cash	dividends	on	our	common	shares,	and	currently	do	not	have	any	plans	to	do	so	in
the	foreseeable	future.	We	expect	to	retain	our	future	earnings,	if	any,	for	use	in	the	operation	and	expansion	of	our	business.
Additionally,	we	may	in	the	future	become	subject	to	contractual	restrictions	on,	or	prohibitions	against,	the	payment	of
dividends.	Subject	to	the	foregoing,	the	payment	of	cash	dividends	in	the	future,	if	any,	will	be	at	the	discretion	of	our	Board	of
Directors	and	will	depend	upon	such	factors	as	earnings	levels,	capital	requirements,	our	overall	financial	condition	and	any
other	factors	deemed	relevant	by	our	Board	of	Directors.	As	a	result,	our	shareholders	will	likely	need	to	sell	their	common
shares	to	realize	a	return	on	their	investment	and	may	not	be	able	to	sell	their	shares	at	or	above	the	price	paid	for	them.
Purchases	of	Equity	Securities	by	the	Company	We	did	not	purchase	any	common	shares	or	other	equity	securities	of	our
company	during	the	fourth	quarter	ended	December	31,	2022.	Recent	Sales	of	Unregistered	Equity	Securities	We	did	not	sell
any	unregistered	equity	securities	of	our	company	during	the	fourth	quarter	ended	December	31,	2022.	Exchange	Controls	There
are	no	governmental	laws,	decrees	or	regulations	in	Canada	that	restrict	the	export	or	import	of	capital,	including	foreign
exchange	controls,	or	that	affect	the	remittance	of	dividends,	interest	or	other	payments	to	non-	resident	holders	of	the	securities
of	DiaMedica,	other	than	Canadian	withholding	tax.	Certain	Canadian	Federal	Income	Tax	Considerations	for	U.	S.	Holders
The	following	is,	as	of	March	15,	2023,	a	summary	of	the	principal	Canadian	federal	income	tax	considerations	under	the
Income	Tax	Act	(Canada)	(Tax	Act)	generally	applicable	to	a	holder	of	our	common	shares	who,	for	purposes	of	the	Tax	Act
and	at	all	relevant	times,	is	neither	resident	in	Canada	nor	deemed	to	be	resident	in	Canada	for	purposes	of	the	Tax	Act	and	any
applicable	income	tax	treaty	or	convention,	and	who	does	not	use	or	hold	(and	is	not	deemed	to	use	or	hold)	common	shares	in
the	course	of	carrying	on	a	business	in	Canada,	deals	at	arm’	s	length	with	us,	is	not	affiliated	with	us,	is	not	a	“	specified
shareholder	”	of	us	(within	the	meaning	of	subsection	18	(5)	of	the	Tax	Act)	and	holds	our	common	shares	as	capital	property
(Holder).	A	“	specified	shareholder	”	for	these	purposes	generally	includes	a	person	who	(either	alone	or	together	with	persons
with	whom	that	person	is	not	dealing	at	arm’	s	length	for	the	purposes	of	the	Tax	Act)	owns	or	has	the	right	to	acquire	or	control
25	%	or	more	of	the	common	shares	determined	on	a	votes	or	fair	market	value	basis.	Generally,	common	shares	will	be
considered	to	be	capital	property	to	a	Holder	thereof	provided	that	the	Holder	does	not	hold	common	shares	in	the	course	of
carrying	on	a	business	and	such	Holder	has	not	acquired	them	in	one	or	more	transactions	considered	to	be	an	adventure	or
concern	in	the	nature	of	trade.	This	summary	does	not	apply	to	a	Holder,	(i)	that	is	a	“	financial	institution	”	for	purposes	of	the
mark-	to-	market	rules	contained	in	the	Tax	Act;	(ii)	that	is	a	“	specified	financial	institution	”	as	defined	in	the	Tax	Act;	(iii)
that	holds	an	interest	which	is	a	“	tax	shelter	investment	”	as	defined	in	the	Tax	Act;	or	(iv)	that	has	elected	to	report	its	tax
results	in	a	functional	currency	other	than	Canadian	currency.	Special	rules,	which	are	not	discussed	in	this	summary,	may	apply
to	a	Holder	that	is	an	“	authorized	foreign	bank	”	within	the	meaning	of	the	Tax	Act,	a	partnership	or	an	insurer	carrying	on
business	in	Canada	and	elsewhere.	Such	Holders	should	consult	their	own	tax	advisors.	This	summary	is	based	upon	the
provisions	of	the	Tax	Act	(including	the	regulations	(Regulations)	thereunder)	in	force	as	of	March	1,	2023	and	our
understanding	of	the	current	administrative	policies	and	assessing	practices	of	the	Canada	Revenue	Agency	(CRA)	published	in
writing	by	the	CRA	prior	to	March	1,	2023.	This	summary	takes	into	account	all	specific	proposals	to	amend	the	Tax	Act	(and
the	Regulations)	publicly	announced	by	or	on	behalf	of	the	Minister	of	Finance	(Canada)	prior	to	the	date	hereof	(Tax
Proposals)	and	assumes	that	the	Tax	Proposals	will	be	enacted	in	the	form	proposed,	although	no	assurance	can	be	given	that
the	Tax	Proposals	will	be	enacted	in	their	current	form	or	at	all.	This	summary	does	not	otherwise	take	into	account	any	changes
in	law	or	in	the	administrative	policies	or	assessing	practices	of	the	CRA,	whether	by	legislative,	governmental	or	judicial
decision	or	action.	This	summary	is	not	exhaustive	of	all	possible	Canadian	federal	income	tax	considerations	and	does	not	take
into	account	other	federal	or	any	provincial,	territorial	or	foreign	income	tax	legislation	or	considerations,	which	may	differ
materially	from	those	described	in	this	summary.	This	summary	is	of	a	general	nature	only	and	is	not,	and	is	not	intended	to	be,
and	should	not	be	construed	to	be,	legal	or	tax	advice	to	any	particular	Holder,	and	no	representations	concerning	the	tax
consequences	to	any	particular	Holder	are	made.	Holders	should	consult	their	own	tax	advisors	regarding	the	income	tax
considerations	applicable	to	them	having	regard	to	their	particular	circumstances.	Dividends	Dividends	paid	or	credited	(or
deemed	to	be	paid	or	credited)	to	a	Holder	by	us	are	subject	to	Canadian	withholding	tax	at	the	rate	of	25	%	unless	reduced	by
the	terms	of	an	applicable	tax	treaty	or	convention.	For	example,	under	the	Canada-	United	States	Tax	Convention	(1980),	as
amended	(US	Treaty),	the	dividend	withholding	tax	rate	is	generally	reduced	to	15	%	(or	5	%	in	the	case	of	a	Holder	that	is	a
company	that	beneficially	owns	at	least	10	%	of	our	voting	shares)	in	respect	of	a	dividend	paid	or	credited	to	a	Holder
beneficially	entitled	to	the	dividend	who	is	resident	in	the	United	States	for	purposes	of	the	US	Treaty	and	whose	entitlement	to
the	benefits	of	the	US	Treaty	is	not	limited	by	the	limitation	of	benefits	provisions	of	the	US	Treaty.	Holders	are	urged	to
consult	their	own	tax	advisors	to	determine	their	entitlement	to	relief	under	the	US	Treaty	or	any	other	applicable	tax	treaty	as
well	as	their	ability	to	claim	foreign	tax	credits	with	respect	to	any	Canadian	withholding	tax,	based	on	their	particular
circumstances.	Disposition	of	Common	Shares	A	Holder	generally	will	not	be	subject	to	tax	under	the	Tax	Act	in	respect	of	a
capital	gain	realized	on	the	disposition	or	deemed	disposition	of	a	common	share,	unless	the	common	share	constitutes	or	is
deemed	to	constitute	“	taxable	Canadian	property	”	to	the	Holder	thereof	for	purposes	of	the	Tax	Act,	and	the	gain	is	not	exempt
from	tax	pursuant	to	the	terms	of	an	applicable	tax	treaty	or	convention.	In	general,	provided	the	common	shares	are	listed	on	a
“	designated	stock	exchange	”	(which	currently	includes	The	Nasdaq	Capital	Market)	at	the	date	of	the	disposition,	the	common



shares	will	only	constitute	“	taxable	Canadian	property	”	of	a	Holder	if,	at	any	time	within	the	60-	month	period	preceding	the
disposition:	(i)	such	Holder,	persons	with	whom	the	Holder	did	not	deal	at	arm’	s	length,	partnerships	in	which	the	Holder	or	a
person	with	whom	the	Holder	did	not	deal	at	arm’	s	length	holds	a	membership	interest	directly	or	indirectly	through	one	or
more	partnerships,	or	any	combination	thereof,	owned	25	%	or	more	of	the	issued	shares	of	any	class	or	series	of	the	Company’
s	share	capital;	and	(ii)	more	than	50	%	of	the	fair	market	value	of	the	common	shares	was	derived	directly	or	indirectly	from
one	or	any	combination	of	(A)	real	or	immovable	property	situated	in	Canada,	(B)	Canadian	resource	properties,	(C)	timber
resource	properties,	and	(D)	options	in	respect	of,	or	interests	in,	or	for	civil	law	rights	in,	property	described	in	any	of
subparagraphs	(ii)	(A)	to	(C),	whether	or	not	the	property	exists.	However,	and	despite	the	foregoing,	in	certain	circumstances
the	common	shares	may	be	deemed	to	be	“	taxable	Canadian	property	”	under	the	Tax	Act.	Holders	whose	common	shares	may
be	“	taxable	Canadian	property	”	should	consult	their	own	tax	advisers.	Certain	U.	S.	Federal	Income	Tax	Considerations	The
following	discussion	is	generally	limited	to	certain	material	U.	S.	federal	income	tax	considerations	relating	to	the	purchase,
ownership	and	disposition	of	our	common	shares	by	U.	S.	Holders	(as	defined	below).	This	discussion	applies	to	U.	S.	Holders
that	hold	our	common	shares	as	capital	assets.	This	summary	is	for	general	information	purposes	only	and	does	not	purport	to	be
a	complete	analysis	or	listing	of	all	potential	U.	S.	federal	income	tax	considerations	that	may	apply	to	a	U.	S.	Holder	arising
from	and	relating	to	the	acquisition,	ownership,	and	disposition	of	our	common	shares.	Accordingly,	this	summary	is	not
intended	to	be,	and	should	not	be	construed	as,	legal	or	U.	S.	federal	income	tax	advice	with	respect	to	any	U.	S.	Holder.
Although	this	discussion	is	generally	limited	to	the	U.	S.	federal	income	tax	considerations	to	U.	S.	Holders,	the	U.	S.	federal
income	tax	treatment	of	dividends	on	and	gain	on	sale	or	exchange	of	our	common	shares	by	certain	“	Non-	U.	S.	Holders	”	(as
defined	below)	is	included	below	at	“	U.	S.	Federal	Income	Taxation	of	Non-	U.	S.	Holders.	”	No	legal	opinion	from	U.	S.	legal
counsel	or	ruling	from	the	Internal	Revenue	Service	(IRS)	has	been	requested,	or	will	be	obtained,	regarding	the	U.	S.	federal
income	tax	consequences	of	the	acquisition,	ownership,	and	disposition	of	common	shares.	This	summary	is	not	binding	on	the
IRS,	and	the	IRS	is	not	precluded	from	taking	a	position	that	is	different	from,	and	contrary	to,	the	positions	presented	in	this
summary.	In	addition,	because	the	guidance	on	which	this	summary	is	based	are	subject	to	various	interpretations,	the	IRS	and
the	U.	S.	courts	could	disagree	with	one	or	more	of	the	positions	described	in	this	summary.	This	discussion	is	based	on	the	U.
S.	Internal	Revenue	Code	of	1986,	as	amended	(Code),	U.	S.	Treasury	regulations	promulgated	thereunder	and	administrative
and	judicial	interpretations	thereof,	and	the	income	tax	treaty	between	the	United	States	and	Canada	(Convention),	all	as	in
effect	on	the	date	hereof	and	all	of	which	are	subject	to	change,	possibly	with	retroactive	effect.	This	summary	is	applicable	to
U.	S.	Holders	who	are	residents	of	the	United	States	for	purposes	of	the	Convention	and	who	qualify	for	the	full	benefits	of	the
Convention.	This	summary	does	not	discuss	the	potential	effects,	whether	adverse	or	beneficial,	of	any	proposed	legislation.
This	discussion	does	not	address	all	of	the	U.	S.	federal	income	tax	considerations	that	may	be	relevant	to	specific	U.	S.	Holders
in	light	of	their	particular	circumstances	or	to	U.	S.	Holders	subject	to	special	treatment	under	U.	S.	federal	income	tax	law	(such
as	certain	financial	institutions,	insurance	companies,	broker-	dealers	and	traders	in	securities	or	other	persons	that	generally
mark	their	securities	to	market	for	U.	S.	federal	income	tax	purposes,	tax-	exempt	entities,	retirement	plans,	regulated
investment	companies,	real	estate	investment	trusts,	certain	former	citizens	or	residents	of	the	United	States,	persons	who	hold
common	shares	as	part	of	a	“	straddle,	”	“	hedge,	”	“	conversion	transaction,	”	“	synthetic	security	”	or	integrated	investment,
persons	that	have	a	“	functional	currency	”	other	than	the	U.	S.	dollar,	persons	that	own	(or	are	deemed	to	own)	10	%	or	more
(by	voting	power	or	value)	of	our	common	shares,	persons	that	acquire	their	common	shares	as	part	of	a	compensation
arrangement,	corporations	that	accumulate	earnings	to	avoid	U.	S.	federal	income	tax,	partnerships	and	other	pass-	through
entities,	and	investors	in	such	pass-	through	entities).	This	discussion	does	not	address	any	U.	S.	state	or	local	or	non-	U.	S.	tax
considerations	or	any	U.	S.	federal	estate,	gift	or	alternative	minimum	tax	considerations.	In	addition,	except	as	specifically	set
forth	below,	this	summary	does	not	discuss	applicable	tax	reporting	requirements.	As	used	in	this	discussion,	the	term	“	U.	S.
Holder	”	means	a	beneficial	owner	of	common	shares	that	is,	for	U.	S.	federal	income	tax	purposes,	(1)	an	individual	who	is	a
citizen	or	resident	of	the	United	States,	(2)	a	corporation	(or	entity	treated	as	a	corporation	for	U.	S.	federal	income	tax
purposes)	created	or	organized	in	or	under	the	laws	of	the	United	States,	any	state	thereof,	or	the	District	of	Columbia,	(3)	an
estate	the	income	of	which	is	subject	to	U.	S.	federal	income	tax	regardless	of	its	source	or	(4)	a	trust	(x)	with	respect	to	which	a
court	within	the	United	States	is	able	to	exercise	primary	supervision	over	its	administration	and	one	or	more	United	States
persons	have	the	authority	to	control	all	of	its	substantial	decisions	or	(y)	that	has	elected	under	applicable	U.	S.	Treasury
regulations	to	be	treated	as	a	domestic	trust	for	U.	S.	federal	income	tax	purposes.	If	an	entity	treated	as	a	partnership	for	U.	S.
federal	income	tax	purposes	holds	the	common	shares,	the	U.	S.	federal	income	tax	considerations	relating	to	an	investment	in
the	common	shares	will	depend	in	part	upon	the	status	and	activities	of	such	entity	and	the	particular	partner.	Any	such	entity
should	consult	its	own	tax	advisor	regarding	the	U.	S.	federal	income	tax	considerations	applicable	to	it	and	its	partners	of	the
purchase,	ownership	and	disposition	of	the	common	shares.	Persons	holding	common	shares	should	consult	their	own	tax
advisors	as	to	the	particular	tax	considerations	applicable	to	them	relating	to	the	purchase,	ownership	and	disposition	of	common
shares,	including	the	applicability	of	U.	S.	federal,	state	and	local	tax	laws	and	non-	U.	S.	tax	laws.	Distributions	Subject	to	the
discussion	below	under	“	Passive	Foreign	Investment	Company	Considerations,	”	a	U.	S.	Holder	that	receives	a	distribution	with
respect	to	the	common	shares	generally	will	be	required	to	include	the	gross	amount	of	such	distribution	(before	reduction	for
any	Canadian	withholding	taxes)	in	gross	income	as	a	dividend	when	actually	or	constructively	received	to	the	extent	of	the	U.
S.	Holder’	s	pro	rata	share	of	our	current	and	/	or	accumulated	earnings	and	profits	(as	determined	under	U.	S.	federal	income
tax	principles).	To	the	extent	a	distribution	received	by	a	U.	S.	Holder	is	not	a	dividend	because	it	exceeds	the	U.	S.	Holder’	s
pro	rata	share	of	our	current	and	accumulated	earnings	and	profits,	it	will	be	treated	first	as	a	tax-	free	return	of	capital	and
reduce	(but	not	below	zero)	the	adjusted	tax	basis	of	the	U.	S.	Holder’	s	common	shares.	To	the	extent	the	distribution	exceeds
the	adjusted	tax	basis	of	the	U.	S.	Holder’	s	common	shares,	the	remainder	will	be	taxed	as	capital	gain.	However,	we	cannot
provide	any	assurance	that	we	will	maintain	or	provide	earnings	and	profits	determinations	in	accordance	with	U.	S.	federal



income	tax	principles.	Therefore,	U.	S.	Holders	should	expect	that	a	distribution	will	generally	be	treated	as	a	dividend	even	if
that	distribution	would	otherwise	be	treated	as	a	non-	taxable	return	of	capital	or	as	capital	gain	under	the	rules	described	above.
The	U.	S.	dollar	value	of	any	distribution	on	the	common	shares	made	in	Canadian	dollars	generally	should	be	calculated	by
reference	to	the	exchange	rate	between	the	U.	S.	dollar	and	the	Canadian	dollar	in	effect	on	the	date	of	receipt	(or	deemed
receipt)	of	such	distribution	by	the	U.	S.	Holder	regardless	of	whether	the	Canadian	dollars	so	received	are	in	fact	converted	into
U.	S.	dollars	at	that	time.	If	the	Canadian	dollars	received	are	converted	into	U.	S.	dollars	on	the	date	of	receipt	(or	deemed
receipt),	a	U.	S.	Holder	generally	should	not	recognize	currency	gain	or	loss	on	such	conversion.	If	the	Canadian	dollars
received	are	not	converted	into	U.	S.	dollars	on	the	date	of	receipt	(or	deemed	receipt),	a	U.	S.	Holder	generally	will	have	a
basis	in	such	Canadian	dollars	equal	to	the	U.	S.	dollar	value	of	such	Canadian	dollars	on	the	date	of	receipt	(or	deemed	receipt).
Any	gain	or	loss	on	a	subsequent	conversion	or	other	disposition	of	such	Canadian	dollars	by	such	U.	S.	Holder	generally	will
be	treated	as	ordinary	income	or	loss	and	generally	will	be	income	or	loss	from	sources	within	the	United	States	for	U.	S.
foreign	tax	credit	purposes.	Different	rules	apply	to	U.	S.	Holders	who	use	the	accrual	method	of	tax	accounting.	Each	U.	S.
Holder	should	consult	its	own	U.	S.	tax	advisors	regarding	the	U.	S.	federal	income	tax	consequences	of	receiving,	owning,	and
disposing	of	foreign	currency.	Distributions	on	the	common	shares	that	are	treated	as	dividends	generally	will	constitute	income
from	sources	outside	the	United	States	for	foreign	tax	credit	purposes	and	generally	will	constitute	“	passive	category	income.	”
Because	we	are	not	a	United	States	corporation,	such	dividends	will	not	be	eligible	for	the	“	dividends	received	”	deduction
generally	allowed	to	corporate	shareholders	with	respect	to	dividends	received	from	U.	S.	corporations.	Dividends	paid	by	a	“
qualified	foreign	corporation	”	to	a	U.	S.	Holder	who	is	an	individual,	trust	or	estate	will	generally	be	treated	as	“	qualified
dividend	income	”	and	are	eligible	for	taxation	at	a	reduced	capital	gains	rate	rather	than	the	marginal	tax	rates	generally
applicable	to	ordinary	income	provided	that	a	holding	period	requirement	(more	than	60	days	of	ownership,	without	protection
from	the	risk	of	loss,	during	the	121-	day	period	beginning	60	days	before	the	ex-	dividend	date)	and	certain	other	requirements
are	met.	However,	if	we	are	a	PFIC	for	the	taxable	year	in	which	the	dividend	is	paid	or	the	preceding	taxable	year	(see
discussion	below	under	“	Passive	Foreign	Investment	Company	Considerations	”),	we	will	not	be	treated	as	a	qualified	foreign
corporation,	and	therefore	the	reduced	capital	gains	tax	rate	described	above	will	not	apply.	Each	U.	S.	Holder	is	advised	to
consult	its	own	tax	advisors	regarding	the	availability	of	the	reduced	tax	rate	on	dividends.	If	a	U.	S.	Holder	is	subject	to
Canadian	withholding	tax	on	dividends	paid	on	the	holder’	s	common	shares	(see	discussion	above	under	“	Certain	Canadian
Federal	Income	Tax	Considerations	for	U.	S.	Holders	—	Dividends	”),	the	U.	S.	Holder	may	be	eligible,	subject	to	a	number	of
complex	limitations,	to	claim	a	credit	against	its	U.	S.	federal	income	tax	for	the	Canadian	withholding	tax	imposed	on	the
dividends.	However,	if	U.	S.	persons	collectively	own,	directly	or	indirectly,	50	%	or	more	of	the	voting	power	or	value	of	our
common	shares	it	is	possible	that	a	portion	of	any	dividends	we	pay	will	be	considered	U.	S.	source	income	in	proportion	to	our
U.	S.	source	earnings	and	profits,	which	could	limit	the	ability	of	a	U.	S.	Holder	to	claim	a	foreign	tax	credit	for	the	Canadian
withholding	taxes	imposed	in	respect	of	such	a	dividend,	although	certain	elections	may	be	available	under	the	Code	and	the
Convention	to	mitigate	these	effects.	A	U.	S.	Holder	may	claim	a	deduction	for	the	Canadian	withholding	tax	in	lieu	of	a	credit,
but	only	for	a	year	in	which	the	U.	S.	Holder	elects	to	do	so	for	all	creditable	foreign	income	taxes.	The	rules	governing	the
foreign	tax	credit	are	complex.	Each	U.	S.	Holder	is	advised	to	consult	its	tax	advisor	regarding	the	availability	of	the	foreign
tax	credit	under	its	particular	circumstances.	Sale,	Exchange	or	Other	Disposition	of	Common	Shares	Subject	to	the	discussion
below	under	“	Passive	Foreign	Investment	Company	Considerations,	”	a	U.	S.	Holder	generally	will	recognize	capital	gain	or
loss	for	U.	S.	federal	income	tax	purposes	upon	the	sale,	exchange	or	other	disposition	of	common	shares.	The	amount	of	gain
recognized	will	equal	the	excess	of	the	amount	realized	(i.	e.,	the	amount	of	cash	plus	the	fair	market	value	of	any	property
received)	over	the	U.	S.	Holder’	s	adjusted	tax	basis	in	the	common	shares	sold	or	exchanged.	The	amount	of	loss	recognized
will	equal	the	excess	of	the	U.	S.	Holder’	s	adjusted	tax	basis	in	the	common	shares	sold	or	exchanged	over	the	amount	realized.
Such	capital	gain	or	loss	generally	will	be	long-	term	capital	gain	or	loss	if,	on	the	date	of	sale,	exchange	or	other	disposition,
the	common	shares	were	held	by	the	U.	S.	Holder	for	more	than	one	year.	Net	long-	term	capital	gain	derived	by	a	non-
corporate	U.	S.	Holder	with	respect	to	capital	assets	is	currently	subject	to	tax	at	reduced	rates.	The	deductibility	of	a	capital	loss
is	subject	to	limitations.	Any	gain	or	loss	recognized	from	the	sale,	exchange	or	other	disposition	of	common	shares	will
generally	be	gain	or	loss	from	sources	within	the	United	States	for	U.	S.	foreign	tax	credit	purposes,	except	as	otherwise
provided	in	an	applicable	income	tax	treaty	and	if	an	election	is	properly	made	under	the	Code.	General	Rule.	In	general,	a
corporation	organized	outside	the	United	States	will	be	treated	as	a	PFIC	in	any	taxable	year	in	which	either	(1)	at	least	75	%	of
its	gross	income	is	“	passive	income	”	or	(2)	at	least	50	%	of	the	average	value	of	its	assets	is	attributable	to	assets	that	produce
passive	income	or	are	held	for	the	production	of	passive	income.	Passive	income	for	this	purpose	generally	includes,	among
other	things,	dividends,	interest,	royalties,	rents,	and	gains	from	commodities	transactions	and	from	the	sale	or	exchange	of
property	that	gives	rise	to	passive	income.	Assets	that	produce	or	are	held	for	the	production	of	passive	income	include	cash,
even	if	held	as	working	capital	or	raised	in	a	public	offering,	marketable	securities	and	other	assets	that	may	produce	passive
income.	The	percentage	of	a	corporation’	s	assets	that	produce	or	are	held	for	the	production	of	passive	income	generally	is
determined	based	upon	the	average	ratio	of	passive	assets	to	total	assets	calculated	at	the	end	of	each	measuring	period.
Calculation	of	the	value	of	assets	at	the	end	of	each	measuring	period	is	generally	made	at	the	end	of	each	of	the	four	quarters
that	make	up	the	company’	s	taxable	year,	unless	an	election	is	made	to	use	an	alternative	measuring	period	(such	as	a	week	or
month).	The	“	weighted	average	”	of	those	periodic	values	is	then	used	to	determine	the	value	of	assets	for	the	passive	asset	test
for	the	taxable	year.	In	proposed	regulations	section	1.	1297-	1	(d)	(2),	a	limited	exception	to	the	passive	asset	test	valuation
rules	is	provided	for	the	treatment	of	working	capital	in	order	to	take	into	account	the	short-	term	cash	needs	of	operating
companies.	This	working	capital	rule	provides	that	an	amount	of	cash	held	in	a	non-	interest	bearing	account	that	is	held	for	the
present	needs	of	an	active	trade	or	business	and	is	no	greater	than	the	amount	reasonably	expected	to	cover	90	days	of	operating
expenses	incurred	in	the	ordinary	course	of	the	trade	or	business	of	the	foreign	corporation	(for	example,	accounts	payable	for



ordinary	operating	expenses	or	employee	compensation)	is	not	treated	as	a	passive	asset.	The	Treasury	Department	and	the	IRS
indicated	that	they	continue	to	study	the	appropriate	treatment	of	working	capital	for	purposes	of	the	passive	asset	test.	In
determining	whether	a	foreign	corporation	is	a	PFIC,	a	proportionate	share	of	the	items	of	gross	income	and	assets	of	each
corporation	in	which	it	owns,	directly	or	indirectly,	at	least	a	25	%	interest	(by	value)	are	taken	into	account.	PFIC	Status
Determination.	Although	the	tests	for	determining	PFIC	status	for	any	taxable	year	are	dependent	upon	a	number	of	factors,
some	of	which	are	beyond	our	control,	including	the	value	of	our	assets,	the	market	price	of	our	common	shares,	and	the	amount
and	type	of	our	gross	income,	based	on	those	tests:	(i)	we	believe	that	we	were	a	PFIC	for	the	taxable	year	ended	December	31,
2016,	and	(ii)	we	do	not	believe	that	we	were	a	PFIC	for	any	of	the	taxable	years	ended	December	31,	2017	through	December
31,	2021,	and	(iii)	we	believe	that	we	were	a	PFIC	for	the	taxable	year	ended	December	31,	2022.	Our	status	as	a	PFIC	is	a	fact-
intensive	determination	made	on	an	annual	basis,	and	we	cannot	provide	any	assurance	regarding	our	PFIC	status	for	the	taxable
year	ending	December	31,	2023	or	for	subsequent	taxable	years.	U.	S.	Holders	who	own	our	common	shares	for	any	period
during	which	we	are	a	PFIC	will	be	required	to	file	IRS	Form	8621	for	each	tax	year	during	which	they	hold	our	common
shares.	No	opinion	of	legal	counsel	or	ruling	from	the	IRS	concerning	our	status	as	a	PFIC	has	been	obtained	or	is	currently
planned	to	be	requested.	However,	the	determination	of	our	PFIC	status	is	made	annually	after	the	close	of	each	taxable	year
and	it	is	difficult	to	predict	before	such	determination	whether	we	will	be	a	PFIC	for	any	given	taxable	year.	Even	if	we
determine	that	we	are	not	a	PFIC	after	the	close	of	a	taxable	year,	there	can	be	no	assurance	that	the	IRS	will	agree	with	our
conclusion.	No	assurance	can	be	provided	regarding	our	PFIC	status,	and	neither	we	nor	our	United	States	counsel	expresses	any
opinion	with	respect	to	our	PFIC	status.	PFIC	Consequences.	If	we	are	a	PFIC	at	any	time	when	a	non-	corporate	U.	S.	Holder
owns	common	shares,	and	such	U.	S.	Holder	does	not	make	a	“	qualified	electing	fund	”	election	(QEF	election)	or	a	“	mark-	to-
market	”	election,	both	as	described	below,	such	U.	S.	Holder	will	generally	be	subject	to	federal	tax	under	the	excess
distribution	rules	(described	below).	Under	such	rules,	additional	taxes	and	interest	charges	would	apply	to	certain	distributions
by	us	or	to	gain	upon	dispositions	of	our	common	shares.	If	neither	of	such	elections	are	made,	the	excess	distribution	rules
apply	to	(1)	distributions	paid	during	a	taxable	year	that	are	greater	than	125	%	of	the	average	annual	distributions	paid	in	the
three	preceding	taxable	years,	or,	if	shorter,	the	U.	S.	Holder’	s	holding	period	for	the	common	shares,	and	(2)	any	gain
recognized	on	a	sale,	exchange	or	other	disposition	(which	would	include	a	pledge	or	transfer	by	gift	or	death)	of	common
shares.	Under	the	excess	distribution	rules,	the	non-	corporate	U.	S.	Holder’	s	tax	liability	will	be	determined	by	allocating	such
distribution	or	gain	ratably	to	each	day	in	the	U.	S.	Holder’	s	holding	period	for	the	common	shares.	The	amount	allocated	to	the
current	taxable	year	(i.	e.,	the	year	in	which	the	distribution	occurs	or	the	gain	is	recognized)	and	any	year	prior	to	the	first
taxable	year	in	which	we	were	a	PFIC	during	such	holding	period	will	be	taxed	as	ordinary	income	earned	in	the	current	taxable
year	and	the	preferential	tax	rate	applicable	to	capital	gains	or	dividends	received	on	our	common	shares	would	not	be	available.
The	amount	allocated	to	other	taxable	years	(i.	e.,	prior	years	in	which	we	were	a	PFIC)	will	be	taxed	at	the	highest	marginal
rate	in	effect	(for	individuals	or	corporations	as	applicable)	for	ordinary	income	in	each	such	taxable	year,	and	an	interest	charge,
generally	applicable	to	the	underpayment	of	tax,	will	be	added	to	the	tax	and	the	preferential	tax	rate	applicable	to	capital	gains
or	dividends	received	on	our	common	shares	would	not	be	available.	These	adverse	tax	consequences	would	not	apply	to	a
pension	or	profit-	sharing	trust	or	other	tax-	exempt	organization	that	did	not	borrow	funds	or	otherwise	utilize	leverage	in
connection	with	its	acquisition	of	our	common	shares.	In	addition,	if	a	non-	electing	U.	S.	Holder	who	is	an	individual	dies
while	owning	our	common	shares,	such	U.	S.	Holder'	s	successor	generally	would	not	receive	a	step-	up	in	tax	basis	with	respect
to	such	common	shares,	but	instead	would	have	a	tax	basis	equal	to	the	lower	of	the	fair	market	value	of	such	common	shares	or
the	decedent’	s	tax	basis	in	such	common	shares.	Newly	proposed	regulations,	that	are	not	yet	effective,	address	domestic
partnerships	and	S	corporations	that	own	stock	in	a	PFIC	for	which	a	QEF	election	or"	mark-	to-	market"	election	could	be
made.	Currently,	only	the	domestic	partnership	or	S	corporation	(and	not	the	partners	or	S	corporation	shareholders)	can	make
these	elections.	The	proposed	regulations	would	reverse	the	current	rule	so	that	only	the	partners	or	S	corporation	shareholders
—	not	the	partnership	or	S	corporation	—	could	make	the	elections.	These	proposed	regulations	would	only	apply	to	partnership
or	S	corporation	shareholders'	tax	years	beginning	on	or	after	the	date	they	are	issued	in	final	form.	QEF	Election.	The	tax
considerations	that	would	apply	if	we	were	a	PFIC	would	be	different	from	those	described	above	if	a	U.	S.	Holder	were	able	to
make	a	valid	QEF	election.	For	each	year	that	we	meet	the	PFIC	gross	income	test	or	asset	test,	an	electing	U.	S.	Holder	would
be	required	to	include	in	gross	income	its	pro	rata	share	of	our	ordinary	income	and	net	capital	gains,	if	any,	as	determined	under
U.	S.	federal	income	tax	principles.	The	U.	S.	Holder’	s	adjusted	tax	basis	in	our	common	shares	would	be	increased	by	the
amount	of	such	inclusions.	An	actual	distribution	to	the	U.	S.	Holder	out	of	such	income	generally	would	not	be	treated	as	a
dividend	and	would	decrease	the	U.	S.	Holder’	s	adjusted	tax	basis	in	our	common	shares.	Gain	realized	from	the	sale	of	our
common	shares	covered	by	a	QEF	election	would	be	taxed	as	a	capital	gain	and	the	denial	of	the	basis	step-	up	at	death
described	above	would	not	apply.	Generally,	a	QEF	election	must	be	made	by	the	U.	S.	Holder	in	a	timely	filed	tax	return	for
the	first	taxable	year	in	which	the	U.	S.	Holder	held	our	common	shares	that	includes	the	close	of	our	taxable	year	for	which	we
met	the	PFIC	gross	income	test	or	asset	test.	A	separate	QEF	election	would	need	to	be	made	for	any	of	our	subsidiaries	that	are
classified	as	a	PFIC.	A	QEF	election	is	made	on	IRS	Form	8621.	U.	S.	Holders	will	be	eligible	to	make	QEF	elections	only	if
we	agree	to	provide	U.	S.	Holders	with	the	information	they	will	need	to	comply	with	the	QEF	rules.	In	the	event	we	become	a
PFIC,	we	intend	to	provide	all	information	and	documentation	that	a	U.	S.	Holder	making	a	QEF	election	is	required	to	obtain
for	U.	S.	federal	income	tax	purposes	(e.	g.,	the	U.	S.	Holder’	s	pro	rata	share	of	ordinary	income	and	net	capital	gain,	and	a	“
PFIC	Annual	Information	Statement	”	as	described	in	applicable	U.	S.	Treasury	regulations).	Mark-	to-	Market	Election.	As	an
alternative	to	a	QEF	election,	a	U.	S.	Holder	may	also	mitigate	the	adverse	tax	consequences	of	PFIC	status	by	timely	making	a
“	mark-	to-	market	”	election,	provided	the	U.	S.	Holder	completes	and	files	IRS	Form	8621	in	accordance	with	the	relevant
instructions	and	related	Treasury	regulations.	A	U.	S.	Holder	who	makes	the	mark-	to-	market	election	generally	must	include	as
ordinary	income	each	year	the	increase	in	the	fair	market	value	of	the	common	shares	and	deduct	from	gross	income	the



decrease	in	the	value	of	such	shares	during	each	of	its	taxable	years,	but	with	losses	limited	to	the	amount	of	previously
recognized	net	gains.	The	U.	S.	Holder’	s	tax	basis	in	the	common	shares	would	be	adjusted	to	reflect	any	income	or	loss
recognized	as	a	result	of	the	mark-	to-	market	election.	If	a	mark-	to-	market	election	with	respect	to	our	common	shares	is	in
effect	on	the	date	of	a	U.	S.	Holder’	s	death,	the	tax	basis	of	the	common	shares	in	the	hands	of	a	U.	S.	Holder	who	acquired
them	from	a	decedent	will	be	the	lesser	of	the	decedent’	s	tax	basis	or	the	fair	market	value	of	the	common	shares.	Any	gain
from	a	sale,	exchange	or	other	disposition	of	the	common	shares	in	any	taxable	year	in	which	we	are	a	PFIC	(i.	e.,	when	we
meet	the	gross	income	test	or	asset	test	described	above)	would	be	treated	as	ordinary	income	and	any	loss	from	a	sale,	exchange
or	other	disposition	would	be	treated	first	as	an	ordinary	loss	(to	the	extent	of	any	net	mark-	to-	market	gains	previously
included	in	income)	and	thereafter	as	a	capital	loss.	If	we	cease	to	be	a	PFIC,	any	gain	or	loss	recognized	by	a	U.	S.	Holder	on
the	sale	or	exchange	of	the	common	shares	would	be	classified	as	a	capital	gain	or	loss.	A	mark-	to-	market	election	is	available
to	a	U.	S.	Holder	only	for	“	marketable	stock.	”	Generally,	stock	will	be	considered	marketable	stock	if	it	is	“	regularly	traded	”
on	a	“	qualified	exchange	”	within	the	meaning	of	applicable	U.	S.	Treasury	regulations.	A	class	of	stock	is	regularly	traded
during	any	calendar	year	during	which	such	class	of	stock	is	traded,	other	than	in	de	minimis	quantities,	on	at	least	15	days
during	each	calendar	quarter.	The	common	shares	should	be	marketable	stock	as	long	as	they	are	listed	on	The	Nasdaq	Capital
Market	and	are	regularly	traded.	A	mark-	to-	market	election	will	not	apply	to	the	common	shares	for	any	taxable	year	during
which	we	are	not	a	PFIC	but	will	remain	in	effect	with	respect	to	any	subsequent	taxable	year	in	which	we	again	become	a
PFIC.	Such	election	will	not	apply	to	any	subsidiary	that	we	own.	Accordingly,	a	U.	S.	Holder	may	continue	to	be	subject	to	the
PFIC	rules	with	respect	to	any	lower-	tier	PFICs	notwithstanding	the	U.	S.	Holder’	s	mark-	to-	market	election.	Whether	our
common	shares	are	regularly	traded	on	a	qualified	exchange	is	an	annual	determination	based	on	facts	that,	in	part,	are	beyond
our	control.	Accordingly,	a	U.	S.	Holder	might	not	be	eligible	to	make	a	mark-	to-	market	election	to	mitigate	the	adverse	tax
consequences	if	we	are	characterized	as	a	PFIC.	Purging	Election.	If	we	are	a	PFIC	at	any	time	when	a	U.	S.	Holder	holds	our
common	shares,	we	will	generally	continue	to	be	treated	as	a	PFIC	with	respect	to	the	U.	S.	Holder	for	all	succeeding	years
during	which	the	U.	S.	Holder	holds	our	common	shares	even	if	we	cease	to	meet	the	PFIC	gross	income	test	or	asset	test	in	a
subsequent	year.	However,	if	we	cease	to	meet	these	tests,	a	U.	S.	Holder	can	avoid	the	continuing	impact	of	the	PFIC	rules	by
making	a	special	election	(a	Purging	Election)	to	recognize	gain	by	making	a	“	deemed	sale	”	election	with	respect	to	all	of	the
U.	S.	Holder’	s	common	shares	and	have	such	common	shares	deemed	to	be	sold	at	their	fair	market	value	on	the	last	day	of	the
last	taxable	year	during	which	we	were	a	PFIC.	The	shareholder	makes	a	purging	election	under	Code	section	1298	(b)	(1)	and
regulations	section	1.	1298	–	3	on	IRS	Form	8621	attached	to	the	shareholder’	s	tax	return	(including	an	amended	return),	or
requests	the	consent	of	the	IRS	Commissioner	to	make	a	late	election	under	Code	section	1298	(b)	(1)	and	regulations	section	1.
1298	–	3	(e)	(late	purging	election)	on	Form	8621-	A.	In	addition,	for	a	U.	S.	Holder	making	such	an	election,	a	new	holding
period	would	be	deemed	to	begin	for	our	common	shares	for	purposes	of	the	PFIC	rules.	After	the	Purging	Election,	the
common	shares	with	respect	to	which	the	Purging	Election	was	made	will	not	be	treated	as	shares	in	a	PFIC	unless	we
subsequently	again	become	a	PFIC.	Each	U.	S.	person	who	is	a	shareholder	of	a	PFIC	generally	must	file	an	annual	report	(on
IRS	Form	8621)	with	the	IRS	containing	certain	information,	and	the	failure	to	file	such	report	could	result	in	the	imposition	of
penalties	on	such	U.	S.	person	and	in	the	extension	of	the	statute	of	limitations	with	respect	to	federal	income	tax	returns	filed	by
such	U.	S.	person.	Should	we	be	classified	as	a	PFIC	during	a	U.	S.	Holder’	s	holding	period	for	our	common	shares,	each	such
U.	S.	Holder	should	consult	their	own	tax	advisors	with	respect	to	the	possibility	of	making	these	elections	and	the	U.	S.	federal
income	tax	consequences	of	the	acquisition,	ownership	and	disposition	of	our	common	shares.	In	addition,	the	possibility	of	us
being	classified	as	a	PFIC	may	deter	certain	U.	S.	investors	from	purchasing	our	common	shares,	which	could	have	an	adverse
impact	on	the	market	price	of	our	common	shares	and	our	ability	to	raise	additional	financing	by	selling	equity	securities,
including	our	common	shares.	The	U.	S.	federal	income	tax	rules	relating	to	PFICs	are	very	complex.	U.	S.	Holders	are	urged	to
consult	their	own	tax	advisors	with	respect	to	the	purchase,	ownership	and	disposition	of	common	shares,	the	consequences	to
them	of	an	investment	in	a	PFIC,	any	elections	available	with	respect	to	the	common	shares	and	the	IRS	information	reporting
obligations	with	respect	to	the	purchase,	ownership	and	disposition	of	common	shares	in	the	event	we	are	considered	a	PFIC.
Additional	Tax	on	Passive	Income	Certain	U.	S.	Holders	that	are	individuals,	estates	or	trusts	(other	than	trusts	that	are	exempt
from	tax)	with	adjusted	income	exceeding	certain	thresholds,	will	be	subject	to	a	3.	8	%	tax	on	all	or	a	portion	of	their	“	net
investment	income,	”	which	includes	dividends	on	the	common	shares,	and	net	gains	from	the	disposition	of	the	common
shares.	Further,	excess	distributions	treated	as	dividends,	gains	treated	as	excess	distributions,	and	mark-	to-	market	inclusions
and	deductions	are	all	included	in	the	calculation	of	net	investment	income.	Treasury	regulations	provide,	subject	to	the	election
described	in	the	following	paragraph,	that	solely	for	purposes	of	this	additional	tax,	that	distributions	of	previously	taxed	income
will	be	treated	as	dividends	and	included	in	net	investment	income	subject	to	the	additional	3.	8	%	tax.	Additionally,	to
determine	the	amount	of	any	capital	gain	from	the	sale	or	other	taxable	disposition	of	common	shares	that	will	be	subject	to	the
additional	tax	on	net	investment	income,	a	U.	S.	Holder	who	has	made	a	QEF	election	will	be	required	to	recalculate	its	basis	in
the	common	shares	excluding	any	QEF	election	basis	adjustments.	Alternatively,	a	U.	S.	Holder	may	make	an	election	which
will	be	effective	with	respect	to	all	interests	in	controlled	foreign	corporations	and	PFICs	that	are	subject	to	a	QEF	election	and
that	are	held	in	that	year	or	acquired	in	future	years.	Under	this	election,	a	U.	S.	Holder	pays	the	additional	3.	8	%	tax	on	QEF
election	income	inclusions	and	on	gains	calculated	after	giving	effect	to	related	tax	basis	adjustments.	U.	S.	Holders	that	are
individuals,	estates	or	trusts	should	consult	their	own	tax	advisors	regarding	the	applicability	of	this	tax	to	any	of	their	income	or
gains	in	respect	of	the	common	shares.	A	beneficial	owner	of	our	common	shares,	other	than	a	partnership	or	entity	treated	as	a
partnership	for	U.	S.	Federal	income	tax	purposes,	that	is	not	a	U.	S.	Holder	is	referred	to	herein	as	a	“	Non-	U.	S.	Holder	”.
Non-	U.	S.	Holders	generally	will	not	be	subject	to	U.	S.	federal	income	tax	or	withholding	tax	on	dividends	received	from	us
with	respect	to	our	common	shares,	unless	that	income	is	effectively	connected	with	the	Non-	U.	S.	Holder’	s	conduct	of	a	trade
or	business	in	the	United	States.	In	general,	if	the	Non-	U.	S.	Holder	is	entitled	to	the	benefits	of	certain	U.	S.	income	tax



treaties	with	respect	to	those	dividends,	that	income	is	taxable	only	if	it	is	attributable	to	a	permanent	establishment	maintained
by	the	Non-	U.	S.	Holder	in	the	United	States.	Non-	U.	S.	Holders	generally	will	not	be	subject	to	U.	S.	federal	income	tax	or
withholding	tax	on	any	gain	realized	upon	the	sale,	exchange	or	other	disposition	of	our	common	shares,	unless:	●	the	gain	is
effectively	connected	with	the	Non-	U.	S.	Holder’	s	conduct	of	a	trade	or	business	in	the	United	States.	In	general,	if	the	Non-
U.	S.	Holder	is	entitled	to	the	benefits	of	certain	income	tax	treaties	with	respect	to	that	gain,	that	gain	is	taxable	only	if	it	is
attributable	to	a	permanent	establishment	maintained	by	the	Non-	U.	S.	Holder	in	the	United	States;	or	●	the	Non-	U.	S.	Holder
is	an	individual	who	is	present	in	the	United	States	for	183	days	or	more	during	the	taxable	year	of	disposition	and	other
conditions	are	met.	If	the	Non-	U.	S.	Holder	is	engaged	in	a	U.	S.	trade	or	business	for	U.	S.	federal	income	tax	purposes,	the
income	from	the	common	shares,	including	dividends	and	the	gain	from	the	sale,	exchange	or	other	disposition	of	the	stock,	that
is	effectively	connected	with	the	conduct	of	that	trade	or	business	will	generally	be	subject	to	regular	U.	S.	federal	income	tax	in
the	same	manner	as	discussed	above	relating	to	the	general	taxation	of	U.	S.	Holders.	In	addition,	if	you	are	a	corporate	Non-	U.
S.	Holder,	your	earnings	and	profits	that	are	attributable	to	the	effectively	connected	income,	which	are	subject	to	certain
adjustments,	may	be	subject	to	an	additional	branch	profits	tax	at	a	rate	of	30	%,	or	at	a	lower	rate	as	may	be	specified	by	an
applicable	U.	S.	income	tax	treaty.	Information	Reporting	with	Respect	to	Foreign	Financial	Assets	U.	S.	individuals	that	own	“
specified	foreign	financial	assets	”	(as	defined	in	Section	6038D	of	the	Code)	with	an	aggregate	fair	market	value	exceeding
certain	threshold	amounts	generally	are	required	to	file	an	information	report	on	IRS	Form	8938	with	respect	to	such	assets	with
their	tax	returns.	Significant	penalties	may	apply	to	persons	who	fail	to	comply	with	these	rules.	Specified	foreign	financial
assets	include	not	only	financial	accounts	maintained	in	foreign	financial	institutions,	but	also,	unless	held	in	accounts
maintained	by	certain	financial	institutions,	any	stock	or	security	issued	by	a	non-	U.	S.	person,	such	as	our	common	shares.
Upon	the	issuance	of	future	U.	S.	Treasury	regulations,	these	information	reporting	requirements	may	apply	to	certain	U.	S.
entities	that	own	specified	foreign	financial	assets.	The	failure	to	report	information	required	under	the	current	regulations	could
result	in	substantial	penalties	and	in	the	extension	of	the	statute	of	limitations	with	respect	to	federal	income	tax	returns	filed	by
a	U.	S.	Holder.	U.	S.	Holders	should	consult	their	own	tax	advisors	regarding	the	possible	implications	of	these	U.	S.	Treasury
regulations	for	an	investment	in	our	common	shares.	Special	Reporting	Requirements	for	Transfers	to	Foreign	Corporations	A
U.	S.	Holder	that	acquires	common	shares	generally	will	be	required	to	file	IRS	Form	926	with	the	IRS	if	(1)	immediately	after
the	acquisition	such	U.	S.	Holder,	directly	or	indirectly,	owns	at	least	10	%	of	our	common	shares,	or	(2)	the	amount	of	cash
transferred	in	exchange	for	common	shares	during	the	12-	month	period	ending	on	the	date	of	the	acquisition	exceeds	USD	$
100,	000.	Significant	penalties	may	apply	for	failing	to	satisfy	these	filing	requirements.	U.	S.	Holders	are	urged	to	contact	their
tax	advisors	regarding	these	filing	requirements.	Information	Reporting	and	Backup	Withholding	Dividends	on	and	proceeds
from	the	sale	or	other	disposition	of	common	shares	may	be	reported	to	the	IRS	unless	the	U.	S.	Holder	establishes	a	basis	for
exemption.	Backup	withholding	may	apply	to	amounts	subject	to	reporting	if	(1)	the	U.	S.	holder	fails	to	provide	an	accurate
taxpayer	identification	number	or	otherwise	establish	a	basis	for	exemption,	(2)	the	U.	S.	Holder	is	notified	by	the	IRS	that
backup	withholding	applies,	or	(3)	the	payment	is	described	in	certain	other	categories	of	persons.	If	you	sell	your	common
shares	through	a	U.	S.	office	of	a	broker,	the	payment	of	the	proceeds	is	subject	to	both	U.	S.	backup	withholding	and
information	reporting	unless	you	certify	that	you	are	a	non-	U.	S.	person,	under	penalties	of	perjury,	or	you	otherwise	establish
an	exemption.	If	you	sell	your	common	shares	through	a	non-	U.	S.	office	of	a	non-	U.	S.	broker	and	the	sales	proceeds	are	paid
to	you	outside	the	United	States,	then	information	reporting	and	backup	withholding	generally	will	not	apply	to	that	payment.
However,	U.	S.	information	reporting	requirements,	but	not	backup	withholding,	will	apply	to	a	payment	of	sales	proceeds,	even
if	that	payment	is	made	to	you	outside	the	United	States,	if	you	sell	your	common	shares	through	a	non-	U.	S.	office	of	a	broker
that	is	a	U.	S.	person	or	has	certain	other	contacts	with	the	United	States,	unless	you	certify	that	you	are	a	non-	U.	S.	person,
under	penalty	of	perjury,	or	you	otherwise	establish	an	exemption.	Backup	withholding	is	not	an	additional	tax.	Any	amounts
withheld	under	the	backup	withholding	rules	generally	will	be	allowed	as	a	refund	or	a	credit	against	a	U.	S.	Holder’	s	U.	S.
federal	income	tax	liability	if	the	required	information	is	furnished	by	the	U.	S.	Holder	on	a	timely	basis	to	the	IRS.	THE
DISCUSSION	ABOVE	IS	A	GENERAL	SUMMARY.	IT	DOES	NOT	COVER	ALL	TAX	MATTERS	THAT	MAY	BE	OF
IMPORTANCE	TO	A	U.	S.	HOLDER.	EACH	U.	S.	HOLDER	IS	URGED	TO	CONSULT	ITS	OWN	TAX	ADVISOR
ABOUT	THE	TAX	CONSEQUENCES	TO	IT	OF	AN	INVESTMENT	IN	COMMON	SHARES	IN	LIGHT	OF	THE
INVESTOR’	S	OWN	CIRCUMSTANCES.	Item	6.	[	Reserved	]	Item	7.	Management’	s	Discussion	and	Analysis	of	Financial
Condition	and	Results	of	Operations	The	following	Management’	s	Discussion	and	Analysis	of	Financial	Condition	and	Results
of	Operations	is	based	upon	accounting	principles	generally	accepted	in	the	United	States	of	America	and	discusses	the	financial
condition	and	results	of	operations	for	DiaMedica	Therapeutics	Inc.	and	our	subsidiaries	for	the	years	ended	December	31,	2022
and	2021.	This	discussion	should	be	read	in	conjunction	with	our	consolidated	financial	statements	and	related	notes	included
elsewhere	in	this	report.	The	following	discussion	contains	forward-	looking	statements	that	involve	numerous	risks	and
uncertainties.	Our	actual	results	could	differ	materially	from	the	forward-	looking	statements	as	a	result	of	these	risks	and
uncertainties.	See	“	Cautionary	Note	Regarding	Forward-	Looking	Statements	”	for	additional	cautionary	information.	Business
Overview	We	are	a	clinical	stage	biopharmaceutical	company	committed	to	improving	the	lives	of	people	suffering	from	serious
diseases.	DiaMedica’	s	lead	candidate	DM199	is	the	first	pharmaceutically	active	recombinant	(synthetic)	form	of	the	human
tissue	kallikrein-	1	(KLK1)	protein	to	be	studied	in	patients.	KLK1	is	an	established	therapeutic	modality	in	Asia	for	the
treatment	of	acute	ischemic	stroke	and	chronic	kidney	disease,	including	hypertensive	nephrosclerosis	(hypertension).	We	have
also	identified	a	potential	novel	treatment	for	inflammatory	diseases,	DM300,	which	is	currently	early	in	the	preclinical	stage	of
development.	Our	long-	term	goal	is	to	use	our	patented	and	in-	licensed	technologies	to	establish	our	Company	as	a	leader	in
the	development	and	commercialization	of	therapeutic	treatments	from	novel	recombinant	proteins.	Our	current	focus	is	on	the
treatment	of	acute	ischemic	stroke	(AIS)	and	chronic	kidney	disease	(CKD).	We	plan	to	advance	DM199,	our	lead	drug
candidate,	through	required	clinical	trials	to	create	shareholder	value	by	establishing	its	clinical	and	commercial	potential	as	a



therapy	for	AIS	and	CKD.	DM199	is	a	recombinant	form	of	human	tissue	kallikrein-	1	(KLK1).	KLK1	is	a	serine	protease
(protein)	produced	primarily	in	the	kidneys,	pancreas	and	salivary	glands,	which	plays	a	critical	role	in	the	regulation	of	local
blood	flow	and	vasodilation	(the	widening	of	blood	vessels	which	decreases	vascular	resistance)	in	the	body,	as	well	as	an
important	role	in	inflammation	and	oxidative	stress	(an	imbalance	between	potentially	damaging	reactive	oxygen	species,	or	free
radicals,	and	antioxidants	in	your	body).	We	believe	DM199	has	the	potential	to	treat	a	variety	of	diseases	where	healthy
functioning	requires	sufficient	activity	of	KLK1	and	its	system,	the	kallikrein-	kinin	system	(KKS).	Our	product	development
pipeline	is	as	follows:	AIS	Phase	2	/	3	ReMEDy2	Trial	Our	ReMEDy2	trial	is	an	adaptive	design,	randomized,	double-	blind,
placebo-	controlled	trial	intended	to	enroll	approximately	350	participants	at	up	to	75	sites	in	the	United	States.	Participants
enrolled	in	the	trial	will	be	treated	with	either	DM199	or	placebo	within	24	hours	of	the	onset	of	AIS	symptoms.	The	trial
excludes	patients	with	large	vessel	occlusions	and	imaging	evidence	of	brain	damage	and	those	treated	with	tissue	plasminogen
activator	(tPA)	or	any	other	thrombolytic.	The	study	population	is	representative	of	the	approximately	80	%	of	AIS	patients	who
do	not	have	treatment	options	today,	primarily	due	to	the	limitations	on	treatment	with	mechanical	thrombectomy	or	tPA,	which
must	be	dosed	within	4.	5	hours	from	symptom	onset.	DiaMedica	believes	that	the	proposed	trial	has	the	potential	to	serve	as	a
pivotal	registration	study	of	DM199	in	this	patient	population.	In	April	2021,	we	submitted	an	investigational	new	drug
application	(IND)	to	the	FDA	for	the	trial,	which	was	accepted	in	May	2021.	In	September	2021,	the	FDA	granted	Fast	Track
designation	to	the	Company’	s	lead	candidate	DM199	for	the	treatment	of	AIS	where	tPA	and	/	or	mechanical	thrombectomy
are	not	indicated	or	medically	appropriate.	We	initiated	the	first	site	in	September	and	successfully	dosed	the	first	participant	in
November	2021.	On	July	6,	2022,	we	announced	that	the	FDA	placed	a	clinical	hold	on	the	IND	for	our	Phase	2	/	3	ReMEDy2
trial.	The	clinical	hold	was	issued	following	the	Company	voluntarily	pausing	participant	enrollment	in	the	trial	to	investigate
three	unexpected	instances	of	clinically	significant	hypotension	(low	blood	pressure)	occurring	shortly	after	initiation	of	the
intravenous	(IV)	dose	of	DM199.	The	acutely	low	blood	pressure	levels	in	the	three	participants	recovered	back	to	their	baseline
blood	pressure	within	minutes	after	the	IV	infusion	was	stopped,	and	the	participants	suffered	no	injuries.	In	response	to	the
FDA’	s	clinical	hold	letter,	on	September	16,	2022,	we	submitted	to	the	FDA	supporting	in-	vitro	data	that	the	cause	of	the
hypotensive	events	was	likely	related	to	switching	to	a	new	type	of	IV	bag	for	use	in	the	ReMEDy2	trial	rather	than	continue
with	the	type	of	IV	bag	used	in	the	prior	ReMEDy	1	trial,	where	DM199	was	generally	safe	and	well	tolerated	and	no
hypotensive	episodes	were	reported.	While	there	were	no	differences	in	the	compatibility	of	DM199	with	either	type	of	IV	bag,
we	observed	significant	differences	in	DM199	binding	between	the	two	types	of	IV	bags	used	in	the	studies	that	we	believe
altered,	and	unintentionally	elevated,	the	total	amount	of	DM199	being	administered	to	participants	in	the	ReMEDy2	trial	and
thereby	triggering	the	hypotensive	events.	In	addition	to	our	analysis	of	the	events	leading	to	and	causing	the	hypotensive
events,	we	also	included	in	this	FDA	submission,	proposed	protocol	modifications	to	address	the	mitigation	of	these	events,
including	a	reduction	in	the	DM199	dose	level	for	the	initial	IV	dose	to	effectively	match	the	well	tolerated	IV	dose
administered	in	the	ReMEDy1	trial.	Following	review	of	this	data,	the	FDA	responded	to	our	submission,	indicating	that	the
FDA	was	continuing	the	clinical	hold	and	requesting,	among	other	items,	an	additional	in-	use	in	vitro	stability	study	of	the	IV
administration	of	DM199,	which	includes	testing	the	combination	of	the	IV	bag,	IV	tubing	and	any	materials	used	during	the
infusion	that	come	in	contact	with	DM199	and	the	mechanical	infusion	pump,	to	further	rule	out	any	other	cause	of	the
hypotension	events.	In	December	2022,	we	received	written	comments	from	the	FDA	clarifying	its	expectations	for	the	design
of	the	in-	use	study.	These	comments	were	incorporated	into	the	study	protocol	and	submitted	to	the	FDA.	In	response	the	FDA
recently	indicated	that	the	protocol	appeared	to	be	reasonable.	The	requested	in-	use	study	has	been	initiated	and	is	being
performed	at	an	independent	laboratory.	The	study	is	being	conducted	in	two	parts.	Part	1	simulates	actual	use	in	the	hospital
and	part	2	tests	worst-	case	scenarios	such	as	varying	storage	durations,	temperature	(s)	and	light.	Part	1	is	complete.	DiaMedica
believes	data	from	part	1	confirms	its	conclusions	from	prior	testing	that	the	IV	dose	administered	in	the	ReMEDy2	study	was
higher	than	planned	due	to	the	change	in	IV	bag	materials	and	was	the	cause	of	the	hypotension,	and	that	a	dose	revision	in
ReMEDy2	should	avoid	the	clinically	significant	hypotension.	We	have	submitted	these	results	and	conclusions	to	the	FDA	for
feedback	and	to	request	confirmation	that	all	issues	of	the	clinical	hold	will	have	been	addressed	after	submission	of	the	data
from	part	2	of	the	in-	use	testing	anticipated	in	April	2023.	We	also	have	proactively	initiated	a	Phase	1C	open	label,	single
ascending	dose	(SAD)	study	of	DM199	administered	with	the	PVC	IV	bags	used	in	the	ReMEDy2	trial.	The	purpose	of	the
study	is	to	confirm,	with	human	data,	the	DM199	serum	concentration	level	achieved	with	the	IV	dose	and	further	evaluate
safety	and	tolerability.	In	the	event	that	the	FDA	does	not	agree	that	the	results	of	the	in-	use	study	support	the	proposed	dose
revision,	the	data	from	this	Phase	1C	study	can	be	used	to	support	the	rationale	for	the	IV	dose	selected	for	the	ReMEDy2	trial.
The	Phase	1C	study	is	being	conducted	in	Australia	and	is	intended	to	enroll	up	to	15	health,	adult	participants.	Enrollment	in
the	study	has	commenced	and	preliminary	data	is	expected	to	be	available	in	May	2023.	There	can	be	no	assurance	that	we	will
be	able	to	fully	respond	to	the	FDA’	s	latest	questions	sufficiently	for	the	FDA	to	lift	the	clinical	hold	on	a	timely	basis	or	at	all.
It	is	also	possible	that	the	FDA	may	subsequently	make	additional	requests	that	we	would	need	to	fulfill	prior	to	the	lifting	of
the	clinical	hold,	such	as	requiring	us	to	complete	additional	clinical	testing	or	imposing	stricter	approval	conditions	than	we
recently	proposed	for	our	DM199	product	candidate.	We	may	not	enroll	any	additional	participants	in	the	ReMEDy2	trial	until
we	provide	the	FDA	with	the	requested	data	and	the	FDA	notifies	us	that	the	FDA	has	lifted	the	clinical	hold	and	we	may
resume	enrollment	in	the	clinical	trial.	Prior	to	voluntarily	halting	enrollment,	we	had	experienced	slower	than	expected	site
activations	and	enrollment	in	our	ReMEDy2	trial	and	may	continue	to	experience	these	conditions	if	and	when	we	are	able	to
resume	enrollment.	We	believe	this	was	due	to	a	number	of	factors,	including	the	reduction	or	suspension	of	research	activities
at	our	current	and	targeted	clinical	study	sites,	as	well	as	staffing	shortages,	due	to	COVID-	19	and	concerns	managing	logistics
and	protocol	compliance	for	participants	discharged	from	the	hospital	to	an	intermediate	care	facility.	We	intend	to	continue	to
take	certain	actions,	including	bringing	certain	site	engagement	responsibilities	in-	house	and	engaging	a	clinical	services
consulting	firm	to	provide	staff	support	to	study	sites	as	needed,	to	assist	study	sites	in	overcoming	these	issues,	if	and	when	we



resume	enrollment	in	the	ReMEDy2	trial,	however	no	assurances	can	be	provided	as	to	if	and	when	these	issues	will	resolve.
CKD	Phase	2	REDUX	Clinical	Trial	As	of	December	31,	2021,	we	completed	enrollment	in	REDUX	with	a	total	84	subjects
enrolled,	including	24	African	American	subjects	into	Cohort	1,	25	subjects	with	IgAN	into	Cohort	2	and	35	subjects	with	Type
2	diabetes	in	Cohort	3.	As	of	March	31,	2022,	all	participants	had	completed	their	treatment	periods.	We	are	currently
evaluating	next	steps	for	our	CKD	program	as	we	proceed	with	analyzing	the	complete	data	set	from	the	REDUX	trial.	We	have
identified	a	potential	novel	new	treatment	for	inflammatory	diseases,	DM300,	currently	early	in	the	preclinical	stage	of
development.	Financial	Overview	We	have	not	generated	any	revenues	from	product	sales.	Since	our	inception,	we	have
financed	our	operations	from	public	and	private	sales	of	equity,	the	exercise	of	warrants	and	stock	options,	interest	income	on
funds	available	for	investment	and	government	grants	and	tax	credits.	We	have	incurred	losses	in	each	year	since	our	inception.
Our	net	losses	were	$	13.	7	million	and	$	13.	6	million	for	the	years	ended	December	31,	2022	and	2021,	respectively.	As	of
December	31,	2022,	we	had	an	accumulated	deficit	of	$	96.	2	million.	Substantially	all	of	our	operating	losses	resulted	from
expenses	incurred	in	connection	with	our	product	candidate	development	programs,	our	primary	R	&	D	activities,	and	general
and	administrative	(G	&	A)	support	costs	associated	with	our	operations	and	status	as	a	publicly	listed	company.	We	expect	to
continue	to	incur	significant	expenses	and	increased	operating	losses	for	at	least	the	next	several	years.	In	the	near	term,
inclusive	of	the	estimated	costs	of	the	Phase	1C	study,	we	anticipate	that	our	quarterly	expenses	will	remain	relatively	consistent
with	recent	prior	periods	until	the	FDA	lifts	the	clinical	hold	on	the	IND	for	our	ReMEDy2	trial.	Once	we	are	able	to	resume	the
ReMEDy2	trial,	we	expect	our	expenses	and	operating	losses	to	increase	as	compared	to	prior	periods.	Our	efforts	to	expand	our
team	to	provide	support	for	our	operations	and	maintaining,	expanding	and	protecting	our	intellectual	property	portfolio	will
also	likely	contribute	to	such	increases.	While	we	expect	our	rate	of	future	negative	cash	flow	per	month	will	vary	due	to	the
timing	of	site	activations	and	patient	enrollment	expenses,	we	expect	our	current	cash	resources	will	be	sufficient	to	allow	us	to
continue	to	work	with	the	FDA	to	lift	the	clinical	hold	and	continue	our	Phase	2	/	3	ReMEDy2	trial	in	patients	with	AIS,
complete	the	data	analysis	from	our	REDUX	Phase	2	trial	and	evaluate	next	steps	for	our	CKD	program	and	otherwise	fund	our
planned	operations	for	at	least	the	next	12	months	from	the	date	of	issuance	of	the	consolidated	financial	statements	included	in
this	report.	However,	the	amount	and	timing	of	future	funding	requirements	will	depend	on	many	factors,	including	our	ability
and	timing	to	release	the	clinical	hold	on	the	IND	for	our	ReMEDy2	trial,	the	timing	and	results	of	our	ongoing	development
efforts,	including	site	activations	and	enrollment	in	our	clinical	studies,	the	potential	expansion	of	our	current	development
programs,	potential	new	development	programs,	related	G	&	A	support	and	the	effects	of	COVID-	19.	We	may	require
significant	additional	funds	earlier	than	we	currently	expect	and	there	is	no	assurance	that	we	will	not	need	or	seek	additional
funding	prior	to	such	time.	We	may	elect	to	raise	additional	funds	even	before	we	need	them	if	market	conditions	for	raising
additional	capital	are	favorable.	Components	of	Our	Results	of	Operations	Research	and	Development	Expenses	We	incurred	R
&	D	expenses	of	$	7.	8	million	and	$	8.	8	million	for	the	years	ended	December	31,	2022	and	2021,	respectively.	R	&	D
expenses	consist	primarily	of	fees	paid	to	external	service	providers	such	as	contract	research	organizations	(CROs);	contractual
obligations	for	clinical	development	including	clinical	site	costs,	outside	nursing	services,	laboratory	testing,	preclinical	trials;
fees	paid	to	our	contract	manufacturers	and	outside	laboratories	for	development	of	DM199	and	related	manufacturing
processes;	costs	for	production	runs	of	DM199;	salaries,	benefits	and	share-	based	compensation	and	other	personnel	costs.
Over	the	past	approximately	ten	years,	our	R	&	D	efforts	have	been	primarily	focused	on	developing	DM199.	At	this	time,	due
to	the	risks	inherent	in	the	clinical	development	process	and	the	clinical	stage	of	our	product	development	programs,	we	are
unable	to	estimate	with	any	certainty	the	costs	we	will	incur	in	developing	DM199	through	marketing	approval	or	any	of	our
preclinical	development	programs.	The	process	of	conducting	clinical	studies	necessary	to	obtain	regulatory	approval	and
manufacturing	scale-	up	to	support	expanded	development	and	potential	future	commercialization	is	costly	and	time	consuming.
Any	failure	by	us	or	delay	in	completing	clinical	studies,	manufacturing	scale-	up	or	in	obtaining	regulatory	approvals	could
lead	to	increased	R	&	D	expenses	and,	in	turn,	have	a	material	adverse	effect	on	our	results	of	operations.	General	and
Administrative	Expenses	We	incurred	G	&	A	expenses	of	$	6.	2	million	and	$	4.	9	million	for	the	years	ended	December	31,
2022	and	2021,	respectively.	G	&	A	expenses	consist	primarily	of	salaries	and	related	benefits,	including	share-	based
compensation	related	to	our	executive,	finance,	business	development	and	support	functions.	G	&	A	expenses	also	include
insurance,	including	directors	and	officers	liability	coverage,	rent	and	utilities,	travel	expenses,	patent	costs,	professional	fees,
including	for	auditing,	tax	and	legal	services	and	milestone	payments	under	our	technology	license	agreement	with	Catalent.
Other	Income,	Net	Other	(income)	expense	consists	primarily	of	interest	income,	partially	offset	by	foreign	currency	exchange
losses.	Critical	Accounting	Policies	and	Estimates	Management’	s	discussion	and	analysis	of	our	financial	condition	and	results
of	operations	is	based	on	our	consolidated	financial	statements,	which	have	been	prepared	in	accordance	with	U.	S.	generally
accepted	accounting	principles.	The	preparation	of	these	consolidated	financial	statements	requires	us	to	make	estimates	and
assumptions	for	the	reported	amounts	of	assets,	liabilities,	revenue,	expenses	and	related	disclosures.	Our	estimates	are	based	on
our	historical	experience	and	on	various	other	factors	that	we	believe	are	reasonable	under	the	circumstances,	the	results	of
which	form	the	basis	for	making	judgments	about	the	carrying	value	of	assets	and	liabilities	that	are	not	readily	apparent	from
other	sources.	Actual	results	may	differ	from	these	estimates	under	different	assumptions	or	conditions	and	any	such	differences
may	be	material.	While	our	significant	accounting	policies	are	more	fully	described	in	Note	3	to	our	consolidated	financial
statements	included	elsewhere	in	this	report,	we	believe	the	following	discussion	addresses	our	most	critical	accounting	policies,
which	are	those	that	are	most	important	to	the	portrayal	of	our	financial	condition	and	results	of	operations	and	require	our	most
difficult,	subjective	and	complex	judgments.	Research	and	Development	Costs	R	&	D	costs	include	expenses	incurred	in	the
conduct	of	human	clinical	trials	such	as	fees	paid	to	external	service	providers	such	as	contract	research	organizations;
contractual	obligations	for	clinical	development	including	clinical	sites;	outside	nursing	services	and	laboratory	testing	and	non-
clinical	research	studies.	R	&	D	costs	also	include	fees	paid	to	contract	manufacturing	organizations	and	outside	laboratories	for
the	development	of	the	manufacturing	process	necessary	to	produce,	and	to	produce	sufficient	amounts	of	the	DM199



compound	for	use	in	our	clinical	studies	;	consulting	resources	with	specialized	expertise	related	to	execution	of	our
development	plan	for	our	DM199	product	candidate	;	and	personnel	costs,	including	salaries,	benefits	and	share-	based
compensation.	We	charge	R	&	D	costs,	including	clinical	trial	costs,	to	expense	when	incurred.	Our	human	clinical	trials	are
performed	at	clinical	trial	sites	and	are	generally	administered	by	us	with	assistance	from	CROs,	and	include	outside	service
providers	such	as	outside	nursing	services,	testing	laboratories	and	data	coordination	and	collection.	Costs	of	setting	up	clinical
trial	sites	are	accrued	upon	execution	of	the	trial	agreement.	Expenses	related	to	the	performance	of	clinical	trials	are	accrued
based	on	contracted	amounts	and	the	achievement	of	agreed	upon	milestones,	such	as	participant	enrollment,	participant	follow-
up,	etc.	We	monitor	levels	of	performance	under	each	significant	contract,	including	the	extent	of	participant	enrollment	and
other	activities	through	communications	with	the	clinical	trial	sites,	CROs	and	supporting	vendors	and	adjust	the	estimates,	if
required,	on	a	quarterly	basis	so	that	clinical	expenses	reflect	the	actual	work	performed	at	each	clinical	trial	site	and	by	each
CRO	or	supporting	vendor.	Clinical	Trial	Costs	Our	clinical	trials	are	performed	at	clinical	trial	sites	and	are	administered	by	us
with	assistance	from	CROs	or	outside	contractors	as	necessary.	Clinical	trial	costs	are	recorded	or	accrued	based	on	actual
invoices	received	and	estimates	of	work	completed	to	date	by	CROs,	outside	contractors	and	clinical	trial	sites	that	manage	and
perform	the	trials.	We	obtain	initial	estimates	of	accrued	costs	based	on	the	trial	protocol	and	actual	enrollment	of	subjects,	trial
duration,	project	and	data	management	costs,	participant	treatment	costs	and	other	activities	as	required	by	the	trial	protocol.
Additionally,	non-	participant	related	costs	may	be	charged	to	us	and	are	recognized	as	the	tasks	are	completed	by	the	clinical
trial	site.	Accrued	clinical	trial	costs	may	be	subject	to	revisions	as	clinical	trials	progress	and	any	revisions	are	recorded	in	the
period	in	which	the	facts	that	give	rise	to	the	revisions	become	known.	Share-	based	Compensation	We	account	for	all	share-
based	compensation	awards	using	a	fair	value	method.	The	cost	of	employee	and	non-	employee	services	received	in	exchange
for	awards	of	equity	instruments	is	measured	and	recognized	based	on	the	estimated	grant	date	fair	value	of	those	awards.
Compensation	cost	is	recognized	ratably	using	the	straight-	line	attribution	method	over	the	vesting	period,	which	is	considered
to	be	the	requisite	service	period.	We	record	forfeitures	in	the	periods	in	which	they	occur.	The	fair	value	of	share-	based	awards
is	estimated	using	the	Black-	Scholes	option	pricing	model.	The	determination	of	the	fair	value	of	share-	based	awards	is
affected	by	our	common	share	price,	as	well	as	assumptions	regarding	a	number	of	complex	and	subjective	variables.	Risk-	free
interest	rates	are	based	upon	United	States	Government	bond	rates	appropriate	for	the	expected	term	of	each	award.	Expected
volatility	rates	are	based	on	the	historical	volatility	equal	to	the	expected	term	of	the	option.	The	assumed	dividend	yield	is	zero,
as	we	do	not	expect	to	declare	any	dividends	in	the	foreseeable	future.	The	expected	term	of	options	is	estimated	considering	the
vesting	period	at	the	grant	date,	the	life	of	the	option	and	the	average	length	of	time	similar	grants	have	remained	outstanding	in
the	past.	The	assumptions	used	in	calculating	the	fair	value	under	the	Black-	Scholes	option	valuation	model	are	set	forth	in	the
following	table	for	options	issued	by	us	for	the	years	ended	December	31,	2022	and	2021:	Common	share	fair	value	$	1.	47	–	$
3.	88	$	3.	64	–	$	10.	04	Risk-	free	interest	rate	1.	4	–	3.	6	%	0.	5	–	1.	3	%	Expected	dividend	yield	%	%	Expected	option	life	(in
years)	5.	0	–	5.	6	5.	0	–	5.	5	Expected	stock	price	volatility	102.	1	–	104.	0	%	94.	7	–	106.	1	%	Comparison	of	the	Years	Ended
December	31,	2022	and	2021	The	following	table	summarizes	our	results	of	operations	for	the	years	ended	December	31,	2022
and	2021	(in	thousands):	Year	Ended	December	31,	Research	and	development	expense	$	7,	839	$	8,	765	General	and
administrative	expense	6,	162	4,	881	Other	income,	net	(353)	(82)	R	&	D	expenses	decreased	to	$	7.	8	million	for	the	year
ended	December	31,	2022,	down	from	$	8.	8	million	in	the	prior	year.	This	decrease	was	driven	primarily	by	reduced	costs
incurred	during	2022	for	the	wrap-	up	of	our	REDUX	Phase	2	CKD	trial	and	decreased	non-	clinical	testing	costs	which	were
incurred	during	2021	in	preparation	for	initiating	our	Phase	2	/	3	ReMEDy2	trial.	These	decreases	were	partially	offset	by
increased	personnel	costs	associated	with	expanding	our	R	&	D	operations	and	increased	manufacturing	process	development
activities.	In	the	near	term,	inclusive	of	the	estimated	costs	of	the	Phase	1C	study,	we	anticipate	that	our	quarterly	expenses	will
remain	relatively	consistent	with	recent	prior	periods	until	the	FDA	lifts	the	clinical	hold	on	the	IND	for	our	ReMEDy2	trial.
Once	we	are	able	to	resume	the	ReMEDy2	trial,	we	expect	our	expenses	and	operating	losses	to	increase	as	compared	to	prior
periods.	G	&	A	expenses	were	$	6.	2	million	and	$	4.	9	million	for	the	year	ended	December	31,	2022	and	2021,	respectively.
This	increase	was	primarily	driven	by	increased	directors’	and	officers’	liability	insurance,	increased	personnel	and	professional
services	costs	to	support	our	expanding	clinical	programs	and	increased	legal	fees	for	our	lawsuit	against	PRA.	These	increases
were	partially	offset	by	reduced	non-	cash,	share-	based	compensation	costs.	We	did	not	incur	significant	additional	G	&	A
expenses	during	the	year	ended	December	31,	2022	related	to	the	COVID-	19	pandemic,	nor	do	we	expect	to	incur	significant
additional	G	&	A	expenses	related	to	the	COVID-	19	pandemic	going	forward.	We	expect	that	we	will	continue	to	see	moderate
increases	in	G	&	A	expenses	as	compared	to	prior	periods	as	we	expand	our	development	and	operating	activities,	continue	our
lawsuit	against	PRA	and	the	anticipated	effects	of	economic	inflation,	particularly	in	the	United	States.	Other	income,	net,	was	$
0.	4	million	for	the	year	ended	December	31,	2022	compared	to	$	0.	1	million	for	2021.	This	increase	was	driven	by	increased
interest	income	recognized	during	2022	as	compared	to	2021,	primarily	related	to	higher	interest	rates	during	2022	versus	2021.
Liquidity	and	Capital	Resources	The	following	tables	summarize	our	liquidity	and	capital	resources	as	of	December	31,	2022
and	2021	and	cash	flows	for	each	of	the	years	ended	December	31,	2022	and	2021,	and	are	intended	to	supplement	the	more
detailed	discussion	that	follows	(in	thousands):	Liquidity	and	Capital	Resources	December	31,	December	31,	Cash,	cash
equivalents	and	marketable	securities	$	33,	502	$	45,	112	Total	assets	34,	395	45,	551	Total	current	liabilities	2,	168	1,	524
Total	shareholders’	equity	31,	827	44,	024	Working	capital	31,	667	43,	915	Year	Ended	December	31,	Cash	Flow	Data	Cash
flow	provided	by	(used	in):	Operating	activities	$	(11,	511)	$	(12,	252)	Investing	activities	11,	538	(20,	537)	Financing	activities
(6)	30,	087	Net	increase	(decrease)	in	cash	$	$	(2,	702)	We	had	cash,	cash	equivalents	and	marketable	securities	of	$	33.	5
million,	current	liabilities	of	$	2.	2	million	and	working	capital	of	$	31.	7	million	as	of	December	31,	2022,	compared	to	$	45.	1
million	in	cash,	cash	equivalents	and	marketable	securities,	$	1.	5	million	in	current	liabilities	and	$	43.	9	million	in	working
capital	as	of	December	31,	2021.	The	decreases	in	our	combined	cash,	cash	equivalents	and	marketable	securities	and	in	our
working	capital	were	due	to	cash	used	in	operating	activities	during	2022.	Cash	Flows	Operating	Activities	Net	cash	used	in



operating	activities	for	the	year	ended	December	31,	2022	was	$	11.	5	million,	down	$	0.	8	million	from	$	12.	3	million	for	the
year	ended	December	31,	2021.	This	decrease	relates	primarily	to	the	effects	of	changes	in	operating	assets	and	liabilities	during
2022.	Investing	Activities	Investing	activities	consist	primarily	of	the	net	purchases	of	marketable	securities.	Net	cash	provided
by	investing	activities	was	$	11.	5	million	for	the	year	ended	December	31,	2022	compared	to	net	cash	used	in	investing
activities	of	$	20.	5	million	for	the	year	ended	December	31,	2021.	This	change	resulted	from	the	investment	of	the	net	proceeds
received	in	the	September	2021	private	placement	in	the	prior	year	period	coupled	with	an	increase	in	the	maturities	of
marketable	securities	during	2022.	Financing	Activities	Net	cash	used	in	financing	activities	was	$	6,	000	for	the	year	ended
December	31,	2022	and	consisted	of	principal	payments	on	finance	lease	obligations.	Net	cash	provided	by	financing	activities
was	$	30.	1	million	for	the	year	ended	December	31,	2021	and	consisted	primarily	of	net	proceeds	received	from	the	September
2021	private	placement.	Capital	Requirements	Since	our	inception,	we	have	incurred	losses	while	advancing	the	R	&	D	of	our
DM199	product	candidate.	We	have	not	generated	any	revenues	from	product	sales	and	do	not	expect	to	do	so	for	at	least	three
to	five	years.	We	do	not	know	when	or	if,	we	will	generate	any	revenues	from	product	sales	or	out-	licensing	of	our	DM199
product	candidate	or	any	future	product	candidate.	We	do	not	expect	to	generate	any	revenue	from	product	sales	unless	and	until
we	obtain	regulatory	approval.	We	expect	to	continue	to	incur	substantial	operating	losses	until	such	time	as	any	future	product
sales,	licensing	fees,	milestone	payments	and	/	or	royalty	payments	are	sufficient	to	generate	revenues	to	fund	our	continuing
operations.	Provided	that	the	FDA	lifts	the	clinical	hold	on	the	IND	for	our	ReMEDy2	clinical	trial	we	expect	our	operating
losses	to	increase	as	compared	to	prior	periods	as	we	continue	the	research,	development	and	clinical	studies	of,	and	seek
regulatory	approval	for,	our	DM199	product	candidate.	In	the	long-	term,	subject	to	obtaining	regulatory	approval	of	our
DM199	product	candidate,	or	any	future	product	candidate,	and	in	the	absence	of	the	assistance	of	a	strategic	partner,	we	expect
to	incur	significant	commercialization	expenses	for	product	sales,	marketing,	manufacturing	and	distribution.	Accordingly,	we
expect	we	will	need	substantial	additional	capital	to	further	our	R	&	D	activities,	planned	clinical	studies,	regulatory	activities
and	otherwise	develop	our	DM199	product	candidate,	or	any	future	product	candidates,	to	a	point	where	they	may	be
commercially	sold.	Although	we	are	striving	to	achieve	these	plans,	there	is	no	assurance	these	and	other	strategies	will	be
achieved	or	that	additional	funding	will	be	obtained	on	favorable	terms	or	at	all.	While	the	rate	of	our	future	negative	cash	flow
per	month	will	vary	due	to	our	clinical	activities,	particularly	considering	the	effects	of	the	FDA	imposed	clinical	hold,	and	the
timing	of	expenses	incurred,	we	expect	our	current	cash,	cash	equivalents	and	marketable	securities	will	be	sufficient	to	allow	us
to	continue	to	work	with	the	FDA	to	lift	the	clinical	hold	and	continue	our	Phase	2	/	3	ReMEDy2	trial	in	patients	with	AIS,
complete	data	analysis	in	our	REDUX	Phase	2	trial	in	patients	with	CKD	and	otherwise	fund	our	planned	operations	for	at	least
the	next	12	months	from	the	date	of	issuance	of	the	consolidated	financial	statements	included	in	this	report.	However,	the
amount	and	timing	of	future	funding	requirements	will	depend	on	many	factors,	including	our	ability	and	timing	to	release	the
clinical	hold	on	the	IND	for	our	ReMEDy2	trial,	the	timing	and	results	of	our	ongoing	development	efforts,	including	the
initiation	of	new	sites	and	enrollment	in	our	clinical	studies,	the	potential	expansion	of	current	development	programs,	potential
new	development	programs,	the	effects	of	COVID-	19	on	our	clinical	programs	and	operations,	and	related	G	&	A	support.	We
may	require	significant	additional	funds	earlier	than	we	currently	expect	and	there	is	no	assurance	that	we	will	not	need	or	seek
additional	funding	prior	to	such	time,	especially	if	market	conditions	for	raising	additional	capital	are	favorable.	Historically	we
have	financed	our	operations	primarily	from	sales	of	equity	securities	and	the	exercise	of	warrants	and	stock	options,	and	we
expect	to	continue	this	practice	for	the	foreseeable	future.	Our	most	recent	equity	financing	was	our	September	2021	private
placement	in	which	we	issued	and	sold	an	aggregate	of	7,	653,	060	common	shares	at	a	purchase	price	of	$	3.	92	per	share	to	10
accredited	investors,	resulting	in	gross	proceeds	of	$	30.	0	million	and	net	proceeds	to	us	of	$	29.	8	million,	after	deducting
offering	expenses.	We	do	not	have	any	existing	credit	facilities	under	which	we	could	borrow	funds.	We	may	seek	to	raise
additional	funds	through	various	sources,	such	as	equity	or	debt	financings,	or	through	strategic	collaborations	and	license
agreements.	We	can	give	no	assurances	that	we	will	be	able	to	secure	additional	sources	of	funds	to	support	our	operations,	or	if
such	funds	are	available	to	us,	that	such	additional	financing	will	be	sufficient	to	meet	our	needs	or	on	terms	acceptable	to	us.
This	is	particularly	true	if	our	clinical	data	is	not	positive	or	economic	and	market	conditions	deteriorate.	To	the	extent	we	raise
additional	capital	through	the	sale	of	equity	or	convertible	debt	securities,	the	ownership	interests	of	our	shareholders	will	be
diluted.	Debt	financing,	if	available,	may	involve	agreements	that	include	conversion	discounts	or	covenants	limiting	or
restricting	our	ability	to	take	specific	actions,	such	as	incurring	additional	debt,	making	capital	expenditures	or	declaring
dividends.	If	we	raise	additional	funds	through	government	or	other	third-	party	funding,	marketing	and	distribution
arrangements	or	other	collaborations,	or	strategic	alliances	or	licensing	arrangements	with	third	parties,	we	may	have	to
relinquish	valuable	rights	to	our	technologies,	future	revenue	streams,	research	programs	or	product	candidates	or	grant	licenses
on	terms	that	may	not	be	favorable	to	us.	The	availability	of	financing	will	be	affected	by	our	clinical	data	and	other	results	of
scientific	and	clinical	research;	the	ability	to	attain	regulatory	approvals;	market	acceptance	of	our	product	candidates;	the	state
of	the	capital	markets	generally	with	particular	reference	to	pharmaceutical,	biotechnology	and	medical	companies;	the	status	of
strategic	alliance	agreements;	and	other	relevant	commercial	considerations.	If	adequate	funding	is	not	available	when	needed,
we	may	be	required	to	scale	back	our	operations	by	taking	actions	that	may	include,	among	other	things,	implementing	cost
reduction	strategies,	such	as	reducing	use	of	outside	professional	service	providers,	reducing	the	number	of	our	employees	or
employee	compensation,	modifying	or	delaying	the	development	of	our	DM199	product	candidate;	licensing	to	third	parties	the
rights	to	commercialize	our	DM199	product	candidate	for	AIS,	CKD	or	other	indications	that	we	would	otherwise	seek	to
pursue,	or	otherwise	relinquishing	significant	rights	to	our	technologies,	future	revenue	streams,	research	programs	or	product
candidates	or	granting	licenses	on	terms	that	may	not	be	favorable	to	us;	and	/	or	divesting	assets	or	ceasing	operations	through	a
merger,	sale,	or	liquidation	of	our	company.	Commitments	and	Contingencies	In	the	normal	course	of	business,	we	incur
obligations	to	make	future	payments	as	we	execute	our	business	plan.	These	obligations	may	relate	to	preclinical	or	clinical
studies,	manufacturing	or	manufacturing	process	development	and	other	related	activities.	Currently,	these	obligations	include



costs	to	be	incurred	with	contract	research	organizations,	central	laboratory	and	pharmacy	services,	clinical	study	sites,	home
nursing	services,	various	other	vendors	supporting	the	performance	of	our	clinical	trials	and	contract	manufacturing
organizations.	The	contracts	we	enter	into	with	these	vendors	and	the	commitments	within	these	contracts	are	subject	to
significant	variability	based	upon	the	actual	activities	/	services	performed	by	each	vendor.	As	a	result,	the	ultimate	amounts	due
may	be	materially	different	as	these	obligations	are	affected	by,	among	other	factors,	the	number	and	pace	of	participants
enrolled,	the	number	of	clinical	study	sites	enrolling	subjects,	the	amount	of	time	to	complete	trial	enrollments	and	the	time
required	to	finalize,	analyze	and	report	of	trial	results.	Clinical	research	agreements	are	generally	cancelable	upon	up	to	60-	90
days’	notice,	with	the	Company’	s	obligation	limited	to	costs	incurred	up	to	that	date,	including	any	non-	cancelable	costs.
Cancelation	terms	for	product	manufacturing	and	process	development	contracts	vary	and	are	generally	dependent	upon
timelines	for	sourcing	research	materials	and	reserving	laboratory	time.	As	of	December	31,	2022,	the	Company	estimates	that
its	outstanding	commitments,	including	such	cancellable	contracts,	are	approximately	$	4.	0	million	over	the	next	12	months	and
approximately	$	3.	0	million	in	the	following	12	months.	These	amounts	do	not	include	commitments	that	the	Company	will	be
required	to	make	upon	resumption	of	the	ReMEDy2	AIS	trial.	As	of	December	31,	2022,	we	had	future	operating	lease
commitments	totaling	approximately	$	459,	000	over	the	remainder	of	the	lease,	of	which	approximately	$	63,	000	is	due	over
the	next	12	months.	We	have	entered	into	a	license	agreement	with	Catalent	Pharma	Solutions,	LLC	(Catalent)	whereby	we
have	licensed	certain	gene	expression	technology	and	we	contract	with	Catalent	for	the	manufacture	of	DM199.	Under	the	terms
of	this	license,	certain	milestone	and	royalty	payments	may	become	due	under	this	agreement	and	are	dependent	upon,	among
other	factors,	clinical	trials,	regulatory	approvals	and	ultimately	the	successful	development	of	a	new	drug,	the	outcome	and
timing	of	which	is	uncertain	As	of	December	31,	2022,	one	milestone	payment	obligation	remains	which	is	tied	to	the	first
commercial	sale.	Following	the	launch	of	our	first	product,	we	will	also	incur	a	royalty	of	less	than	1	%	on	net	sales.	The	royalty
term	is	indefinite	but	the	license	agreement	may	be	canceled	by	us	on	90	days’	prior	written	notice.	The	license	may	not	be
terminated	by	Catalent	unless	we	fail	to	make	required	milestone	and	royalty	payments.	Item	7A.	Quantitative	and	Qualitative
Disclosures	About	Market	Risk	This	Item	7A	is	inapplicable	to	DiaMedica	as	a	smaller	reporting	company	and	has	been	omitted
pursuant	to	Item	305	(e)	of	SEC	Regulation	S-	K.	Item	8.	Financial	Statements	and	Supplementary	Data	INDEX	TO
CONSOLIDATED	FINANCIAL	STATEMENTS	Page	Report	of	Independent	Registered	Public	Accounting	Firm	(PCAOB
Firm	ID	23)	Consolidated	Balance	Sheets	as	of	December	31,	2022	and	2021	Consolidated	Statements	of	Operations	and
Comprehensive	Loss	for	the	years	ended	December	31,	2022	and	2021	Consolidated	Statements	of	Shareholders’	Equity	for	the
years	ended	December	31,	2022	and	2021	Consolidated	Statements	of	Cash	Flows	for	the	years	ended	December	31,	2022	and
2021	Notes	to	Consolidated	Financial	Statements	REPORT	OF	INDEPENDENT	REGISTERED	PUBLIC	ACCOUNTING
FIRM	To	the	Board	of	Directors	and	Shareholders	of	DiaMedica	Therapeutics	Inc.	Opinion	on	the	Financial	Statements	We
have	audited	the	accompanying	consolidated	balance	sheets	of	DiaMedica	Therapeutics	Inc.	and	Subsidiaries	(the	“	Company	”)
as	of	December	31,	2022	and	2021,	and	the	related	consolidated	statements	of	operations	and	comprehensive	loss,	shareholders’
equity	and	cash	flows	for	the	years	then	ended,	and	the	related	notes	(collectively	referred	to	as	the	“	consolidated	financial
statements	”).	In	our	opinion,	the	consolidated	financial	statements	present	fairly,	in	all	material	respects,	the	financial	position
of	the	Company	as	of	December	31,	2022	and	2021,	and	the	results	of	its	operations	and	its	cash	flows	for	the	years	then	ended,
in	conformity	with	accounting	principles	generally	accepted	in	the	United	States	of	America.	Basis	for	Opinion	These
consolidated	financial	statements	are	the	responsibility	of	the	Company’	s	management.	Our	responsibility	is	to	express	an
opinion	on	the	Company’	s	consolidated	financial	statements	based	on	our	audits.	We	are	a	public	accounting	firm	registered
with	the	Public	Company	Accounting	Oversight	Board	of	the	United	States	of	America	(“	PCAOB	”)	and	are	required	to	be
independent	with	respect	to	the	Company	in	accordance	with	the	U.	S.	federal	securities	laws	and	the	applicable	rules	and
regulations	of	the	Securities	and	Exchange	Commission	and	the	PCAOB.	We	conducted	our	audits	in	accordance	with	the
standards	of	the	PCAOB.	Those	standards	require	that	we	plan	and	perform	the	audit	to	obtain	reasonable	assurance	about
whether	the	consolidated	financial	statements	are	free	of	material	misstatement,	whether	due	to	error	or	fraud.	The	Company	is
not	required	to	have,	nor	were	we	engaged	to	perform,	an	audit	of	its	internal	control	over	financial	reporting.	As	part	of	our
audits,	we	are	required	to	obtain	an	understanding	of	internal	control	over	financial	reporting,	but	not	for	the	purpose	of
expressing	an	opinion	on	the	effectiveness	of	the	Company’	s	internal	control	over	financial	reporting.	Accordingly,	we	express
no	such	opinion.	Our	audits	included	performing	procedures	to	assess	the	risks	of	material	misstatement	of	the	consolidated
financial	statements,	whether	due	to	error	or	fraud,	and	performing	procedures	that	respond	to	those	risks.	Such	procedures
included	examining,	on	a	test	basis,	evidence	regarding	the	amounts	and	disclosures	in	the	consolidated	financial	statements.
Our	audits	also	included	evaluating	the	accounting	principles	used	and	significant	estimates	made	by	management,	as	well	as
evaluating	the	overall	presentation	of	the	consolidated	financial	statements.	We	believe	that	our	audits	provide	a	reasonable
basis	for	our	opinion.	/	s	/	Baker	Tilly	US,	LLP	We	have	served	as	the	Company’	s	auditors	since	2018.	Minneapolis,	MN
March	28,	2023	(In	thousands,	except	share	amounts)	December	31,	2022	December	31,	2021	ASSETS	Current	assets:	Cash
and	cash	equivalents	$	4,	728	$	4,	707	Marketable	securities	28,	774	40,	405	Prepaid	expenses	and	other	assets	Amounts
receivable	Total	current	assets	33,	835	45,	439	Non-	current	assets:	Operating	lease	right-	of-	use	asset	Property	and	equipment,
net	Total	non-	current	assets	Total	assets	$	34,	395	$	45,	551	LIABILITIES	AND	EQUITY	Current	liabilities:	Accounts
payable	$	$	Accrued	liabilities	1,	365	Finance	lease	obligation	Operating	lease	obligation	Total	current	liabilities	2,	168	1,	524
Non-	current	liabilities:	Finance	lease	obligation,	non-	current	Operating	lease	obligation,	non-	current	—	Total	non-	current
liabilities	Commitments	and	contingencies	(Note	10)	Shareholders’	equity:	Common	shares,	no	par	value;	unlimited	authorized;
26,	443,	067	shares	issued	and	outstanding,	as	of	December	31,	2022	and	2021	—	—	Paid-	in	capital	128,	078	126,	576
Accumulated	other	comprehensive	loss	(74)	(51)	Accumulated	deficit	(96,	177)	(82,	501)	Total	shareholders’	equity	31,	827	44,
024	Total	liabilities	and	shareholders’	equity	$	34,	395	$	45,	551	See	accompanying	notes	to	consolidated	financial	statements.
(In	thousands,	except	share	and	per	share	amounts)	Year	Ended	December	31,	Operating	expenses:	Research	and	development



$	7,	839	$	8,	765	General	and	administrative	6,	162	4,	881	Total	operating	expenses	14,	001	13,	646	Operating	loss	(14,	001)
(13,	646)	Other	income:	Other	income,	net	Total	other	income,	net	Loss	before	income	tax	expense	(13,	648)	(13,	564)	Income
tax	expense	(28)	(28)	Net	loss	(13,	676)	(13,	592)	Other	comprehensive	loss	Unrealized	loss	on	marketable	securities	(23)	(49)
Net	loss	and	comprehensive	loss	$	(13,	699)	$	(13,	641)	Basic	and	diluted	net	loss	per	share	$	(0.	52)	$	(0.	65)	Weighted	average
shares	outstanding	–	basic	and	diluted	26,	443,	067	20,	773,	399	Common	Shares	Paid-	In	Capital	Accumulated	Other
Comprehensive	Loss	Accumulated	Deficit	Total	S	hareholders’	Equity	Balances	at	December	31,	2020	18,	746,	157	$	94,	925	$
(2)	$	(68,	909)	$	26,	014	Issuance	of	common	shares,	net	of	offering	costs	of	$	151	7,	653,	060	29,	849	—	—	29,	849	Exercise
of	common	stock	options	40,	000	—	—	Issuance	of	common	shares	in	settlement	of	deferred	stock	units	3,	850	—	—	—	—
Share-	based	compensation	expense	—	1,	558	—	—	1,	558	Unrealized	loss	on	marketable	securities	—	—	(49)	—	(49)	Net	loss
—	—	—	(13,	592)	(13,	592)	Balances	at	December	31,	2021	26,	443,	067	$	126,	576	$	(51)	$	(82,	501)	$	44,	024	Share-	based
compensation	expense	—	1,	502	—	—	1,	502	Unrealized	loss	on	marketable	securities	—	—	(23)	—	(23)	Net	loss	—	—	—	(13,
676)	(13,	676)	Balances	at	December	31,	2022	26,	443,	067	$	128,	078	$	(74)	$	(96,	177)	$	31,	827	Year	Ended	December	31,
Cash	flows	from	operating	activities:	Net	loss	$	(13,	676)	$	(13,	592)	Adjustments	to	reconcile	net	loss	to	net	cash	used	in
operating	activities:	Share-	based	compensation	1,	502	1,	558	Amortization	of	premium	(discount)	on	marketable	securities	(11)
Non-	cash	lease	expense	Depreciation	Changes	in	operating	assets	and	liabilities:	Amounts	receivable	Prepaid	expenses	and
other	assets	(54)	(123)	Accounts	payable	(590)	Accrued	liabilities	Net	cash	used	in	operating	activities	(11,	511)	(12,	252)	Cash
flows	from	investing	activities:	Purchase	of	marketable	securities	(45,	684)	(69,	813)	Maturities	of	marketable	securities	57,	303
49,	296	Purchase	of	property	and	equipment	(81)	(22)	Disposition	of	property	and	equipment,	net	—	Net	cash	provided	by
(used	in)	investing	activities	11,	538	(20,	537)	Cash	flows	from	financing	activities:	Proceeds	from	issuance	of	common	shares,
net	of	offering	costs	—	29,	849	Proceeds	from	exercise	of	stock	options	—	Principal	payments	on	finance	lease	obligations	(6)
(6)	Net	cash	provided	by	(used	in)	financing	activities	(6)	30,	087	Net	increase	(decrease)	in	cash	and	cash	equivalents	(2,	702)
Cash	and	cash	equivalents	at	beginning	of	period	4,	707	7,	409	Cash	and	cash	equivalents	at	end	of	period	$	4,	728	$	4,	707
Supplemental	disclosure	of	cash	flow	information:	Cash	paid	for	income	taxes	$	$	1.	BusinessDiaMedica	Therapeutics	Inc.	and
its	wholly-	owned	subsidiaries,	DiaMedica	USA,	Inc.	and	DiaMedica	Australia	Pty	Ltd.	(collectively	we,	us,	our,	DiaMedica
and	the	Company),	exist	for	the	primary	purpose	of	advancing	the	clinical	and	commercial	development	of	our	proprietary
recombinant	form	of	the	human	tissue	kallikrein-	1	(KLK1)	protein	for	the	treatment	of	neurological	and	kidney	diseases.
Currently,	our	primary	focus	is	on	acute	ischemic	stroke	(AIS)	and	chronic	kidney	disease	(CKD).	Our	parent	company	is
governed	under	British	Columbia’	s	Business	Corporations	Act,	and	our	common	shares	are	publicly	traded	on	The	Nasdaq
Capital	Market	under	the	symbol	“	DMAC.	”	2.	Risks	and	UncertaintiesDiaMedica	operates	in	a	highly	regulated	and
competitive	environment.	The	development,	manufacturing	and	marketing	of	pharmaceutical	products	require	approval	from,
and	are	subject	to	ongoing	oversight	by,	the	United	States	Food	and	Drug	Administration	(FDA)	in	the	United	States,	the
European	Medicines	Agency	(EMA)	in	the	European	Union	and	comparable	agencies	in	other	countries.	We	are	in	the	clinical
stage	of	development	of	our	initial	product	candidate,	DM199,	for	the	treatment	of	AIS	and	CKD.	The	Company	has	not	yet
completed	the	development	of	any	product	candidate	and	does	not	generate	any	revenues	from	the	commercial	sale	of	any
product	candidate.	DM199	requires	significant	additional	clinical	testing	and	investment	prior	to	seeking	marketing	approval
and	is	not	expected	to	be	commercially	available	for	at	least	three	years,	if	at	all.	On	July	6,	2022,	we	announced	that	the	FDA
placed	a	clinical	hold	on	the	investigational	new	drug	application	(IND)	for	the	Company’	s	Phase	2	/	3	ReMEDy2	trial.	The
clinical	hold	was	issued	following	the	Company	voluntarily	pausing	participant	enrollment	in	the	trial	to	investigate	three
unexpected	instances	of	clinically	significant	hypotension	(low	blood	pressure)	occurring	shortly	after	initiation	of	the
intravenous	(IV)	dose	of	DM199.	In	September	2022	we	submitted	our	analysis	of	the	events	leading	to	and	causing	the
hypotensive	events,	and	proposed	protocol	modifications	to	address	the	mitigation	of	these	events	in	the	future	trial	participants.
Following	review	of	this	analysis,	the	FDA	informed	us	that	they	were	continuing	the	clinical	hold	and	requesting,	among	other
items,	an	additional	in-	use	in	vitro	stability	study	of	the	IV	administration	of	DM199,	which	includes	testing	the	combination	of
the	IV	bag,	IV	tubing	and	mechanical	infusion	pump,	to	further	rule	out	any	other	cause	of	the	hypotension	events.	The
requested	in-	use	study	has	been	initiated	and	is	being	performed	at	an	independent	laboratory	and	is	expected	to	complete	in
April	2023.	Our	future	success	is	dependent	upon	the	success	of	our	development	efforts,	our	ability	to	demonstrate	clinical
progress	for	our	DM199	product	candidate	in	the	United	States	or	other	markets,	our	ability,	or	the	ability	of	any	future	partner,
to	obtain	required	governmental	approvals	of	our	product	candidate,	our	ability	to	license	or	market	and	sell	our	DM199	product
candidate	and	our	ability	to	obtain	additional	financing	to	fund	these	efforts.	As	of	December	31,	2022,	we	have	incurred	losses
of	$	96.	2	million	since	our	inception	in	2000.	For	the	year	ended	December	31,	2022,	we	incurred	a	net	loss	of	$	13.	7	million
and	negative	cash	flows	from	operating	activities	of	$	11.	5	million.	We	expect	to	continue	to	incur	operating	losses	until	such
time	as	any	future	product	sales,	licensing	fees,	milestone	payments	and	/	or	royalty	payments	generate	revenue	sufficient	to
fund	our	continuing	operations.	For	the	foreseeable	future,	we	expect	to	incur	significant	operating	losses	as	we	continue	the
development	and	clinical	study	of,	and	to	seek	regulatory	approval	for,	our	DM199	product	candidate.	As	of	December	31,
2022,	DiaMedica	had	combined	cash,	cash	equivalents	and	marketable	securities	of	$	33.	5	million,	working	capital	of	$	31.	7
million	and	shareholders’	equity	of	$	31.	8	million.	Our	principal	source	of	cash	has	been	net	proceeds	from	the	issuance	of
equity	securities.	Although	the	Company	has	previously	been	successful	in	obtaining	financing	through	equity	securities
offerings,	there	is	no	assurance	that	we	will	be	able	to	do	so	in	the	future.	This	is	particularly	true	if	we	are	unable	to	resolve	the
clinical	hold	on	the	IND	for	our	ReMEDy2	trial,	if	our	clinical	data	is	not	positive,	or	if	economic	and	market	conditions	do	not
improve	or	further	deteriorate.	We	expect	that	we	will	need	substantial	additional	capital	to	further	our	research	and
development	activities,	complete	the	required	clinical	studies,	regulatory	activities	and	manufacturing	development	for	our
product	candidate,	DM199,	or	any	future	product	candidates,	to	a	point	where	they	may	be	licensed	or	commercially	sold.	We
expect	our	current	cash,	cash	equivalents	and	marketable	securities	to	fund	our	planned	operations	for	at	least	the	next	12



months	from	the	date	of	issuance	of	these	consolidated	financial	statements.	The	amount	and	timing	of	our	future	funding
requirements	will	depend	on	many	factors,	including	our	ability	and	timing	to	release	the	clinical	hold	on	the	IND	for	our
ReMEDy2	trial,	the	timing	and	results	of	our	ongoing	development	efforts,	including	the	duration	of	the	current	clinical	hold,
the	rate	of	site	activation	and	enrollment	in	our	clinical	study,	the	potential	expansion	of	our	current	development	programs,
potential	new	development	programs,	the	effects	of	COVID-	19,	staffing	shortages	and	other	factors	on	our	clinical	trials	and
our	operating	expenses.	We	may	require	significant	additional	funds	earlier	than	we	currently	expect	and	there	is	no	assurance
that	we	will	not	need	or	seek	additional	funding	prior	to	such	time,	especially	if	market	conditions	for	raising	capital	are
favorable.	3.	Summary	of	Significant	Accounting	Policies	Basis	of	consolidation	The	accompanying	consolidated	financial
statements	include	the	assets,	liabilities	and	expenses	of	DiaMedica	Therapeutics	Inc.,	and	our	wholly-	owned	subsidiaries,
DiaMedica	USA,	Inc.	and	DiaMedica	Australia	Pty	Ltd.	All	significant	intercompany	transactions	and	balances	have	been
eliminated	in	consolidation.	Certain	prior	year	amounts	have	been	reclassified	to	conform	to	the	current	year	presentation.
Functional	currency	The	United	States	dollar	is	our	functional	currency	as	it	represents	the	economic	effects	of	the	underlying
transactions,	events	and	conditions	and	various	other	factors	including	the	currency	of	historical	and	future	expenditures	and	the
currency	in	which	funds	from	financing	activities	are	mostly	generated	by	the	Company.	A	change	in	the	functional	currency
occurs	only	when	there	is	a	material	change	in	the	underlying	transactions,	events	and	condition.	A	change	in	functional
currency	could	result	in	material	differences	in	the	amounts	recorded	in	the	consolidated	statements	of	operations	and
comprehensive	loss	for	foreign	exchange	gains	and	losses.	All	amounts	in	the	accompanying	consolidated	financial	statements
are	in	U.	S.	dollars	unless	otherwise	indicated.	Use	of	estimates	The	preparation	of	consolidated	financial	statements	in
conformity	with	accounting	principles	generally	accepted	in	the	United	States	of	America	requires	management	to	make
estimates	and	assumptions	that	affect	the	amounts	reported	in	the	financial	statements	and	the	accompanying	notes.	Actual
results	could	differ	from	those	estimates.	The	Company	considers	all	bank	deposits,	including	money	market	funds,	and	other
investments,	purchased	with	an	original	maturity	to	the	Company	of	three	months	or	less,	to	be	cash	and	cash	equivalents.	The
carrying	amount	of	our	cash	equivalents	approximates	fair	value	due	to	the	short	maturity	of	the	investments.	The	Company’	s
marketable	securities	typically	consist	of	obligations	of	the	United	States	government	and	its	agencies,	bank	certificates	of
deposit	and	/	or	investment	grade	corporate	obligations,	which	are	classified	as	available-	for-	sale	and	included	in	current	assets.
All	marketable	securities	mature	within	12	months	from	their	date	of	purchase	and	generally	are	intended	to	fund	current
operations.	Securities	are	valued	based	on	market	prices	for	similar	assets	using	third	party	certified	pricing	sources.	Available-
for-	sale	securities	are	carried	at	fair	value	with	unrealized	gains	and	losses	reported	as	a	component	of	shareholders’	equity	in
accumulated	other	comprehensive	gain	(loss).	The	amortized	cost	of	debt	securities	is	adjusted	for	amortization	of	premiums
and	accretion	of	discounts	to	maturity.	Such	amortization	or	accretion	is	included	in	interest	income.	Realized	gains	and	losses,
if	any,	are	calculated	on	the	specific	identification	method	and	are	included	in	other	income	in	the	consolidated	statements	of
operations.	Available-	for-	sale	securities	are	reviewed	for	possible	impairment	at	least	quarterly,	or	more	frequently	if
circumstances	arise	that	may	indicate	impairment.	When	the	fair	value	of	the	securities	declines	below	the	amortized	cost	basis
and	impairment	is	indicated,	it	must	be	determined	whether	the	impairment	is	other	than	temporary.	Impairment	is	considered
to	be	other	than	temporary	if	the	Company:	(i)	intends	to	sell	the	security,	(ii)	will	more	likely	than	not	be	forced	to	sell	the
security	before	recovering	its	cost,	or	(iii)	does	not	expect	to	recover	the	security’	s	amortized	cost	basis.	If	the	decline	in	fair
value	is	considered	other	than	temporary,	the	cost	basis	of	the	security	is	adjusted	to	its	fair	market	value	and	the	realized	loss	is
reported	in	earnings.	Subsequent	increases	or	decreases	in	fair	value	are	reported	as	a	component	of	shareholders’	equity	in
accumulated	other	comprehensive	gain	(loss).	There	were	no	other-	than-	temporary	unrealized	losses	as	of	December	31,	2022.
Fair	value	measurements	Under	the	authoritative	guidance	for	fair	value	measurements,	fair	value	is	defined	as	the	exit	price,	or
the	amount	that	would	be	received	to	sell	an	asset	or	paid	to	transfer	a	liability	in	an	orderly	transaction	between	market
participants	as	of	the	measurement	date.	The	authoritative	guidance	also	establishes	a	hierarchy	for	inputs	used	in	measuring	fair
value	that	maximizes	the	use	of	observable	inputs	and	minimizes	the	use	of	unobservable	inputs	by	requiring	that	the	most
observable	inputs	be	used	when	available.	Observable	inputs	are	inputs	market	participants	would	use	in	valuing	the	asset	or
liability	developed	based	on	market	data	obtained	from	sources	independent	of	the	Company.	Unobservable	inputs	are	inputs
that	reflect	the	Company’	s	assumptions	about	the	factors	market	participants	would	use	in	valuing	the	asset	or	liability
developed	based	upon	the	best	information	available	in	the	circumstances.	The	categorization	of	financial	assets	and	financial
liabilities	within	the	valuation	hierarchy	is	based	upon	the	lowest	level	of	input	that	is	significant	to	the	fair	value	measurement.
The	hierarchy	is	broken	down	into	three	levels	defined	as	follows:	Level	1	Inputs	—	quoted	prices	in	active	markets	for	identical
assets	and	liabilities	—	quoted	prices	in	active	markets	for	identical	assets	and	liabilities	—	quoted	prices	in	active	markets	for
identical	assets	and	liabilities	Level	2	Inputs	—	observable	inputs	other	than	quoted	prices	in	active	markets	for	identical	assets
and	liabilities	—	observable	inputs	other	than	quoted	prices	in	active	markets	for	identical	assets	and	liabilities	observable	inputs
other	than	quoted	prices	in	active	markets	for	identical	assets	and	liabilities	Level	3	Inputs	—	unobservable	inputs	—
unobservable	inputs	—	unobservable	inputs	As	of	December	31,	2022,	the	Company	believes	that	the	carrying	amounts	of	its
other	financial	instruments,	including	amounts	receivable,	accounts	payable	and	accrued	liabilities,	approximate	their	fair	value
due	to	the	short-	term	maturities	of	these	instruments.	See	Note	4,	titled	“	Marketable	Securities	”	for	additional	information.
Concentration	of	credit	risk	Financial	instruments	that	potentially	expose	the	Company	to	concentration	of	credit	risk	consist
primarily	of	cash,	cash	equivalents	and	marketable	securities.	The	Company	maintains	its	cash	balances	primarily	with	two
financial	institutions.	These	balances	generally	exceed	federally	insured	limits.	The	Company	has	not	experienced	any	losses	in
such	accounts	and	believes	it	is	not	exposed	to	any	significant	credit	risk	in	cash	and	cash	equivalents.	The	Company	believes
that	the	credit	risk	related	to	marketable	securities	is	limited	due	to	the	adherence	to	an	investment	policy	focused	on	the
preservation	of	principal.	Long-	lived	assets	Property	and	equipment	are	stated	at	purchased	cost	less	accumulated	depreciation.
Depreciation	of	property	and	equipment	is	computed	using	the	straight-	line	method	over	their	estimated	useful	lives	of	three	to



ten	years	for	office	equipment	and	four	years	for	computer	equipment.	Upon	retirement	or	sale,	the	cost	and	related
accumulated	depreciation	are	removed	from	the	consolidated	balance	sheets	and	the	resulting	gain	or	loss	is	reflected	in	the
consolidated	statements	of	operations.	Repairs	and	maintenance	are	expensed	as	incurred.	Long-	lived	assets	are	evaluated	for
impairment	when	events	or	changes	in	circumstances	indicate	that	the	carrying	amount	of	the	asset	or	related	group	of	assets
may	not	be	recoverable.	If	the	expected	future	undiscounted	cash	flows	are	less	than	the	carrying	amount	of	the	asset,	an
impairment	loss	is	recognized	at	that	time.	Measurement	of	impairment	may	be	based	upon	appraisal,	market	value	of	similar
assets	or	discounted	cash	flows.	Leases	Leases	related	to	our	corporate	offices	are	classified	as	operating	leases	We	determine	if
an	arrangement	is	a	lease	at	inception.	We	have	made	a	policy	election	to	not	separate	lease	and	non-	lease	components	for	our
real	estate	leases	to	the	extent	they	are	fixed.	Non-	lease	components	that	are	not	fixed	are	expensed	as	incurred	as	variable	lease
expense.	Our	facility	lease	includes	variable	non-	lease	components,	such	as	common-	area	maintenance	costs.	Our	operating
lease	is	included	in	operating	lease	right-	of-	use	(“	ROU	”)	asset	and	operating	lease	obligations	on	our	consolidated	balance
sheets.	Our	operating	lease	ROU	asset	represents	our	right	to	use	an	underlying	asset	for	the	lease	term	and	operating	lease
liabilities	represent	our	obligation	to	make	lease	payments	arising	from	the	lease.	The	operating	lease	ROU	asset	and	operating
lease	obligation	are	recognized	based	on	the	present	value	of	lease	payments	over	the	lease	term.	The	lease	does	not	provide	an
implicit	rate	and,	due	to	the	lack	of	a	commercially	salable	product,	we	are	generally	considered	unable	to	obtain	commercial
credit.	Therefore,	considering	the	quoted	rates	for	the	lowest	investment-	grade	debt	and	the	interest	rates	implicit	in	recent
financing	leases,	we	estimated	our	incremental	borrowing	rate.	The	operating	lease	ROU	asset	excludes	lease	incentives.	Our
lease	includes	an	option	to	extend	or	terminate	the	lease;	lease	terms	are	only	adjusted	for	these	options	when	it	is	reasonably
certain	that	we	will	exercise	such	options	to	extend	or	terminate	the	lease.	Lease	expense	is	recognized	on	a	straight-	line	basis
over	the	lease	term.	Assumptions	made	by	us	at	the	commencement	date	are	re-	evaluated	upon	occurrence	of	certain	events,
including	a	lease	modification.	A	lease	modification	results	in	a	separate	contract	when	the	modification	grants	the	lessee	an
additional	right	of	use	not	included	in	the	original	lease	and	when	lease	payments	increase	commensurate	with	the	standalone
price	for	the	additional	right	of	use.	When	a	lease	modification	results	in	a	separate	contract,	it	is	accounted	for	in	the	same
manner	as	a	new	lease.	Research	and	development	costs	Research	and	development	costs	include	expenses	incurred	in	the
conduct	of	human	clinical	trials,	for	third-	party	service	providers	performing	various	treatment,	testing,	data	accumulation	and
analysis	related	to	clinical	studies	;	sponsored	non-	clinical	research	;	developing	the	manufacturing	process	necessary	to
produce	sufficient	amounts	of	the	DM199	compound	for	use	in	our	clinical	studies	;	consulting	resources	with	specialized
expertise	related	to	execution	of	our	development	plan	for	our	DM199	or	other	product	candidates	;	and	personnel	costs,
including	salaries,	benefits	and	share-	based	compensation.	We	charge	research	and	development	costs,	including	clinical	trial
costs,	to	expense	when	incurred.	Our	human	clinical	trials	are	performed	at	clinical	trial	sites	and	are	administered	jointly	by	us
with	assistance	from	various	contract	research	organizations.	Costs	of	setting	up	clinical	trial	sites	are	accrued	upon	execution	of
the	study	agreement.	Expenses	related	to	the	performance	of	clinical	trials	are	recorded	or	accrued	based	on	actual	invoices
received	and	estimates	of	work	completed	to	date	by	contract	research	organizations,	outside	contractors	and	clinical	trial	sites
that	assist	with	management	and	performance	of	the	trials,	and	those	that	manufacture	the	investigational	product.	We	obtain
initial	estimates	of	accrued	costs	based	on	the	trial	protocol,	actual	enrollment	of	subjects,	trial	duration,	project	and	data
management	costs,	participant	treatment	costs	and	other	activities	as	required	by	the	trial	protocol.	Additionally,	actual	costs
may	be	charged	to	us	and	are	recognized	as	the	tasks	are	completed	by	the	clinical	trial	site.	Accrued	clinical	trial	costs	may	be
subject	to	revisions	as	clinical	trials	progress	and	any	revisions	are	recorded	in	the	period	in	which	the	facts	that	give	rise	to	the
revisions	become	known.	Patent	costs	Costs	associated	with	applying	for,	prosecuting	and	maintaining	patents	are	expensed	as
incurred	given	the	uncertainty	of	patent	approval	and,	if	approved,	the	resulting	probable	future	economic	benefit	to	the
Company.	Patent-	related	costs,	consisting	primarily	of	legal	expenses	and	filing	/	maintenance	fees,	are	included	in	general	and
administrative	costs	and	were	$	146,	000	and	$	96,	000	for	the	years	ended	December	31,	2022	and	2021,	respectively.	The	fair
value	of	option	awards	is	estimated	at	the	date	of	grant	using	the	Black-	Scholes	option	pricing	model.	The	determination	of	the
fair	value	of	share-	based	awards	is	affected	by	our	share	price,	as	well	as	assumptions	regarding	a	number	of	complex	and
subjective	variables.	Risk	free	interest	rates	are	based	upon	United	States	Government	bond	rates	appropriate	for	the	expected
term	of	each	award.	Expected	volatility	rates	are	based	on	the	historical	volatility	over	a	period	equal	to	the	expected	term	of	the
option.	The	assumed	dividend	yield	is	zero,	as	we	do	not	expect	to	declare	any	dividends	in	the	foreseeable	future.	The	expected
term	of	options	is	estimated	considering	the	vesting	period	at	the	grant	date,	the	life	of	the	option	and	the	average	length	of	time
similar	grants	have	remained	outstanding	in	the	past.	Income	taxes	Income	taxes	are	accounted	for	under	the	asset	and	liability
method.	Deferred	tax	assets	and	liabilities	are	recognized	for	the	estimated	future	tax	consequences	attributable	to	differences
between	the	consolidated	financial	statement	carrying	amounts	of	existing	assets	and	liabilities	and	their	respective	tax	bases	and
operating	loss	and	tax	credit	carry-	forwards.	Deferred	tax	assets	and	liabilities	are	measured	using	enacted	rates,	for	each	of	the
jurisdictions	in	which	the	Company	operates,	expected	to	apply	to	taxable	income	in	the	years	in	which	those	temporary
differences	are	expected	to	be	recovered	or	settled.	The	effect	on	deferred	tax	assets	and	liabilities	of	a	change	in	tax	rates	is
recognized	in	operations	in	the	period	that	includes	the	enactment	date.	Valuation	allowances	are	established	when	necessary	to
reduce	deferred	tax	assets	to	the	amount	that	is	more	likely	than	not	to	be	realized.	The	Company	has	provided	a	full	valuation
allowance	against	the	gross	deferred	tax	assets	as	of	December	31,	2022	and	2021.	See	Note	14,	“	Income	Taxes	”	for	additional
information.	The	Company’	s	policy	is	to	classify	interest	and	penalties	related	to	income	taxes	as	income	tax	expense.	Net	loss
per	share	We	compute	net	loss	per	share	by	dividing	our	net	loss	(the	numerator)	by	the	weighted-	average	number	of	common
shares	outstanding	(the	denominator)	during	the	period.	Shares	issued	during	the	period	and	shares	reacquired	during	the	period,
if	any,	are	weighted	for	the	portion	of	the	period	that	they	were	outstanding.	The	computation	of	diluted	earnings	per	share,	or
EPS,	is	similar	to	the	computation	of	basic	EPS	except	that	the	denominator	is	increased	to	include	the	number	of	additional
common	shares	that	would	have	been	outstanding	if	the	dilutive	potential	common	shares	had	been	issued.	Our	diluted	EPS	is



the	same	as	basic	EPS	due	to	the	exclusion	of	common	share	equivalents	as	their	effect	would	be	anti-	dilutive.	The	following
table	summarizes	our	calculation	of	net	loss	per	common	share	for	the	periods	presented	(in	thousands,	except	share	and	per
share	data):	Year	Ended	December	31,	Net	loss	$	(13,	676)	$	(13,	592)	Weighted	average	shares	outstanding	—	basic	and
diluted	26,	443,	067	20,	773,	399	Basic	and	diluted	net	loss	per	share	$	(0.	52)	$	(0.	65)	The	following	outstanding	potential
common	shares	were	not	included	in	the	diluted	net	loss	per	share	calculations	as	their	effects	were	not	dilutive:	Year	Ended
December	31,	Employee	and	non-	employee	stock	options	2,	782,	248	1,	896,	600	Common	shares	issuable	under	common
share	purchase	warrants	265,	000	265,	000	Common	shares	issuable	upon	settlement	of	deferred	stock	units	134,	402	67,	659	3,
181,	650	2,	229,	259	Recent	Accounting	Pronouncements	Recent	Accounting	Pronouncements	Not	Yet	Adopted	In	June	2016,
the	FASB	issued	ASU	No.	2016-	13,	Financial	Instruments	–	Credit	Losses	(Topic	326):	Measurement	of	Credit	Losses	on
Financial	Instruments,	which	requires	the	measurement	and	recognition	of	expected	credit	losses	for	financial	assets	held	at
amortized	cost.	This	ASU	replaces	the	existing	incurred	loss	impairment	model	with	an	expected	loss	model.	It	also	eliminates
the	concept	of	other-	than-	temporary	impairment	and	requires	credit	losses	related	to	available-	for-	sale	debt	securities	to	be
recorded	through	an	allowance	for	credit	losses	rather	than	as	a	reduction	in	the	amortized	cost	basis	of	the	securities.	These
changes	will	result	in	earlier	recognition	of	credit	losses.	The	standard	is	effective	for	smaller	reporting	companies	in	fiscal
years	beginning	after	December	15,	2022	with	early	adoption	permitted	for	all	periods	beginning	after	December	15,	2018.	We
plan	to	early	adopt	ASU	No.	2016-	13	on	January	1,	2023.	We	do	not	expect	that	the	adoption	of	the	standard	will	not	have	an
impact	on	our	consolidated	financial	statements.	Recently	Adopted	Accounting	Pronouncements	In	May	2021,	the	FASB	issued
ASU	No.	2021-	04,	Earnings	Per	Share	(Topic	260),	Debt	—	Modifications	and	Extinguishments	(Subtopic	470-	50),
Compensation	—	Stock	Compensation	(Topic	718),	and	Derivatives	and	Hedging	—	Contracts	in	Entity’	s	Own	Equity
(Subtopic	815-	40),	which	provides	guidance	on	modifications	or	exchanges	of	a	freestanding	equity-	classified	written	call
option	(such	as	a	warrant)	that	is	not	within	the	scope	of	another	Topic.	This	new	standard	provides	clarification	and	reduces
diversity	in	an	issuer’	s	accounting	for	modifications	or	exchanges	of	freestanding	equity-	classified	written	call	options	that
remain	equity	classified	after	modification	or	exchange.	The	standard	is	effective	for	smaller	reporting	companies	in	fiscal	years
beginning	after	December	15,	2021,	and	interim	periods	within	those	fiscal	years,	with	early	adoption	permitted.	We	adopted
ASU	2021-	04	on	January	1,	2022	and	it	did	not	have	a	material	impact	on	our	consolidated	financial	statements.	4.	Marketable
SecuritiesThe	available-	for-	sale	marketable	securities	are	primarily	comprised	of	investments	in	commercial	paper,	corporate
bonds	and	government	securities	and	consist	of	the	following,	measured	at	fair	value	on	a	recurring	basis	(in	thousands):	Fair
Value	Measurements	as	of	December	31,	2022	Using	Inputs	Considered	as	Fair	Value	Level	1	Level	2	Level	3	Commercial
paper	and	corporate	bonds	$	14,	209	$	—	$	14,	209	$	—	Government	securities	14,	565	—	14,	565	—	Total	marketable
securities	$	28,	774	$	—	$	28,	774	$	—	Fair	Value	Measurements	as	of	December	31,	2021	Using	Inputs	Considered	as	Fair
Value	Level	1	Level	2	Level	3	Commercial	paper	and	corporate	bonds	$	29,	421	$	—	$	29,	421	$	—	Government	securities	10,
984	—	10,	984	—	Total	marketable	securities	$	40,	405	$	—	$	40,	405	$	—	Accrued	interest	receivable	on	available-	for-	sale
securities	was	$	80,	000	and	$	130,	000	for	the	years	ended	December	31,	2022	and	2021,	respectively,	and	is	included	in
amounts	receivable.	There	were	no	transfers	of	assets	between	Level	1	and	Level	2	of	the	fair	value	measurement	hierarchy
during	the	year	ended	December	31,	2022.	Under	the	terms	of	the	Company’	s	investment	policy,	purchases	of	marketable
securities	are	limited	to	investment	grade	governmental	and	corporate	obligations	with	a	primary	objective	of	principal
preservation.	Maturities	of	individual	securities	are	less	than	one	year,	and	the	amortized	cost	of	all	securities	approximated	fair
value	as	of	December	31,	2022.	5.	Amounts	ReceivableAmounts	receivable	consisted	of	the	following	(in	thousands):
December	31,	2022	December	31,	2021	Accrued	interest	receivable	on	marketable	securities	$	$	Other	—	Total	amounts
receivable	$	$	6.	Prepaid	Expenses	and	Other	AssetsPrepaid	expenses	and	other	assets	consisted	of	the	following	(in	thousands):
December	31,	2022	December	31,	2021	Prepaid	expenses	$	$	Advances	to	vendors	$	$	Total	prepaid	expenses	and	other	assets
$	$	We	periodically	advance	funds	to	vendors	engaged	to	support	the	performance	of	our	clinical	trials	and	related	supporting
activities.	The	funds	advanced	are	held,	interest	free,	for	varying	periods	of	time	and	may	be	recovered	by	DiaMedica	through
partial	reductions	of	ongoing	invoices,	application	against	final	study	/	project	invoices	or	refunded	upon	completion	of	services
to	be	provided.	Deposits	are	classified	as	current	or	non-	current	based	upon	their	expected	recovery	time.	7.	Property	and
EquipmentProperty	and	equipment	consisted	of	the	following	(in	thousands):	December	31,	2022	December	31,	2021	Furniture
and	equipment	$	$	Computer	equipment	Leasehold	Improvements	Less	accumulated	depreciation	(80)	(67)	Property	and
equipment,	net	$	$	Depreciation	expense	was	$	25,	000	and	$	24,	000	for	each	of	the	years	ended	December	31,	2022	and	2021,
respectively.	During	2022	and	2021,	we	disposed	of	$	12,	000	and	$	17,	000	of	equipment,	respectively.	8.	Accrued
LiabilitiesAccrued	liabilities	consisted	of	the	following	(in	thousands):	December	31,	2022	December	31,	2021	Accrued
compensation	Accrued	clinical	trial	costs	Accrued	research	and	other	professional	fees	Accrued	other	liabilities	Total	accrued
liabilities	$	1,	365	$	9.	Operating	LeaseNew	office	lease	In	June	2022,	we	entered	into	an	agreement	to	lease	approximately	6,
000	square	feet	of	office	space	in	Minneapolis,	Minnesota,	near	our	former	office	space.	The	lease	commencement	date	was
September	1,	2022,	has	a	term	of	65	months	expiring	on	January	31,	2028	and	includes	an	incentive	of	five	months	of	full	rent
abatement.	This	incentive	is	subject	to	repayment	if	we	default	in	performance	of	any	material	obligations	under	the	lease	prior
to	the	48th	month	of	the	lease	and	the	landlord	terminates	the	lease.	Upon	lease	commencement,	the	Company	recognized	an
operating	lease	right-	of-	use	asset	and	a	corresponding	operating	lease	obligation	of	$	446,	000,	respectively.	Our	operating
lease	costs	were	$	78,	000	and	$	65,	000	for	the	years	ended	December	31,	2022	and	2021,	respectively.	Our	variable	lease	costs
were	$	25,	000	and	$	56,	000	for	the	years	ended	December	31,	2022	and	2021,	respectively.	Variable	lease	costs	consist
primarily	of	common	area	maintenance	costs,	insurance	and	taxes	which	are	paid	based	upon	actual	costs	incurred	by	the	lessor.
Maturities	of	our	operating	lease	obligation	are	as	follows	as	of	December	31,	2022	(in	thousands):	Total	lease	payments	$	Less
interest	portion	(105)	Present	value	of	lease	obligation	$	Former	office	lease	We	leased	certain	office	space	under	a	non-
cancelable	operating	lease	that	terminated	on	August	31,	2022,	and	we	did	not	renew	it.	This	lease	included	lease	(e.	g.,	fixed



rent)	and	non-	lease	components	(e.	g.,	common-	area	and	other	maintenance	costs).	The	right-	of-	use	asset	for	this	lease	was
fully	amortized	as	of	August	31,	2022.	10.	Commitments	and	ContingenciesClinical	trials	and	product	development	In	the
normal	course	of	business,	we	incur	obligations	to	make	future	payments	as	we	execute	our	business	plan.	These	obligations
may	relate	to	preclinical	or	clinical	studies,	manufacturing	or	manufacturing	process	development	and	other	related	activities.
Currently,	these	obligations	include	costs	to	be	incurred	with	contract	research	organizations,	central	laboratory	and	pharmacy
services,	clinical	study	sites,	home	nursing	services	and	various	other	vendors	supporting	the	performance	of	our	clinical	trials.
The	contracts	we	enter	into	with	these	vendors	and	the	commitments	within	these	contracts	are	subject	to	significant	variability
based	upon	the	actual	activities	/	services	performed	by	each	vendor.	As	a	result,	the	ultimate	amounts	due	may	be	materially
different	as	these	obligations	are	affected	by,	among	other	factors,	the	number	and	pace	of	participants	enrolled,	the	number	of
clinical	study	sites	enrolling	subjects,	the	amount	of	time	to	complete	trial	enrollments	and	the	time	required	to	finalize,	analyze
and	report	of	trial	results.	Clinical	research	agreements	are	generally	cancelable	upon	up	to	60	days’	notice,	with	the	Company’
s	obligation	limited	to	costs	incurred	up	to	that	date,	including	any	non-	cancelable	costs.	Cancelation	terms	for	product
manufacturing	and	process	development	contracts	vary	and	are	generally	dependent	upon	timelines	for	sourcing	research
materials	and	reserving	laboratory	time.	As	of	December	31,	2022,	the	Company	estimates	that	its	outstanding	commitments,
including	such	cancellable	contracts,	are	approximately	$	4.	0	million	over	the	next	12	months	and	approximately	$	3.	0	million
in	the	following	12	months.	These	amounts	do	not	include	commitments	that	the	Company	will	be	required	to	make	upon
resumption	of	the	ReMEDy2	AIS	trial.	On	November	11,	2021,	we	announced	the	enrollment	of	the	first	participant	for	our
pivotal	ReMEDy2	trial.	The	ReMEDy2	trial	is	a	randomized,	double-	blind,	placebo-	controlled	Phase	2	/	3	adaptive	trial
intended	to	enroll	approximately	350	participants.	Participants	enrolled	in	the	trial	will	be	treated	with	either	DM199	or	placebo
within	24	hours	of	the	onset	of	AIS	symptoms.	Treatment	continues	twice	weekly	for	approximately	three	weeks	with	final
follow-	up	at	approximately	90	days	after	treatment	commences.	Our	REDUX	clinical	trial,	a	multi-	center,	open-	label,	Phase	2
clinical	trial	investigating	patients	with	Stage	II	or	III	CKD	has	completed	enrollment.	The	trial	focused	on	participants	with
CKD	caused	by	three	specific	conditions:	Cohort	1	focused	on	non-	diabetic,	hypertensive	African	Americans	with	Stage	II	or
III	CKD;	Cohort	2	focused	on	participants	with	IgA	Nephropathy	(IgAN);	and	Cohort	3	focused	on	participants	with	Type	2
diabetes	mellitus	with	CKD,	hypertension	and	albuminuria.	Enrollment	was	closed	at	the	end	of	2021	and	final	data	analysis	is
expected	to	complete	by	mid-	2023.	Technology	license	We	have	entered	into	a	license	agreement	with	Catalent	Pharma
Solutions,	LLC	(Catalent)	whereby	we	have	licensed	certain	gene	expression	technology	and	we	contract	with	Catalent	for	the
manufacture	of	DM199.	Under	the	terms	of	this	license,	certain	milestone	and	royalty	payments	may	become	due	under	this
agreement	and	are	dependent	upon,	among	other	factors,	clinical	trials,	regulatory	approvals	and	ultimately	the	successful
development	of	a	new	drug,	the	outcome	and	timing	of	which	is	uncertain.	As	of	December	31,	2022,	one	milestone	payment
obligation	remains	which	is	due	upon	our	first	regulatory	approval	of	DM199	for	commercial	sale.	Following	the	launch	of	our
first	product,	we	will	also	incur	a	royalty	of	less	than	1	%	on	net	sales.	The	royalty	term	is	indefinite	but	the	license	agreement
may	be	canceled	by	us	on	90	days’	prior	written	notice.	The	license	may	not	be	terminated	by	Catalent	unless	we	fail	to	make
required	milestone	and	royalty	payments.	Indemnification	of	directors	and	officers	The	Company,	as	permitted	under	laws	of	the
BCBCA	and	in	accordance	with	the	Company’	s	Articles	and	indemnification	agreements,	will	indemnify	and	advance	expenses
to	its	directors	and	officers	to	the	fullest	extent	permitted	by	law	and	may	choose	to	indemnify	other	employees	or	agents	from
time	to	time.	The	Company	has	secured	insurance	on	behalf	of	any	officer,	director,	employee	or	other	agent	for	any	liability
arising	out	of	his	or	her	actions	in	connection	with	their	services	to	the	Company.	As	of	December	31,	2022,	there	was	no
pending	litigation	or	proceeding	involving	any	director	or	officer	of	the	Company	as	to	which	indemnification	is	required	or
permitted,	and	we	are	not	aware	of	any	threatened	litigation	or	proceeding	that	may	result	in	a	claim	for	indemnification.	Insofar
as	indemnification	for	liabilities	arising	under	the	United	States	Securities	Act	of	1933,	as	amended	(Securities	Act)	may	be
permitted	to	directors,	officers	and	controlling	persons	of	the	Company,	the	Company	has	been	advised	that,	in	the	opinion	of
the	United	States	Securities	and	Exchange	Commission	(SEC),	such	indemnification	is	against	public	policy	as	expressed	in	the
Securities	Act	and	is	therefore	unenforceable.	The	Company	believes	the	fair	value	of	these	indemnification	agreements	is
minimal.	Accordingly,	the	Company	had	not	recorded	any	liabilities	for	these	obligations	as	of	December	31,	2022	or	2021.	11.
Shareholders’	EquityAuthorized	capital	stock	DiaMedica	has	authorized	share	capital	of	an	unlimited	number	of	common
voting	shares	and	the	shares	do	not	have	a	stated	par	value.	Common	shareholders	are	entitled	to	receive	dividends	as	declared
by	the	Company,	if	any,	and	are	entitled	to	one	vote	per	share	at	the	Company’	s	annual	general	meeting	and	any	extraordinary
or	special	general	meeting.	Equity	issued	during	the	year	ended	December	31,	2022	During	the	year	ended	December	31,	2022,
we	did	not	issue	any	common	shares	or	other	equity	securities,	other	than	stock	options	and	deferred	stock	units.	Equity	issued
during	the	year	ended	December	31,	2021	On	September	26,	2021,	we	issued	and	sold	in	a	private	placement	an	aggregate	7,
653,	060	common	shares	at	a	purchase	price	of	$	3.	92	per	share	to	ten	accredited	investors	resulting	in	gross	proceeds	of	$	30.	0
million	and	net	proceeds	to	us	of	$	29.	8	million,	after	deducting	offering	expenses.	Under	the	terms	of	the	registration	rights
agreed	to	in	this	private	placement,	we	agreed	to	keep	a	resale	registration	statement	effective	at	all	times	until	the	shares	are	no
longer	considered	“	Registrable	Securities	”	under	the	agreed	upon	registration	rights	and	if	we	fail	to	keep	a	resale	registration
statement	effective,	subject	to	certain	permitted	exceptions,	we	will	be	required	to	pay	liquidated	damages	to	the	investors	in	an
amount	of	up	to	10	%	of	the	invested	capital,	excluding	interest.	We	also	agreed,	among	other	things,	to	indemnify	the	selling
holders	under	the	Resale	Registration	Statement	from	certain	liabilities	and	to	pay	all	fees	and	expenses	incident	to	our
performance	of	or	compliance	with	the	Registration	Rights	Agreement.	During	the	year	ended	December	31,	2021,	40,	000
common	shares	were	issued	upon	the	exercise	of	options	for	gross	proceeds	of	$	244,	000	and	no	warrants	were	exercised	and	3,
850	common	shares	were	issued	upon	the	settlement	of	deferred	stock	units.	Shares	reserved	Common	shares	reserved	for	future
issuance	are	as	follows:	December	31,	2022	Employee	and	non-	employee	stock	options	2,	782,	248	Common	shares	issuable
upon	settlement	of	deferred	stock	units	134,	402	Common	shares	issuable	under	common	share	purchase	warrants	265,	000



Shares	available	for	grant	under	the	Amended	and	Restated	2019	Omnibus	Incentive	Plan	2,	005,	260	Shares	available	for	grant
under	the	2021	Employment	Inducement	Incentive	Plan	535,	000	Total	5,	721,	910	12.	Share-	Based	CompensationThe
DiaMedica	Therapeutics	Inc.	Amended	and	Restated	2019	Omnibus	Incentive	Plan	(the	2019	Plan)	was	adopted	by	the	Board	of
Directors	(Board)	on	March	10,	2022	and	approved	by	our	shareholders	at	our	2022	Annual	General	Meeting	of	Shareholders
held	on	May	18,	2022.	The	2019	Plan	permits	the	Board,	or	a	committee	or	subcommittee	thereof,	to	grant	to	the	Company’	s
eligible	employees,	non-	employee	directors	and	certain	consultants	non-	statutory	and	incentive	stock	options,	stock
appreciation	rights,	restricted	stock	awards,	restricted	stock	units,	deferred	stock	units	(DSUs),	performance	awards,	non-
employee	director	awards	and	other	stock-	based	awards.	We	grant	options	to	purchase	common	shares	under	the	2019	Plan	at
no	less	than	the	fair	market	value	of	the	underlying	common	shares	as	of	the	date	of	grant.	Options	granted	to	employees	and
non-	employee	directors	have	a	maximum	term	of	ten	years	and	generally	vest	over	one	to	four	years.	Options	granted	to	non-
employees	have	a	maximum	term	of	five	years	and	generally	vest	over	one	year.	Subject	to	adjustment	as	provided	in	the	2019
Plan,	the	maximum	number	of	the	Company’	s	common	shares	authorized	for	issuance	under	the	2019	Plan	is	4,	000,	000
shares.	As	of	December	31,	2022,	options	to	purchase	an	aggregate	of	1,	845,	338	common	shares	were	outstanding	and	117,
069	common	shares	were	reserved	for	issuance	upon	settlement	of	DSUs	under	the	2019	Plan.	On	December	3,	2021,	the	Board
adopted	the	DiaMedica	Therapeutics	Inc.	2021	Employment	Inducement	Incentive	Plan	(Inducement	Plan)	to	facilitate	the
granting	of	equity	awards	as	an	inducement	material	to	new	employees	joining	the	Company.	The	Inducement	Plan	was	adopted
without	shareholder	approval	pursuant	to	Nasdaq	Listing	Rule	5635	(c)	(4)	and	is	administered	by	the	Compensation	Committee
of	the	Board	of	Directors.	The	Board	reserved	1,	000,	000	common	shares	of	the	Company	for	issuance	under	the	Inducement
Plan,	which	permits	the	grant	of	non-	statutory	options,	stock	appreciation	rights,	restricted	stock	awards,	restricted	stock	units,
performance	awards	and	other	stock-	based	awards,	to	eligible	recipients.	The	only	persons	eligible	to	receive	awards	under	the
Inducement	Plan	are	individuals	who	are	new	employees	and	satisfy	the	standards	for	inducement	grants	under	Nasdaq	Listing
Rule	5635	(c)	(4)	or	5635	(c)	(3),	as	applicable.	Also	on	December	3,	2021,	the	Compensation	Committee	adopted	a	form	of
notice	of	option	grant	and	option	award	agreement	for	use	under	the	Inducement	Plan,	which	contains	terms	substantially
identical	to	the	form	of	notice	of	option	grant	and	option	award	agreement	for	use	under	the	shareholder-	approved	2019	Plan.
The	Inducement	Plan	has	a	term	of	10	years.	The	share	reserve	under	the	Inducement	Plan	may	be	increased	at	the	discretion	of
and	approval	by	the	Board.	As	of	December	31,	2022,	options	to	purchase	an	aggregate	of	465,	000	common	shares	were
outstanding	under	the	Inducement	Plan.	Prior	Stock	Option	Plan	The	DiaMedica	Therapeutics	Inc.	Stock	Option	Plan,	Amended
and	Restated	November	6,	2018	(Prior	Plan),	was	terminated	by	the	Board	of	Directors	in	conjunction	with	the	shareholder
approval	of	the	2019	Plan.	Awards	outstanding	under	the	Prior	Plan	remain	outstanding	in	accordance	with	and	pursuant	to	the
terms	thereof.	Options	granted	under	the	Prior	Plan	have	terms	similar	to	those	used	under	the	2019	Plan.	As	of	December	31,
2022,	options	to	purchase	an	aggregate	of	462,	910	common	shares	were	outstanding	under	the	Prior	Plan.	Prior	Deferred	Stock
Unit	Plan	The	DiaMedica	Therapeutics	Inc.	Amended	and	Restated	Deferred	Stock	Unit	Plan	(Prior	DSU	Plan)	was	terminated
by	the	Board	of	Directors	in	conjunction	with	the	shareholder	approval	of	the	2019	Plan.	Awards	outstanding	under	the	Prior
DSU	Plan	remain	outstanding	in	accordance	with	and	pursuant	to	the	terms	thereof.	As	of	December	31,	2022,	there	were	17,
333	common	shares	reserved	for	issuance	upon	settlement	of	DSUs	outstanding	under	the	Prior	DSU	Plan.	Share-	based
compensation	expense	for	each	of	the	periods	presented	is	as	follows	(in	thousands):	December	31,	2022	December	31,	2021
Research	and	development	$	$	General	and	administrative	1,	042	1,	095	Total	share-	based	compensation	$	1,	502	$	1,	558	We
recognize	share-	based	compensation	based	on	the	fair	value	of	each	award	as	estimated	using	the	Black-	Scholes	option
valuation	model.	Ultimately,	the	actual	expense	recognized	over	the	vesting	period	will	only	be	for	those	shares	that	actually
vest.	A	summary	of	option	activity	is	as	follows	(in	thousands	except	share	and	per	share	amounts):	Shares	Underlying	Options
Weighted	Average	Exercise	Price	Per	Share	Aggregate	Intrinsic	Value	Balances	as	of	December	31,	2020	1,	389,	564	$	5.	24	$
7,	109	Granted	638,	008	5.	18	Exercised	(40,	000)	6.	10	Expired	/	cancelled	(20,	972)	12.	65	Forfeited	(70,	000)	4.	24	Balances
as	of	December	31,	2021	1,	896,	600	$	5.	25	$	Granted	1,	014,	398	2.	58	Exercised	—	—	Expired	/	cancelled	(68,	437)	4.	25
Forfeited	(60,	313)	11.	05	Balances	as	of	December	31,	2022	2,	782,	248	$	4.	12	$	A	summary	of	the	status	of	our	unvested
shares	underlying	options	during	the	year	ended	and	as	of	December	31,	2022	is	as	follows:	Shares	Underlying	Options
Weighted	Grant	Date	Fair	Value	Per	Share	Unvested	as	of	December	31,	2021	611,	724	$	3.	21	Granted	1,	014,	398	2.	04
Vested	(316,	548)	3.	01	Forfeited	(68,	437)	3.	14	Unvested	as	of	December	31,	2022	1,	241,	137	$	2.	31	Information	about	stock
options	outstanding,	vested	and	expected	to	vest	as	of	December	31,	2022,	is	as	follows:	Outstanding,	Vested	and	Expected	to
Vest	Options	Vested	and	Exercisable	Per	Share	Exercise	Price	Shares	Weighted	Average	Remaining	Contractual	Life	(Years)
Weighted	Average	Exercise	Price	Options	Exercisable	Weighted	Average	Remaining	Contractual	Life	(Years)	$	1.	00-	$	1.	99
177,	000	9.	7	$	1.	50	—	—	$	2.	00-	$	2.	99	790,	398	8.	1	2.	51	208,	699	5.	1	$	3.	00-	$	3.	99	409,	393	7.	3	3.	81	196,	266	5.	5	$
4.	00-	$	4.	99	862,	182	6.	5	4.	58	820,	683	6.	5	$	5.	00-	$	16.	00	543,	275	7.	2	6.	79	315,	463	6.	2	2,	782,	248	7.	4	$	4.	12	1,	541,
111	6.	1	The	cumulative	grant	date	fair	value	of	employee	options	vested	during	the	years	ended	December	31,	2022	and	2021
was	$	1.	0	million	and	$	1.	3	million,	respectively.	Total	proceeds	received	for	options	exercised	during	the	years	ended
December	31,	2022	and	2021	were	$	0	and	$	244,	000,	respectively.	As	of	December	31,	2022,	total	compensation	expense
related	to	unvested	employee	stock	options	not	yet	recognized	was	$	2.	4	million,	which	is	expected	to	be	allocated	to	expenses
over	a	weighted-	average	period	of	2.	7	years.	The	aggregate	intrinsic	value	of	stock	options	exercised	during	the	years	ended
December	31,	2022	and	2021	was	$	0	and	$	132,	000,	respectively.	The	assumptions	used	in	calculating	the	fair	value	under	the
Black-	Scholes	option	valuation	model	are	set	forth	in	the	following	table	for	options	issued	by	the	Company	for	the	years
ended	December	31,	2022	and	2021:	Common	share	fair	value	$	1.	47	–	$	3.	88	$	3.	64	–	$	10.	04	Risk-	free	interest	rate	1.	4	–
3.	6	%	0.	5	–	1.	3	%	Expected	dividend	yield	%	%	Expected	option	life	(years)	5.	0	–	5.	6	5.	0	–	5.	5	Expected	stock	price
volatility	102.	1	–	104.	0	%	94.	7	–	106.	1	%	Deferred	Stock	Units	and	Restricted	Stock	Units	Under	our	non-	employee	director
compensation	program,	non-	employee	directors	may	elect	to	receive	RSUs	or	DSUs	in	lieu	of	all	or	a	portion	of	the	annual	cash



retainers	payable	to	such	director.	Each	RSU	or	DSU	represents	the	right	to	receive	one	share	of	our	common	stock.	These
recipients	receive	a	number	of	DSUs	equal	to	the	amount	of	the	elected	portion	of	the	annual	cash	retainers	divided	by	the	10-
trading	day	average	closing	sale	price	of	the	common	stock	as	determined	on	the	third	(3rd)	business	day	prior	to	the	anticipated
grant	date	of	the	award.	Vesting	for	these	annual	RSU	and	DSU	grants	is	quarterly	over	one	year,	conditioned	on	continuous
service.	The	cost	of	DSUs	is	measured	and	recognized	base	on	the	fair	market	value	of	our	common	shares	on	the	date	of	grant.
RSUs	will	be	settled	immediately	upon	vesting	and	DSU	awards	will	be	settled	following	a	separation	from	service	by	such
director.	There	were	approximately	134,	000	and	68,	000	vested	DSUs	and	no	RSUs	outstanding	under	our	share-	based
compensation	plans	as	of	December	31,	2022	and	2021,	respectively.	During	2021,	3,	850	common	shares	were	issued	upon
settlement	of	3,	850	DSUs	held	by	a	former	non-	employee	director.	There	were	no	unvested	DSUs	as	of	December	31,	2022
and	2021.	13.	Related	Party	TransactionDuring	2020,	we	engaged	a	consulting	firm	owned	by	our	former	Vice	President	of
Regulatory	Affairs	to	perform	certain	tasks	supporting	our	quality	and	regulatory	activities.	The	work	was	performed	as	required
by	us	and	all	services	were	invoiced	on	an	hourly	basis	with	no	minimum	commitment.	Total	charges	invoiced	for	the	year
ended	December	31,	2021	were	$	149,	000	prior	to	termination	of	the	agreement	effective	June	16,	2021.	14.	Employee	Benefit
PlanWe	maintain	an	employee	401	(k)	retirement	savings	plan	(401	(k)	Plan).	The	401	(k)	Plan	provides	eligible	employees
with	an	opportunity	to	make	tax-	deferred	contributions	into	a	long-	term	investment	and	savings	program.	All	employees	over
the	age	of	21	may	elect	to	participate	in	the	401	(k)	Plan	beginning	on	their	hire	date.	The	401	(k)	Plan	allows	eligible
employees	to	contribute	a	portion	of	their	annual	compensation,	subject	only	to	maximum	limits	required	by	law.	We	contribute
an	amount	up	to	4	%	of	each	employees’	compensation	under	the	safe	harbor	provisions	provided	by	the	Internal	Revenue
Service	rules	governing	401	(k)	plans.	Employee	and	employer	safe	harbor	contributions	vest	immediately.	We	have	recorded
contribution	expenses	of	$	112,	000	and	$	87,	000	for	the	years	ended	December	31,	2022	and	2021,	respectively.	15.	Income
TaxesThe	Company	has	incurred	net	operating	losses	since	inception.	The	Company	has	not	reflected	the	benefit	of	net
operating	loss	carryforwards	in	the	accompanying	consolidated	financial	statements	and	has	established	a	full	valuation
allowance	against	its	deferred	tax	assets.	Deferred	income	taxes	reflect	the	net	tax	effects	of	temporary	differences	between	the
carrying	amounts	of	assets	and	liabilities	for	financial	reporting	purposes	and	the	amounts	used	for	income	tax	purposes	as	well
as	operating	losses	and	tax	credit	carryforwards.	The	significant	components	of	our	deferred	tax	assets	and	liabilities	are	as
follows	(in	thousands):	December	31,	Deferred	tax	assets	(liabilities):	Non-	capital	losses	carried	forward	$	21,	000	$	17,	596
Research	and	development	expenditures	Share	issue	costs	Patents	and	other	Accruals	Share-	based	compensation	—	Property
and	equipment	(117)	(13)	Total	deferred	tax	asset,	net	22,	737	19,	393	Valuation	allowance	(22,	737)	(19,	393)	Net	deferred	tax
asset	$	—	$	—	Realization	of	the	future	tax	benefits	is	dependent	on	our	ability	to	generate	sufficient	taxable	income	within	the
carryforward	period.	Because	of	our	history	of	operating	losses,	management	believes	that	the	deferred	tax	assets	arising	from
the	above-	mentioned	future	tax	benefits	are	currently	not	likely	to	be	realized	and,	accordingly,	we	have	provided	a	full
valuation	allowance.	The	reconciliation	of	the	Canadian	statutory	income	tax	rate	applied	to	the	net	loss	for	the	year	to	the
income	tax	expense	is	as	follows:	December	31,	Statutory	income	tax	rate	27.	0	%	27.	0	%	Income	tax	recovery	based	on
statutory	rate	$	(3,	685)	$	(3,	656)	Share-	based	compensation	Prior-	year	true-	ups	(33)	Share	issuance	costs	—	(41)	Other
Change	in	valuation	allowance	3,	344	3,	126	Income	tax	expense	$	$	Net	operating	losses	and	tax	credit	carryforwards	as	of
December	31,	2022,	are	as	follows:	Amount	(In	thousands)	Expiration	YearsNon-	capital	income	tax	losses,	net	74,	479
Beginning	2026Research	and	development	expense	carry	forwards	3,	027	IndefinitelyTax	credits	Beginning	2024The	Company
is	subject	to	taxation	in	Canada,	the	United	States	and	Australia.	Tax	returns,	since	the	inception	of	DiaMedica	Therapeutics
Inc.,	are	subject	to	examinations	by	Canadian	tax	authorities	and	may	change	upon	examination.	Tax	returns	of	DiaMedica
USA,	Inc.,	since	its	inception	in	2012	and	thereafter,	are	subject	to	examination	by	the	U.	S.	federal	and	state	tax	authorities.
Tax	returns	of	DiaMedica	Therapeutics	Australia	Pty	Ltd.,	since	its	inception	in	2016	and	thereafter,	are	subject	to	examination
by	the	Australian	tax	authorities.	Item	9.	Changes	In	and	Disagreements	With	Accountants	on	Accounting	and	Financial
Disclosure	None.	Item	9A.	Controls	and	Procedures	Evaluation	of	Disclosure	Controls	and	Procedures	We	maintain	disclosure
controls	and	procedures	(as	defined	in	Rules	13a-	15	(e)	and	15d-	15	(e)	under	the	United	States	Securities	Exchange	Act	of
1934,	as	amended	(Exchange	Act))	that	are	designed	to	provide	reasonable	assurance	that	information	required	to	be	disclosed
by	us	in	the	reports	we	file	or	submit	under	the	Exchange	Act,	is	recorded,	processed,	summarized	and	reported,	within	the	time
periods	specified	in	the	SEC’	s	rules	and	forms	and	that	such	information	is	accumulated	and	communicated	to	our
management,	including	our	principal	executive	officer	and	principal	financial	officer,	or	persons	performing	similar	functions,
as	appropriate	to	allow	timely	decisions	regarding	required	disclosure.	Our	management	evaluated,	with	the	participation	of	its
Chief	Executive	Officer	and	its	Chief	Financial	Officer,	the	effectiveness	of	the	design	and	operation	of	our	disclosure	controls
and	procedures	as	of	the	end	of	the	period	covered	in	this	report.	Based	on	that	evaluation,	our	Chief	Executive	Officer	and
Chief	Financial	Officer	concluded	that	our	disclosure	controls	and	procedures	were	effective	as	of	the	end	of	such	period	to
provide	reasonable	assurance	that	information	required	to	be	disclosed	in	the	reports	that	we	file	or	submit	under	the	Exchange
Act	is	recorded,	processed,	summarized	and	reported	within	the	time	periods	specified	in	the	SEC’	s	rules	and	forms,	and	that
such	information	is	accumulated	and	communicated	to	our	management,	including	our	Chief	Executive	Officer	and	Chief
Financial	Officer,	as	appropriate,	to	allow	timely	decisions	regarding	required	disclosure.	Management’	s	Report	on	Internal
Control	over	Financial	Reporting	Management	is	responsible	for	establishing	and	maintaining	adequate	internal	control	over
financial	reporting,	as	such	term	is	defined	in	Rule	13a-	15	(f)	under	the	Exchange	Act.	Our	management	conducted	an
assessment	of	the	effectiveness	of	our	internal	control	over	financial	reporting	based	on	the	criteria	set	forth	in	“	Internal
Control-	Integrated	Framework	(2013)	”	issued	by	the	Committee	of	Sponsoring	Organizations	of	the	Treadway	Commission.
Based	on	this	assessment,	management	concluded	that,	as	of	December	31,	2022,	our	internal	control	over	financial	reporting
was	effective.	This	annual	report	on	Form	10-	K	does	not	include	an	attestation	report	of	our	independent	registered	public
accounting	firm	on	internal	control	over	financial	reporting	due	to	an	exemption	established	by	the	JOBS	Act	for	“	emerging



growth	companies.	”	Changes	in	Internal	Control	over	Financial	Reporting	There	was	no	change	in	our	internal	control	over
financial	reporting	that	occurred	during	the	fourth	quarter	ended	December	31,	2022	that	has	materially	affected	or	is	reasonably
likely	to	materially	affect	our	internal	control	over	financial	reporting.	Item	9B.	Other	Information	Item	9C.	Disclosure
Regarding	Foreign	Jurisdictions	that	Prevent	Inspections	PART	III	Item	10.	Directors,	Executive	Officers	and	Corporate
Governance	The	information	in	the	“	Voting	Proposal	One	–	Election	of	Directors	”	section	of	our	definitive	proxy	statement	to
be	filed	with	the	SEC	with	respect	to	our	next	annual	general	meeting	of	shareholders,	which	involves	the	election	of	directors,
is	incorporated	in	this	annual	report	on	Form	10-	K	by	reference.	Information	concerning	our	executive	officers	is	included	in
this	annual	report	on	Form	10-	K	under	Item	1	of	Part	I	under	“	Information	About	Our	Executive	Officers.	”	Code	of	Ethics	We
have	adopted	a	code	of	business	conduct	and	ethics	applicable	to	all	of	our	directors,	officers	and	employees,	in	accordance	with
Section	406	of	the	Sarbanes-	Oxley	Act,	the	rules	of	the	SEC	promulgated	thereunder,	and	the	Nasdaq	Listing	Rules.	In	the
event	that	any	changes	are	made	or	any	waivers	from	the	provisions	of	the	code	of	business	conduct	and	ethics	are	made,	these
events	would	be	disclosed	on	our	website	or	in	a	report	on	Form	8-	K	within	four	business	days	of	such	event.	The	code	of
business	conduct	and	ethics	is	posted	on	our	website	at	www.	diamedica.	com.	Copies	of	the	code	of	business	conduct	and
ethics	will	be	provided	free	of	charge	upon	written	request	directed	to	Investor	Relations,	DiaMedica	Therapeutics	Inc.,	301
Carlson	Parkway,	Suite	210,	Minneapolis,	Minnesota	55305.	Changes	to	Nomination	Procedures	During	the	fourth	quarter	of
fiscal	2022,	we	made	no	material	changes	to	the	procedures	by	which	shareholders	may	recommend	nominees	to	our	Board	of
Directors.	Audit	Committee	Matters	The	information	in	the	“	Corporate	Governance	—	Audit	Committee	”	section	of	our
definitive	proxy	statement	to	be	filed	with	the	SEC	with	respect	to	our	next	annual	general	meeting	of	shareholders,	which
involves	the	election	of	directors,	is	incorporated	in	this	annual	report	on	Form	10-	K	by	reference.	Item	11.	Executive
Compensation	The	information	in	the	“	Director	Compensation	”	and	“	Executive	Compensation	”	sections	of	our	definitive
proxy	statement	to	be	filed	with	the	SEC	with	respect	to	our	next	annual	general	meeting	of	shareholders,	which	involves	the
election	of	directors,	is	incorporated	in	this	annual	report	on	Form	10-	K	by	reference.	Item	12.	Security	Ownership	of	Certain
Beneficial	Owners	and	Management	and	Related	Stockholder	Matters	Stock	Ownership	The	information	in	the	“	Stock
Ownership	—	Security	Ownership	of	Significant	Beneficial	Owners	”	and	“	Stock	Ownership	—	Security	Ownership	of
Management	”	sections	of	our	definitive	proxy	statement	to	be	filed	with	the	SEC	with	respect	to	our	next	annual	general
meeting	of	shareholders,	which	involves	the	election	of	directors,	is	incorporated	in	this	annual	report	on	Form	10-	K	by
reference.	Securities	Authorized	for	Issuance	under	Equity	Compensation	Plans	The	following	table	summarizes	outstanding
options	and	other	awards	under	our	equity	compensation	plans	as	of	December	31,	2022.	Our	equity	compensation	plans	as	of
December	31,	2022	were	the	DiaMedica	Therapeutics	Inc.	Amended	and	Restated	2019	Omnibus	Incentive	Plan	(2019	Plan),
the	DiaMedica	Therapeutics	Inc.	Stock	Option	Plan,	Amended	and	Restated	November	6,	2018	(Prior	Plan),	the	DiaMedica
Therapeutics	Inc.	Amended	and	Restated	Deferred	Share	Unit	Plan	(DSU	Plan)	and	the	DiaMedica	Therapeutics	Inc.	2021
Employment	Inducement	Incentive	Plan	(Inducement	Plan).	Equity	Compensation	Plan	Information	(a)	(b)	(c)	Plan	Category
Number	of	Securities	to	be	Issued	Upon	Exercise	of	Outstanding	Options,	Warrants	and	Rights	Weighted-	Average	Exercise
Price	of	Outstanding	Options,	Warrants	and	Rights	Number	of	Securities	Remaining	Available	for	Future	Issuance	Under
Equity	Compensation	Plans	(excluding	securities	reflected	in	column	(a))	Equity	compensation	plans	approved	by	security
holders	2,	451,	650	(1)	$	4.	94	(2)	2,	005,	260	Equity	compensation	plans	not	approved	by	security	holders	465,	000	$	2.	81
535,	000	(3)	Total	2,	916,	650	$	4.	12	(2)	2,	540,	260	(4)	(1)	Amount	includes	1,	854,	338	common	shares	issuable	upon	the
exercise	of	stock	options	and	117,	069	common	shares	issuable	upon	the	settlement	of	DSU	awards	outstanding	under	the	2019
Plan,	462,	910	common	shares	issuable	upon	the	exercise	of	stock	options	under	the	Prior	Plan	and	17,	333	common	shares
issuable	under	the	DSU	Plan.	(2)	Not	included	in	the	weighted-	average	exercise	price	calculation	are	117,	069	deferred	stock
unit	awards	under	the	2019	Plan	and	17,	333	deferred	stock	unit	awards	under	the	DSU	Plan.	(3)	On	December	3,	2021,	the
Board	adopted	Inducement	Plan	to	facilitate	the	granting	of	equity	awards	as	an	inducement	material	to	new	employees	joining
the	Company.	The	Inducement	Plan	was	adopted	without	shareholder	approval	pursuant	to	Nasdaq	Listing	Rule	5635	(c)	(4)	and
is	administered	by	the	Compensation	Committee	of	the	Board	of	Directors.	The	Board	reserved	1,	000,	000	common	shares	of
the	Company	for	issuance	under	the	Inducement	Plan,	which	permits	the	grant	of	non-	statutory	options,	stock	appreciation
rights,	restricted	stock	awards,	restricted	stock	units,	performance	awards	and	other	stock-	based	awards,	to	eligible	recipients.
The	only	persons	eligible	to	receive	awards	under	the	Inducement	Plan	are	individuals	who	are	new	employees	and	satisfy	the
standards	for	inducement	grants	under	Nasdaq	Listing	Rule	5635	(c)	(4)	or	5635	(c)	(3),	as	applicable.	Also	on	December	3,
2021,	the	Compensation	Committee	adopted	a	form	of	notice	of	option	grant	and	option	award	agreement	for	use	under	the
Inducement	Plan,	which	contains	terms	substantially	identical	to	the	form	of	notice	of	option	grant	and	option	award	agreement
for	use	under	the	shareholder-	approved	2019	Plan.	The	Inducement	Plan	has	a	term	of	10	years.	The	share	reserve	under	the
Inducement	Plan	may	be	increased	at	the	discretion	of	and	approval	by	the	Board.	As	of	December	31,	2022,	465,	000	option
awards	had	been	granted	under	the	Inducement	Plan.	(4)	Amount	includes	2,	005,	260	shares	remaining	available	for	future
issuance	under	the	2019	Plan	and	535,	000	remaining	available	for	future	issuance	under	the	2021	Plan.	Item	13.	Certain
Relationships	and	Related	Transactions,	and	Director	Independence	The	information	in	the	“	Related	Person	Relationships	and
Transactions	”	and	“	Corporate	Governance	—	Director	Independence	”	sections	of	our	definitive	proxy	statement	to	be	filed
with	the	SEC	with	respect	to	our	next	annual	general	meeting	of	shareholders,	which	involves	the	election	of	directors,	is
incorporated	in	this	annual	report	on	Form	10-	K	by	reference.	Item	14.	Principal	Accountant	Fees	and	Services	The	information
in	the	“	Voting	Proposal	Two	—	Appointment	of	Baker	Tilly	US,	LLP	as	our	Independent	Registered	Public	Accounting	Firm
and	Authorization	to	Fix	Remuneration	”	section	of	our	definitive	proxy	statement	to	be	filed	with	the	SEC	with	respect	to	our
next	annual	general	meeting	of	shareholders,	which	involves	the	election	of	directors,	is	incorporated	in	this	annual	report	on
Form	10-	K	by	reference.	PART	IV	Item	15.	Exhibits	and	Financial	Statement	Schedules	Our	consolidated	financial	statements
are	included	in	“	Part	II,	Item	8.	Financial	Statements	and	Supplementary	Data.	”	All	financial	statement	schedules	are	omitted



because	they	are	inapplicable	since	we	are	a	smaller	reporting	company.	The	exhibits	being	filed	or	furnished	with	this	report
are	listed	below,	along	with	an	indication	as	to	each	management	contract	or	compensatory	plan	or	arrangement.	A	copy	of	any
of	the	exhibits	listed	or	referred	to	herein	will	be	furnished	at	a	reasonable	cost	to	any	person	who	is	a	shareholder	upon	receipt
from	any	such	person	of	a	written	request	for	any	such	exhibit.	Such	request	should	be	sent	to:	Mr.	Scott	Kellen,	Chief	Financial
Officer	and	Corporate	Secretary,	DiaMedica	Therapeutics	Inc.,	301	Carlson	Parkway,	Suite	210,	Minneapolis,	Minnesota
55305,	Attn:	Shareholder	Information.	Item	No.	ItemMethod	of	Filing3.	1Notice	of	Articles	of	DiaMedica	Therapeutics	Inc.
dated	May	31,	2019Incorporated	by	reference	to	Exhibit	3.	1	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the
Securities	and	Exchange	Commission	on	June	4,	2019	(File	No.	001-	36291)	3.	2Articles	of	DiaMedica	Therapeutics	Inc.	dated
May	31,	2019Incorporated	by	reference	to	Exhibit	3.	2	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities
and	Exchange	Commission	on	June	4,	2019	(File	No.	001-	36291)	4.	1Description	of	Securities	Registered	Pursuant	to	Section
12	of	the	Securities	Exchange	Act	of	1934Incorporated	by	reference	to	Exhibit	4.	1	to	DiaMedica’	s	Annual	Report	on	Form	10-
K	for	the	year	ended	December	31,	2020	(File	No.	001-	36291)	4.	2Specimen	Certificate	representing	Voting	Common	Shares
of	DiaMedica	Therapeutics	Inc.	Incorporated	by	reference	to	Exhibit	4.	2	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed
with	the	Securities	and	Exchange	Commission	on	June	4,	2019	(File	No.	001-	36291)	4.	3Warrant	dated	December	11,	2018
issued	by	DiaMedica	Therapeutics	Inc.	to	Craig-	Hallum	Capital	Group	LLCIncorporated	by	reference	to	Exhibit	10.	1	to
DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	December	11,	2018	(File
No.	001-	36291)	Item	No.	Item	Method	of	Filing4.	4Warrant	dated	October	1,	2019	issued	by	DiaMedica	Therapeutics	Inc.	to
Craig-	Hallum	Capital	Group	LLCIncorporated	by	reference	to	Exhibit	4.	8	to	DiaMedica’	s	Annual	Report	on	Form	10-	K	for
the	year	ended	December	31,	2019	(File	No.	001-	36291)	4.	5Warrant	dated	September	11,	2020	issued	by	DiaMedica
Therapeutics	Inc.	to	Craig-	Hallum	Capital	Group	LLCIncorporated	by	reference	to	Exhibit	4.	1	to	DiaMedica’	s	Quarterly
Report	on	Form	10-	Q	for	the	quarterly	period	ended	September	30,	2020	(File	No.	001-	36291)	4.	6Registration	Rights
Agreement	dated	as	of	September	28,	2021	among	DiaMedica	Therapeutics	Inc.	and	the	Purchasers	Party	TheretoIncorporated
by	reference	to	Exhibit	4.	5	to	DiaMedica’	s	Registration	Statement	on	Form	S-	3	as	filed	with	the	Securities	and	Exchange
Commission	on	October	5,	2021	(File	No.	333-	260066)	10.	1	#	DiaMedica	Therapeutics	Inc.	Amended	and	Restated	2019
Omnibus	Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with
the	Securities	and	Exchange	Commission	on	May	19,	2022	(File	No.	001-	36291)	10.	2	#	Form	of	Option	Award	Agreement
under	the	DiaMedica	Therapeutics	Inc.	2019	Omnibus	Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	2	to	DiaMedica’	s
Annual	Report	on	Form	10-	K	for	the	year	ended	December	31,	2021	(File	No.	001-	36291)	10.	3	#	Form	of	Restricted	Stock
Unit	Award	Agreement	under	the	DiaMedica	Therapeutics	Inc.	2019	Omnibus	Incentive	PlanIncorporated	by	reference	to
Exhibit	10.	3	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	June	21,
2019	(File	No.	001-	36291)	10.	4	#	Form	of	Deferred	Stock	Unit	Award	Agreement	under	the	DiaMedica	Therapeutics	Inc.
2019	Omnibus	Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Quarterly	Report	on	Form	10-	Q	for	the
quarterly	period	ended	June	30,	2020	(File	No.	001-	36291)	10.	5	#	DiaMedica	Therapeutics	Inc.	2021	Employment	Inducement
Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	5	to	DiaMedica’	s	Annual	Report	on	Form	10-	K	for	the	year	ended
December	31,	2021	(File	No.	001-	36291)	10.	6	#	Form	of	Inducement	Option	Award	Agreement	under	the	DiaMedica
Therapeutics	Inc.	2021	Employment	Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	6	to	DiaMedica’	s	Annual	Report	on
Form	10-	K	for	the	year	ended	December	31,	2021	(File	No.	001-	36291)	10.	7	#	DiaMedica	Therapeutics	Inc.	Stock	Option
Plan	Amended	and	Restated	November	6,	2018Incorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Registration
Statement	on	Form	S-	1	as	filed	with	the	Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)
Item	No.	Item	Method	of	Filing10.	8	#	Form	of	Option	Agreement	under	the	DiaMedica	Therapeutics	Inc.	Stock	Option	Plan
Amended	and	Restated	November	6,	2018Incorporated	by	reference	to	Exhibit	10.	3	to	DiaMedica’	s	Registration	Statement	on
Form	S-	1	as	filed	with	the	Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	9	#	Form	of
Option	Agreement	under	the	DiaMedica	Therapeutics	Inc.	Stock	Option	Plan	Amended	and	Restated	December	21,
2017Incorporated	by	reference	to	Exhibit	10.	2	to	DiaMedica’	s	Registration	Statement	on	Form	S-	1	as	filed	with	the	Securities
and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	10	#	DiaMedica	Therapeutics	Inc.	Amended	and
Restated	Deferred	Share	Unit	PlanIncorporated	by	reference	to	Exhibit	10.	4	to	DiaMedica’	s	Registration	Statement	on	Form	S-
1	as	filed	with	the	Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	11	#	DiaMedica
Therapeutics	Inc.	Short-	Term	Incentive	PlanIncorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Current	Report	on	Form
8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	June	21,	2019	(File	No.	001-	36291)	10.	12	#	Form	of
Indemnification	Agreement	between	DiaMedica	Therapeutics	Inc.	and	Each	Director	and	OfficerIncorporated	by	reference	to
Exhibit	10.	1	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	June	4,
2019	(File	No.	001-	36291)	10.	13	#	Employment	Agreement	effective	as	of	September	12,	2018	between	DiaMedica	USA,	Inc.
and	Rick	PaulsIncorporated	by	reference	to	Exhibit	10.	6	to	DiaMedica’	s	Registration	Statement	on	Form	S-	1	as	filed	with	the
Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	14	#	Employment	Agreement	effective
as	of	September	12,	2018	between	DiaMedica	USA,	Inc.	and	Scott	KellenIncorporated	by	reference	to	Exhibit	10.	7	to
DiaMedica’	s	Annual	Report	on	Form	10-	K	for	the	year	ended	December	31,	2018	(File	No.	001-	36291)	10.	15	#	Separation
Agreement	and	Release	dated	as	of	May	23,	2022	by	and	between	Harry	Alcorn,	Jr.	Pharm.	D.	and	DiaMedica	USA,	Inc.
Incorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and
Exchange	Commission	on	May	25,	2022	(File	No.	001-	36291)	10.	16	#	Consulting	Services	Agreement	dated	as	of	May	23,
2022	by	and	between	Harry	Alcorn,	Jr.	Pharm.	D.	and	DiaMedica	USA,	Inc.	Incorporated	by	reference	to	Exhibit	10.	2	to
DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	May	25,	2022	(File	No.
001-	36291)	10.	17	#	Employment	Agreement	effective	as	of	January	3,	2022	between	DiaMedica	USA,	Inc.	and	Kirsten
GruisFiled	herewith	Item	No.	Item	Method	of	Filing10.	18301	Carlson	Parkway	Office	Lease	dated	June	22,	2022	between



Medica	Services	Company,	LLC	and	DiaMedica	USA	Inc.	Incorporated	by	reference	to	Exhibit	10.	1	to	DiaMedica’	s	Current
Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	June	29,	2022	(File	No.	001-	36291)	10.
19Lease	Guarantee	Agreement	dated	June	22,	2022	by	DiaMedica	Therapeutics	Inc.	Incorporated	by	reference	to	Exhibit	10.	2
to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on	June	29,	2022	(File	No.
001-	36291)	10.	20	(1)	GPEx	®-	Derived	Cell	Line	Sale	Agreement	dated	February	2,	2012	between	DiaMedica	Therapeutics
Inc.	and	Catalent	Pharma	Solutions,	LLC	Incorporated	by	reference	to	Exhibit	10.	12	to	DiaMedica’	s	Registration	Statement	on
Form	S-	1	as	filed	with	the	Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	21First
Amendment	to	GPEx	®	Development	and	Manufacturing	Agreement	dated	April	10,	2017	between	DiaMedica	Therapeutics
Inc.	and	Catalent	Pharma	Solutions,	LLC	Incorporated	by	reference	to	Exhibit	10.	13	to	DiaMedica’	s	Registration	Statement	on
Form	S-	1	as	filed	with	the	Securities	and	Exchange	Commission	on	November	9,	2018	(File	No.	333-	228313)	10.	22Second
Amendment	to	GPEx	®	Development	and	Manufacturing	Agreement	dated	as	of	October	22,	2018	between	DiaMedica
Therapeutics	Inc.	and	Catalent	Pharma	Solutions,	LLC	Incorporated	by	reference	to	Exhibit	10.	19	to	DiaMedica’	s	Annual
Report	on	Form	10-	K	for	the	year	ended	December	31,	2019	(File	No.	001-	36291)	10.	23Securities	Purchase	Agreement	dated
as	of	September	26,	2021	among	DiaMedica	Therapeutics	Inc.	and	the	Purchasers	Party	TheretoIncorporated	by	reference	to
Exhibit	10.	1	to	DiaMedica’	s	Current	Report	on	Form	8-	K	as	filed	with	the	Securities	and	Exchange	Commission	on
September	27,	2021	(File	No.	001-	36291)	21.	1Subsidiaries	of	DiaMedica	Therapeutics	Inc.	Incorporated	by	reference	to
Exhibit	21.	1	to	DiaMedica’	s	Annual	Report	on	Form	10-	K	for	the	year	ended	December	31,	2019	(File	No.	001-	36291)	23.
1Consent	of	Baker	Tilly	US,	LLPFiled	herewith31.	1Certification	of	President	and	Chief	Executive	Officer	Pursuant	to	SEC
Rule	13a-	14	(a),	as	adopted	pursuant	to	Section	302	of	the	Sarbanes-	Oxley	Act	of	2002Filed	herewith	Item	No.	Item	Method	of
Filing31.	2Certification	of	Chief	Financial	Officer	Pursuant	to	SEC	Rule	13a-	14	(a),	as	adopted	pursuant	to	Section	302	of	the
Sarbanes-	Oxley	Act	of	2002Filed	herewith32.	1Certification	of	President	and	Chief	Executive	Officer	Pursuant	to	Rule	18	U.
S.	C.	Section	1350,	as	adopted	pursuant	to	Section	906	of	the	Sarbanes-	Oxley	Act	of	2002Furnished	herewith32.	2Certification
of	Chief	Financial	Officer	Pursuant	to	Rule	18	U.	S.	C.	Section	1350,	as	adopted	pursuant	to	Section	906	of	the	Sarbanes-	Oxley
Act	of	2002Furnished	herewithThe	following	materials	from	DiaMedica	Therapeutics	Inc.’	s	Annual	Report	on	Form	10-	K	for
the	year	ended	December	31,	2022,	formatted	in	Inline	XBRL	(Extensible	Business	Reporting	Language):	(i)	the	Consolidated
Balance	Sheets,	(ii)	the	Consolidated	Statements	of	Operations,	(iii)	the	Consolidated	Statements	of	Comprehensive	Income
(Loss),	(iv)	the	Consolidated	Statements	of	Equity,	(v)	the	Consolidated	Statements	of	Cash	Flows,	and	(vi)	Notes	to
Consolidated	Financial	StatementsFiled	herewithCover	Page	Interactive	Data	FileEmbedded	within	the	Inline	XBRL	document
#	Indicates	a	management	contract	or	compensatory	plan	or	arrangement.	(1)	Portions	of	this	exhibit	have	been	redacted	and	are
subject	to	an	order	granting	confidential	treatment	under	Rule	406	of	the	United	States	Securities	Act	of	1933,	as	amended	(File
No.	333-	228313,	CF	#	36833).	The	redacted	material	was	filed	separately	with	the	Securities	and	Exchange	Commission.	Item
16.	Form	10-	K	Summary	SIGNATURES	Pursuant	to	the	requirements	of	Section	13	or	15	(d)	of	the	Securities	Exchange	Act
of	1934,	the	registrant	has	duly	caused	this	report	to	be	signed	on	its	behalf	by	the	undersigned,	thereunto	duly	authorized.
DIAMEDICA	THERAPEUTICS	INC.	Date:	March	28,	2023	By:	/	s	/	Rick	Pauls	Rick	Pauls	President	and	Chief	Executive
OfficerPursuant	to	the	requirements	of	the	Securities	Exchange	Act	of	1934,	this	report	has	been	signed	below	by	the	following
persons	on	behalf	of	the	registrant	and	in	the	capacities	and	on	the	dates	indicated.	Name	Title	Date	/	s	/	Rick	Pauls	President,
Chief	Executive	Officer	and	Director	March	28,	2023Rick	Pauls	(principal	executive	officer)	/	s	/	Scott	Kellen	Chief	Financial
Officer	and	Secretary	March	28,	2023Scott	Kellen	(principal	financial	and	accounting	officer)	/	s	/	Richard	Pilnik	Chairman	of
the	Board	March	28,	2023Richard	Pilnik	/	s	/	Michael	Giuffre,	M.	D.	Director	March	28,	2023Michael	Giuffre,	M.	D.	/	s	/	Tanya
N.	Lewis	Director	March	28,	2023Tanya	N.	Lewis	/	s	/	James	Parsons	Director	March	28,	2023James	Parsons	/	s	/	Charles	P.
Semba,	M.	D.	Director	March	28,	2023Charles	P.	Semba,	M.	D.	[	page	intentionally	left	blank	]	Exhibit	10.	17
EMPLOYMENT	AGREEMENT	This	Employment	Agreement	(“	Agreement	”)	is	effective	as	of	January	3,	2022	(“	Effective
Date	”),	by	and	between	DiaMedica	USA,	Inc.	a	Delaware	corporation	(the	“	Company	”),	and	Kirsten	Gruis,	M.	D.,	an
individual	(“	Executive	”).	The	Company	and	Executive	are	sometimes	referred	to	as	the	“	Parties	”	or	“	Party	”	in	this
Agreement,	and	the	Company	may	designate	the	parent	company	of	the	Company	or	a	subsidiary	to	be	the	employer	of	the
Executive.	In	consideration	of	the	mutual	promises,	covenants	and	agreements	contained	in	this	Agreement,	and	other	good	and
valuable	consideration,	the	receipt	and	sufficiency	of	which	are	hereby	acknowledged,	the	parties	agree	as	follows:	1.
EMPLOYMENT	AND	DUTIES.	A.	Job	Title	and	Responsibilities.	The	Company	hereby	employs	Executive,	and	Executive
hereby	agrees	to	be	employed,	as	Chief	Medical	Officer	of	the	Company	(together	with	such	other	position	or	positions
consistent	with	Executive’	s	title	as	the	Company’	s	Chief	Executive	Officer	may	specify	from	time	to	time),	reporting	to	the
Company’	s	Chief	Executive	Officer	and	will	have	such	duties	and	responsibilities	commensurate	with	such	title.	The	Parties
understand,	acknowledge	and	agree	that	Executive	may	also	serve	in	similar	positions	with	the	parent	company	of	the	Company
or	any	subsidiary.	B.	Full-	Time	Best	Efforts.	Executive	agrees	to	devote	Executive’	s	full	professional	time	and	attention	to	the
business	of	the	Company	(and	its	subsidiaries,	affiliates,	or	related	entities)	and	the	performance	of	Executive’	s	obligations
under	this	Agreement,	and	will	at	all	times	faithfully,	industriously	and	to	the	best	of	Executive’	s	ability,	experience	and	talent,
perform	all	of	Executive’	s	obligations	hereunder.	Executive	shall	not,	at	any	time	during	Executive’	s	employment	by	the
Company,	directly	or	indirectly,	act	as	a	partner,	officer,	director,	consultant	or	Executive,	or	provide	services	in	any	other
capacity	to	any	other	business	enterprise	that	conflicts	with	the	Company’	s	business	or	Executive’	s	duty	of	loyalty	to	the
Company.	Executive	shall	seek	the	written	consent	of	the	Company	prior	to	accepting	any	outside	board	positions.	C.	Duty	of
Loyalty.	Executive	acknowledges	that	during	Executive’	s	employment	with	the	Company,	Executive	has	participated	in	and
will	participate	in	relationships	with	existing	and	prospective	clients,	customers,	partners,	suppliers,	service	providers	and
vendors	of	the	Company	that	are	essential	elements	of	the	Company’	s	goodwill.	The	parties	acknowledge	that	Executive	owes
the	Company	a	fiduciary	duty	to	conduct	all	affairs	of	the	Company	in	accordance	with	all	applicable	laws	and	the	highest



standards	of	good	faith,	trust,	confidence	and	candor,	and	to	endeavor,	to	the	best	of	Executive’	s	ability,	to	promote	the	best
interests	of	the	Company.	D.	Conflict	of	Interest.	Executive	agrees	that	while	employed	by	the	Company,	and	except	with	the
advance	written	consent	of	the	Company’	s	Board	of	Directors	(the	“	Board	”),	Executive	will	not	enter	into,	on	behalf	of	the
Company,	or	cause	the	Company	or	any	of	its	affiliates	to	enter	into,	directly	or	indirectly,	any	transactions	with	any	business
organization	in	which	Executive	or	any	member	of	Executive’	s	immediate	family	may	be	interested	as	a	shareholder,	partner,
member,	trustee,	director,	officer,	employee,	consultant,	lender	or	guarantor	or	otherwise;	provided,	however,	that	nothing	in
this	Agreement	shall	restrict	transactions	between	the	Company	and	any	company	whose	stock	is	listed	on	a	national	securities
exchange	or	actively	traded	in	the	over-	the-	counter	market	and	over	which	Executive	does	not	have	the	ability	to	control	or
significantly	influence	policy	decisions.	2.	COMPENSATION.	A.	Base	Pay.	The	Company	agrees	to	pay	Executive	gross
annual	compensation	of	$	380,	000	(“	Base	Salary	”),	less	usual	and	customary	withholdings,	which	shall	be	payable	in	arrears
in	accordance	with	the	Company’	s	customary	payroll	practices.	The	Base	Salary	will	be	subject	to	normal	periodic	review,	and
such	review	will	consider	Executive’	s	contributions	to	the	Company	and	the	Company’	s	overall	performance.	B.	Bonus	and
Incentive	Compensation.	Executive	shall	be	eligible	for	discretionary	bonus	and	incentive	based	compensation	approved	by	the
Board	(or	a	committee	thereof)	from	time	to	time	at	its	sole	discretion	as	to	eligibility	and	timing	of	payments.	For	purposes	of
the	Company’	s	current	annual	bonus	plan,	Executive’	s	target	incentive	percentage	shall	be	40	%	of	Executive’	s	Base	Salary.
C.	Equity	Award.	Subject	to	approval	by	the	Board	(or	a	committee	thereof),	Executive	shall	be	eligible	to	receive	equity-	based
compensation	awards	from	time	to	time	as	determined	by	the	Board	pursuant	to	the	DiaMedica	Therapeutics	Inc.	2019	Omnibus
Incentive	Plan,	or	any	successor	plan	thereto,	or	with	respect	to	Executive’	s	new	hire	grant,	the	DiaMedica	Therapeutics	Inc.
2021	Employment	Inducement	Incentive	Plan	(such	plan	as	applicable,	the	“	Plan	”).	The	type	of	equity	award	(s),	grant	timing
and	vesting	terms	will	be	in	the	sole	discretion	of	the	Board	(or	a	committee	thereof);	provided,	however,	that	the	Company	will
grant	Executive	a	option	to	purchase	160,	000	common	shares	of	the	Company	effective	as	of	Executive’	s	first	date	of
employment	with	the	Company,	which	option	will	be	granted	under	the	DiaMedica	Therapeutics	Inc.	2021	Employment
Inducement	Incentive	Plan	and	will	vest	over	four	years	in	accordance	with	the	Company’	s	standard	vesting	for	employee	stock
options.	D.	Benefits.	During	Executive’	s	employment,	Executive	will	be	eligible	to	participate	in	the	Company’	s	benefit
programs,	as	governed	by	the	terms	of	the	official	plan	documents.	Executive	acknowledges	that	the	Company	may	amend	or
terminate	any	of	its	benefit	plans	or	programs	at	any	time	and	for	any	reason.	Executive	will	be	eligible	for	paid	time	off	or	PTO
per	year,	in	accordance	with	the	Company’	s	policies	in	effect	from	time	to	time.	E.	Clawback.	Executive	agrees	that	any
incentive	or	other	compensation	or	benefits	provided	by	the	Company	under	this	Agreement	or	otherwise	will	be	subject	to
recoupment	or	clawback	by	the	Company	under	any	applicable	clawback	or	recoupment	policy	of	the	Company	as	may	be	in
effect	from	time	to	time	or	as	required	by	applicable	law,	regulation	or	stock	exchange	listing	requirement.	3.	CONFIDENTIAL
INFORMATION.	A.	Non-	Disclosure,	Non-	Use	and	Definition	of	Confidential	Information.	Executive	understands	that	during
Executive’	s	employment	relationship	with	the	Company,	the	Company	intends	to	provide	Executive	with	information,
including	Confidential	Information	(as	defined	herein),	without	which	Executive	would	not	be	able	to	perform	Executive’	s
duties	to	the	Company.	Executive	agrees,	at	all	times	during	the	term	of	Executive’	s	employment	relationship	and	thereafter,	to
hold	in	strictest	confidence,	and	not	to	use	or	disclose,	except	for	the	benefit	of	the	Company	to	the	extent	necessary	to	perform
Executive’	s	obligations	to	the	Company,	any	Confidential	Information	that	Executive	obtains,	accesses	or	creates	during	the
term	of	the	relationship,	whether	or	not	during	working	hours,	until	such	Confidential	Information	becomes	publicly	and	widely
known	and	made	generally	available	through	no	wrongful	act	of	Executive	or	of	others	under	confidentiality	obligations	as	to
the	information	involved.	Executive	understands	that	“	Confidential	Information	”	means	information	and	physical	material	not
generally	known	or	available	outside	the	Company	and	information	and	physical	material	entrusted	to	the	Company	by	third
parties	under	an	obligation	of	non-	disclosure	or	non-	use	or	both.	“	Confidential	Information	”	includes,	without	limitation,
inventions,	technical	data,	trade	secrets,	know-	how,	clinical	data,	regulatory	information	and	strategies,	marketing	ideas	or
plans,	research,	product	or	service	ideas	or	plans,	business	strategies,	investments,	investment	opportunities,	potential
investments,	market	studies,	industry	studies,	historical	financial	data,	financial	information	and	results,	budgets,	identity	of
customers,	forecasts	(financial	or	otherwise),	possible	or	pending	transactions,	customer	lists	and	domain	names,	price	lists,	and
pricing	methodologies.	Any	information	that	Executive	knows	or	should	reasonably	know	is	Confidential	Information,	or	that
Employer	treats	as	Confidential	Information,	will	be	presumed	to	be	Confidential	Information.	B.	Exceptions.	At	all	times,	both
during	Executive’	s	employment	and	after	its	termination,	Executive	will	keep	and	hold	all	such	Confidential	Information	in
strict	confidence	and	trust.	Executive	will	not	use	or	disclose	any	Confidential	Information	without	the	prior	written	consent	of
the	Company,	except	as	may	be	necessary	to	perform	Executive’	s	duties	as	an	Executive	of	the	Company	for	the	benefit	of	the
Company.	Executive	may	disclose	information	that	Executive	is	required	to	disclose	by	valid	order	of	a	government	agency	or
court	of	competent	jurisdiction,	provided	that	Executive	will:	1.	Notify	the	Company	in	writing	immediately	upon	learning	that
such	an	order	may	be	sought	or	issued,	2.	Cooperate	with	the	Company	as	reasonably	requested	if	the	Company	seeks	to	contest
such	order	or	to	place	protective	restrictions	on	the	disclosure	pursuant	to	such	order,	and	3.	Comply	with	any	protective
restrictions	in	such	order	and	disclose	only	the	information	specified	in	the	order.	C.	Return	of	Confidential	Information.	Upon
termination	of	employment	with	the	Company,	Executive	will	promptly	deliver	to	the	Company	all	documents	and	materials	of
any	nature	pertaining	to	Executive’	s	work	with	the	Company.	D.	Copyright	Information.	Executive	agrees	not	to	infringe	the
copyrights	of	the	Company,	its	customers	or	third	parties	(including,	without	limitation,	Executive’	s	previous	employers,
customers,	etc.)	by	unauthorized	or	unlawful	copying,	modifying	or	distributing	of	copyrighted	material,	including	plans,
drawings,	reports,	financial	analyses,	market	studies,	computer	software	and	the	like.	4.	COVENANT	NOT	TO	COMPETE.	A.
Non-	Competition	Covenant.	Executive	agrees	that	during	the	Restricted	Period	(as	defined	below),	without	the	prior	written
consent	of	the	Company,	Executive	shall	not,	directly	or	indirectly	within	the	Territory	(as	defined	below):	(i)	personally,	by
agency,	as	an	Executive,	independent	contractor,	consultant,	officer,	director,	manager,	agent,	associate,	investor	(other	than	as



a	passive	investor	holding	less	than	five	percent	(5	%)	of	the	outstanding	equity	of	an	entity),	or	by	any	other	artifice	or	device,
engage	in	any	Competitive	Business	(as	defined	below),	(ii)	assist	others,	including	but	not	limited	to	Executives	of	the
Company,	to	engage	in	any	Competitive	Business,	or	(iii)	own,	purchase,	finance	or	organize	a	Competitive	Business.	B.
Definitions.	1.	“	Competitive	Business	”	means	(i)	any	person,	entity	or	organization	which	is	engaged	in,	consulting	regarding
or	engaged	in	the	development,	production,	marketing	or	selling	of	any	pharmaceutical-	based	product,	process,	technology,
invention	or	service	which	resembles,	competes	with	or	is	intended	to	resemble	or	compete	with	a	product,	process,	technology,
device,	invention	or	service	under	or	being	considered	for	research	or	development	or	being	promoted,	marketed,	sold	or
serviced	by	the	Company	or	any	subsidiary;	or	(ii)	any	other	line	of	business	that	the	Company	or	any	subsidiary,	is	actively
preparing	to	pursue	at	any	time	during	the	term	of	Executive’	s	employment	with	the	Company	and	in	which	Executive	is
involved.	2.	“	Territory	”	means	the	United	States	of	America	or	locations	where	the	Company	is	directly	or	indirectly
developing	or	selling	products	or	services.	3.	“	Restricted	Period	”	means	the	period	of	Executive’	s	employment	with	the
Company	and	for	a	period	of	twelve	(12)	months	following	the	termination	of	Executive’	s	employment.	5.	NON-
SOLICITATION	AND	NON-	INTERFERENCE	COVENANTS.	A.	Non-	Solicitation	of	Employees	and	Others.	During	the
Restricted	Period,	(i)	Executive	shall	not,	directly	or	indirectly,	solicit,	recruit,	or	induce,	or	attempt	to	solicit,	recruit	or	induce
any	employee,	consultant,	independent	contractor,	vendor,	supplier,	or	agent	to	terminate	or	otherwise	adversely	affect	his	or	her
employment	or	other	business	relationship	(or	prospective	employment	or	business	relationship)	with	the	Company,	and	(ii)
Executive	shall	not,	directly	or	indirectly,	solicit,	recruit,	or	induce,	or	attempt	to	solicit,	recruit	or	induce	any	employee	to	work
for	Executive	or	any	other	person	or	entity,	other	than	the	Company	or	its	affiliates	or	related	entities.	B.	Non-	Solicitation	of
Customers.	During	the	Restricted	Period,	Executive	shall	not,	directly	or	indirectly,	solicit,	recruit,	or	induce	any	Customer	(as
defined	below)	for	the	purpose	of	(i)	providing	any	goods	or	services	related	to	a	Competitive	Business,	or	(ii)	interfering	with	or
otherwise	adversely	affecting	the	contracts	or	relationships,	or	prospective	contracts	or	relationships,	between	the	Company
(including	any	related	or	affiliated	entities)	and	such	Customers.	“	Customer	”	means	a	person	or	entity	with	which	Executive
had	contact	or	about	whom	Executive	gained	information	while	an	employee	of	the	Company,	and	to	which	the	Company	was
selling	or	providing	products	or	services,	was	in	active	negotiations	for	the	sale	of	its	products	or	services,	or	was	otherwise
doing	business	as	of	the	date	of	the	cessation	of	Executive’	s	employment	with	the	Company	or	for	whom	the	Company	had
otherwise	done	business	within	the	twelve	(12)	month	period	immediately	preceding	the	cessation	of	Executive’	s	employment
with	the	Company.	6.	ACKNOWLEDGEMENTS.	Executive	acknowledges	and	agrees	that:	&	NBSP;	&	NBSP;	A.	The
geographic	and	duration	restrictions	contained	in	Sections	4	and	5	of	this	Agreement	are	fair,	reasonable,	and	necessary	to
protect	the	Company’	s	legitimate	business	interests	and	trade	secrets,	given	the	geographic	scope	of	the	Company’	s	business
operations,	the	competitive	nature	of	the	Company’	s	business,	and	the	nature	of	Executive’	s	position	with	the	Company;	B.
Executive’	s	employment	creates	a	relationship	of	confidence	and	trust	between	Executive	and	the	Company	with	respect	to	the
Confidential	Information,	and	Executive	will	have	access	to	Confidential	Information	(including	but	not	limited	to	trade	secrets)
that	would	be	valuable	or	useful	to	the	Company’	s	competitors;	C.	The	Company’	s	Confidential	Information	is	a	valuable	asset
of	the	Company,	and	any	violation	of	the	restrictions	set	forth	in	this	Agreement	would	cause	substantial	injury	to	the	Company;
D.	The	restrictions	contained	in	this	Agreement	will	not	unreasonably	impair	or	infringe	upon	Executive’	s	right	to	work	or	earn
a	living	after	Executive’	s	employment	with	the	Company	ends;	and	E.	This	Agreement	is	a	contract	for	the	protection	of	trade
secrets	under	applicable	law	and	is	intended	to	protect	the	Confidential	Information	(including	trade	secrets)	identified	above.	7.
“	BLUE	PENCIL	”	&	NBSP;	AND	SEVERABILITY	PROVISION.	If	a	court	of	competent	jurisdiction	declares	any	provision
of	this	Agreement	invalid,	void,	voidable,	or	unenforceable,	the	court	shall	reform	such	provision	(s)	to	render	the	provision	(s)
enforceable,	but	only	to	the	extent	absolutely	necessary	to	render	the	provision	(s)	enforceable	and	only	in	view	of	the	parties’
express	desire	that	the	Company	be	protected	to	the	greatest	possible	extent	under	applicable	law	from	improper	competition
and	the	misuse	or	disclosure	of	trade	secrets	and	Confidential	Information.	To	the	extent	such	a	provision	(or	portion	thereof)
may	not	be	reformed	so	as	to	make	it	enforceable,	it	may	be	severed	and	the	remaining	provisions	shall	remain	fully
enforceable.	8.	INVENTIONS.	A.	Inventions	Retained	and	Licensed.	Executive	acknowledges	and	agrees	that	Executive	has	no
rights	in	any	Inventions	(as	that	term	is	defined	below)	other	than	inventions	and	information	created,	discovered	or	developed
by	Executive,	whether	or	not	patentable	or	registrable	under	patent,	copyright	or	similar	statutes,	made	or	conceived	or	reduced
to	practice	or	learned	by	Executive,	either	alone	or	with	others	before	Executive’	s	employment	with	the	Company,	which	list	of
inventions	Executive	has	provided	the	Company	in	writing	on	or	prior	to	the	Effective	Date	(“	Prior	Inventions	”).	Executive
shall	not	incorporate,	or	permit	to	be	incorporated,	any	Prior	Invention	owned	by	Executive	or	in	which	Executive	has	an	interest
in	a	Company	product,	process	or	machine	without	the	Company’	s	prior	written	consent.	Notwithstanding	the	foregoing,	if,	in
the	course	of	Executive’	s	employment	with	the	Company,	Executive	directly	or	indirectly	incorporates	into	a	Company
product,	process	or	machine	a	Prior	Invention	owned	by	Executive	or	in	which	Executive	has	an	interest,	the	Company	is	hereby
granted	and	shall	have	a	non-	exclusive,	royalty-	free,	irrevocable,	perpetual,	world-	wide	license	to	make,	have	made,	modify,
use,	create	derivative	works	from	and	sell	such	Prior	Invention	as	part	of	or	in	connection	with	such	product,	process	or	machine.
B.	Assignment	of	Inventions.	Executive	shall	promptly	make	full,	written	disclosure	to	the	Company,	will	hold	in	trust	for	the
sole	right	and	benefit	of	the	Company,	and	hereby	irrevocably	transfers	and	assigns,	and	agrees	to	transfer	and	assign,	to	the
Company,	or	its	designee,	all	Executive’	s	right,	title	and	interest	in	and	to	any	and	all	inventions,	original	works	of	authorship,
developments,	concepts,	improvements,	designs,	discoveries,	ideas,	trademarks	(and	all	associated	goodwill),	mask	works,	or
trade	secrets,	whether	or	not	they	may	be	patented	or	registered	under	copyright	or	similar	laws,	which	Executive	may	solely	or
jointly	conceive	or	develop	or	reduce	to	practice,	or	cause	to	be	conceived	or	developed	or	reduced	to	practice,	during
Executive’	s	employment	by	the	Company	(the	“	Inventions	”).	Executive	further	acknowledges	that	all	original	works	of
authorship	which	are	made	by	Executive	(solely	or	jointly	with	others)	within	the	scope	of	and	during	the	period	of	Executive’	s
employment	with	the	Company	and	which	may	be	protected	by	copyright	are	“	Works	Made	For	Hire	”	as	that	term	is	defined



by	the	United	States	Copyright	Act.	Executive	understands	and	agrees	that	the	decision	whether	to	commercialize	or	market	any
Invention	developed	by	Executive	solely	or	jointly	with	others	is	within	the	Company’	s	sole	discretion	and	the	Company’	s
sole	benefit	and	that	no	royalty	will	be	due	to	Executive	as	a	result	of	the	Company’	s	efforts	to	commercialize	or	market	any
such	invention.	Executive	recognizes	that	Inventions	relating	to	Executive’	s	activities	while	working	for	the	Company	and
conceived	or	made	by	Executive,	whether	alone	or	with	others,	within	one	(1)	year	after	cessation	of	Executive’	s	employment,
may	have	been	conceived	in	significant	part	while	employed	by	the	Company.	Accordingly,	Executive	acknowledges	and
agrees	that	such	Inventions	shall	be	presumed	to	have	been	conceived	during	Executive’	s	employment	with	the	Company	and
are	to	be,	and	hereby	are,	assigned	to	the	Company	unless	and	until	Executive	has	established	the	contrary.	The	requirements	of
this	Section	8B	do	not	apply	to	any	intellectual	property	for	which	no	equipment,	supplies,	facility	or	trade	secret	information	of
the	Company	was	used,	and	which	was	developed	entirely	on	the	Executive’	s	own	time,	and	(i)	which	does	not	relate	(x)
directly	to	the	Company’	s	business	or	(y)	to	the	Company’	s	actual	or	demonstrably	anticipated	research	and	development	or
(ii)	which	does	not	result	from	any	work	the	Executive	performed	for	the	Company.	C.	Maintenance	of	Records.	Executive
agrees	to	keep	and	maintain	adequate	and	current	written	records	of	all	Inventions	made	by	Executive	(solely	or	jointly	with
others)	during	Executive’	s	employment	with	the	Company.	The	records	will	be	in	the	form	of	notes,	sketches,	drawings	and	any
other	format	that	may	be	specified	by	the	Company.	The	records	will	be	available	to	and	remain	the	sole	property	of	the
Company	at	all	times.	D.	Patent,	Trademark	and	Copyright	Registrations.	Executive	agrees	to	assist	the	Company,	or	its
designee,	at	the	Company’	s	expense,	in	every	proper	way	to	secure	the	Company’	s	rights	in	the	Inventions	and	any	copyrights,
patents,	trademarks,	service	marks,	mask	works,	or	any	other	intellectual	property	rights	in	any	and	all	countries	relating	thereto,
including,	but	not	limited	to,	the	disclosure	to	the	Company	of	all	pertinent	information	and	data	with	respect	thereto,	the
execution	of	all	applications,	specifications,	oaths,	assignments	and	all	other	instruments	the	Company	reasonably	deems
necessary	in	order	to	apply	for	and	obtain	such	rights	and	in	order	to	assign	and	convey	to	the	Company,	its	successors,	assigns,
and	nominees	the	sole	and	exclusive	rights,	title,	and	interest	in	and	to	such	inventions,	and	any	copyrights,	patents,	trademarks,
service	marks,	mask	works,	or	any	other	intellectual	property	rights	relating	thereto.	Executive	further	agrees	that	Executive’	s
obligation	to	execute	or	cause	to	be	executed,	when	it	is	in	Executive’	s	power	to	do	so,	any	such	instrument	or	paper	shall
continue	after	termination	or	expiration	of	this	Agreement	or	the	cessation	of	Executive’	s	employment	with	the	Company.	If	the
Company	is	unable	because	of	Executive’	s	mental	or	physical	incapacity	or	for	any	other	reason,	after	reasonably	diligent
efforts,	to	secure	Executive’	s	signature	to	apply	for	or	to	pursue	any	application	for	any	United	States	or	foreign	patents,
trademarks	or	copyright	registrations	covering	inventions	or	original	works	of	authorship	assigned	to	the	Company	as	above,
then	Executive	hereby	irrevocably	designates	and	appoints	the	Company	and	its	duly	authorized	officers	and	agents	as
Executive’	s	agent	and	attorney-	in-	fact	to	act	for	and	in	Executive’	s	behalf	and	stead	to	execute	and	file	any	such	applications
and	to	do	all	other	lawfully	permitted	acts	to	further	the	prosecution	and	issuance	of	letters	patent,	trademarks	or	copyright
registrations	thereon	with	the	same	legal	force	and	effect	as	if	executed	by	Executive;	this	power	of	attorney	shall	be	a	durable
power	of	attorney	which	shall	come	into	existence	upon	Executive’	s	mental	or	physical	incapacity.	9.	SURVIVAL	AND
REMEDIES.	Executive’	s	obligations	of	nondisclosure,	non-	solicitation,	non-	interference,	and	non-	competition	under	this
Agreement	shall	survive	the	cessation	of	Executive’	s	employment	with	the	Company	and	shall	remain	enforceable.	In	addition,
Executive	acknowledges	that	upon	a	breach	or	threatened	breach	of	any	obligation	of	nondisclosure,	non-	solicitation,	non-
interference,	or	non-	competition	of	this	Agreement,	the	Company	may	suffer	irreparable	harm	and	damage	for	which	money
alone	cannot	fully	compensate	the	Company.	Executive	therefore	agrees	that	upon	such	breach	or	threat	of	imminent	breach	of
any	such	obligation,	the	Company	shall	be	entitled	to	seek	a	temporary	restraining	order,	preliminary	injunction,	permanent
injunction	or	other	injunctive	relief,	without	posting	any	bond	or	other	security,	barring	Executive	from	violating	any	such
provision.	This	Section	9	shall	not	be	construed	as	an	election	of	any	remedy,	or	as	a	waiver	of	any	right	available	to	the
Company	under	this	Agreement	or	the	law,	including	the	right	to	seek	damages	from	Executive	for	a	breach	of	any	provision	of
this	Agreement	and	the	right	to	require	Executive	to	account	for	and	pay	over	to	the	Company	all	profits	or	other	benefits
derived	or	received	by	Executive	as	the	result	of	such	a	breach,	nor	shall	this	Section	9	be	construed	to	limit	the	rights	or
remedies	available	under	state	law	for	any	violation	of	any	provision	of	this	Agreement.	10.	TERMINATION.	A.	Termination
By	Either	Party.	Either	Party	may	terminate	the	Executive’	s	at-	will	employment	at	any	time	with	or	without	notice,	and	with	or
without	cause.	Except	as	provided	in	this	Section	10,	upon	termination	of	employment,	Executive	shall	only	be	entitled	to
Executive’	s	accrued	but	unpaid	Base	Salary,	any	earned	but	unpaid	bonus	for	the	year	prior	to	the	date	of	termination,	and
other	benefits	earned	under	any	Company-	provided	plans,	policies	and	arrangements	for	the	period	preceding	the	effective	date
of	the	termination	of	employment.	With	respect	to	any	earned	but	unpaid	bonus	for	the	year	prior	to	the	date	of	termination,	the
terms	of	which	bonus	plan	require	Executive	to	be	an	employee	of	the	Company	as	of	the	date	of	payment,	no	payment	will	be
made	to	Executive	(or	if	applicable,	the	Executive’	s	beneficiary)	if	Executive’	s	employment	with	the	Company	terminates
voluntarily	by	Executive,	other	than	for	Good	Reason	pursuant	to	Section	10C,	or	if	Executive’	s	employment	with	the
Company	is	terminated	by	the	Company	for	Cause,	but	will	be	paid	if	Executive’	s	employment	with	the	Company	terminates
due	to	Executive’	s	death	or	disability.	B.	Termination	Without	Cause.	If	the	Company	terminates	Executive’	s	employment
without	Cause	(defined	below),	Executive	shall	be	entitled	to	receive,	in	addition	to	the	amounts	due	under	Section	10A,	as
continuing	severance	pay	at	a	rate	equal	to	Executive’	s	Base	Salary,	as	then	in	effect,	for	nine	(9)	months	from	the	date	of
termination	of	employment,	plus	a	lump-	sum	payment	equal	to	a	pro	rata	portion	of	Executive’	s	target	annual	bonus	for	the
year	in	which	the	date	of	termination	occurs	(based	on	the	date	of	termination),	in	each	case,	less	all	required	tax	withholdings
and	other	applicable	deductions,	payable	in	accordance	with	the	Company’	s	standard	payroll	procedures,	commencing	on	the
effective	date	of	a	Separation	Agreement	and	Release	of	claims	against	the	Company	and	after	the	end	of	any	applicable
rescission	or	revocation	period,	and	provided	that	Executive	has	not	revoked	or	rescinded	(or	attempted	to	revoke	or	rescind)
any	claims	under	such	Release,	in	substantially	the	form	of	Exhibit	A	attached	hereto,	the	timely	execution	and	performance	by



Executive	of	which	is	specifically	a	condition	to	Executive’	s	receipt	of	any	of	the	payments	and	benefits	provided	under	this
Section	10B;	provided	that	(1)	such	Separation	Agreement	and	Release	shall	be	executed	and	be	fully	effective	within	sixty	(60)
days	of	the	Executive’	s	termination	of	employment;	(2)	the	first	payment	shall	include	any	amounts	that	would	have	been	paid
to	Executive	if	payment	had	commenced	on	the	date	of	termination	of	employment;	and	(3)	Executive	shall	not	be	required	to
execute	a	release	of	any	claims	arising	from	the	Company’	s	failure	to	comply	with	its	obligations	under	Section	10A.	Subject	to
Executive’	s	execution	and	non-	revocation	of	the	Separation	Agreement	and	Release,	if	Executive	timely	and	effectively	elects
continuation	coverage	under	the	Company’	s	group	health	plan	pursuant	to	COBRA	or	similar	state	law,	the	Company	will	pay
or	reimburse	the	premiums	for	such	coverage	of	Executive	(and	Executive’	s	dependents,	as	applicable)	at	the	same	rate	it	pays
for	active	employees	for	a	period	for	nine	(9)	months	from	the	date	of	termination	of	employment;	provided	that	the	Company’
s	obligation	to	make	such	payments	shall	immediately	expire	if	Executive	ceases	to	be	eligible	for	continuation	coverage	under
COBRA	or	similar	state	law	or	otherwise	terminates	such	coverage.	Notwithstanding	the	foregoing,	any	of	the	foregoing
payments	due	under	this	Section	10B	shall	commence	within	seventy	(70)	days	of	Executive’	s	termination	of	employment,
provided	that	if	such	seventy	(70)-	day	period	spans	two	(2)	calendar	years,	payments	shall	commence	in	the	latter	calendar
year.	In	addition	to	the	foregoing	and	subject	to	Executive’	s	timely	execution	of	a	Separation	Agreement	and	Release	that	has
been	executed	and	not	revoked	within	any	applicable	rescission	period	that	has	expired	within	sixty	(60)	days	of	the	Executive’
s	termination	of	employment,	Executive	shall	be	entitled	to	the	immediate	vesting	of	all	outstanding	equity	awards	then	held	by
Executive.	C.	Termination	Upon	a	Change	in	Control.	If	the	Company	or	any	successor	in	interest	to	the	Company	terminates
Executive’	s	employment	without	Cause	in	connection	with	or	within	twelve	(12)	months	after	a	Change	in	Control	(defined
below)	or	if	Executive	terminates	Executive’	s	employment	for	Good	Reason	(defined	below)	within	twelve	(12)	months	after	a
Change	in	Control,	Executive	shall	be	entitled	to	receive,	in	addition	to	the	amounts	due	under	Section	10A,	a	lump-	sum
payment	equal	to	twelve	(12)	months	of	Executive’	s	Base	Salary,	as	then	in	effect	or	as	in	effect	immediately	prior	to	a	material
reduction	of	Executive’	s	Base	Salary	which	was	the	reason	Executive	resigned	for	Good	Reason,	plus	a	lump-	sum	payment
equal	to	a	pro	rata	portion	of	Executive’	s	target	annual	bonus	for	the	year	in	which	the	date	of	termination	occurs	(based	on	the
date	of	termination),	in	each	case,	less	all	tax	withholdings	and	other	applicable	deductions	the	Company	reasonably	determines
are	required	to	be	made,	payable	on	the	first	regular	payroll	date	after	the	effective	date	of	a	Separation	Agreement	and	Release
that	has	been	executed	and	not	revoked	within	any	applicable	rescission	period	that	has	expired	within	sixty	(60)	days	of	the
Executive’	s	termination	of	employment,	in	substantially	the	form	of	Exhibit	A	attached	hereto,	the	execution	and	performance
by	Executive	of	which	is	specifically	a	condition	to	Executive’	s	receipt	of	any	of	the	payments	and	benefits	provided	under	this
Section	10C;	provided	that	Executive	shall	not	be	required	to	execute	a	release	of	any	claims	arising	from	the	Company’	s
failure	to	comply	with	its	obligations	under	Section	10A.	Subject	to	Executive’	s	execution	and	non-	revocation	of	the
Separation	Agreement	and	Release,	if	Executive	timely	and	effectively	elects	continuation	coverage	under	the	Company’	s
group	health	plan	pursuant	to	COBRA	or	similar	state	law,	the	Company	will	pay	or	reimburse	the	premiums	for	such	coverage
of	Executive	(and	Executive’	s	dependents,	as	applicable)	at	the	same	rate	it	pays	for	active	employees	for	a	period	for	twelve
(12)	months	from	the	date	of	termination	of	employment;	provided	that	the	Company’	s	obligation	to	make	such	payments	shall
immediately	expire	if	Executive	ceases	to	be	eligible	for	continuation	coverage	under	COBRA	or	similar	state	law	or	otherwise
terminates	such	coverage.	Notwithstanding	the	previous	provisions	of	this	Section	10C,	any	payments	due	under	this	Section
10C	shall	commence	within	seventy	(70)	days	of	Executive’	s	termination	of	employment,	provided	that	if	such	seventy	(70)-
day	period	spans	two	calendar	years,	payments	shall	commence	in	the	latter	calendar	year.	In	addition	to	the	foregoing	and
subject	to	Executive’	s	timely	execution	of	a	Separation	Agreement	and	Release	that	has	been	executed	and	not	revoked	within
any	applicable	rescission	period	that	has	expired	within	sixty	(60)	days	of	the	Executive’	s	termination	of	employment,
Executive	shall	be	entitled	to	the	immediate	vesting	of	all	outstanding	equity	awards	then	held	by	Executive.	The	payments	and
benefits	described	in	this	Section	10C	are	in	lieu	of,	and	not	in	addition	to,	the	payments	and	benefits	described	in	Section	10B,
it	being	understood	by	Executive	that	Executive	shall	be	paid	and	receive	only	one	set	of	severance	payments	and	benefits.
Notwithstanding	any	other	provisions	of	this	Agreement,	if	any	“	payments	”	(including,	without	limitation,	any	benefits	or
transfers	of	property	or	the	acceleration	of	the	vesting	of	any	benefits)	in	the	nature	of	compensation	under	any	arrangement	that
is	considered	contingent	on	a	“	change	in	control	”	for	purposes	of	Section	280G	of	the	Internal	Revenue	Code	of	1986,	as
amended	(the	“	Code	”),	together	with	any	other	payments	that	Executive	has	the	right	to	receive	from	the	Company	or	any
corporation	that	is	a	member	of	an	“	affiliated	group	”	(as	defined	in	Section	1504	(a)	of	the	Code	without	regard	to	Section
1504	(b)	of	the	Code)	of	which	the	Company	is	a	member,	would	constitute	a	“	parachute	payment	”	(as	defined	in	Section
280G	(b)	(2)	of	the	Code),	such	“	payments	”	may,	at	Executive’	s	sole	election,	be	reduced	to	the	largest	amount	as	will	result
in	no	portion	of	such	“	payments	”	being	subject	to	the	excise	tax	imposed	by	Section	4999	of	the	Code.	Any	reduction	of	the
payments	shall	be	made	in	the	following	order:	(1)	options	with	an	exercise	price	above	the	fair	market	value	of	the	stock,
provided	the	options	give	rise	to	a	payment;	(2)	pro	rata	among	amounts	that	constitute	deferred	compensation	under	Code
Section	409A;	and	(3)	reduction	of	any	remaining	payments	in	the	manner	determined	at	the	discretion	of	Executive.	The
accounting	firm	engaged	by	the	Company	for	general	audit	purposes	as	of	the	day	prior	to	the	effective	date	of	the	change	in
control	shall	perform	the	foregoing	calculations.	The	Company	shall	bear	all	expenses	with	respect	to	the	determinations	by
such	accounting	firm	required	to	be	made	hereunder.	The	accounting	firm	shall	provide	its	calculations	to	the	Company	and
Executive	within	sixty	(60)	calendar	days	after	the	date	on	which	Executive’	s	right	to	a	payment	is	triggered	and	the	payment
will	be	paid	to	Executive	within	seventy-	four	(74)	calendar	days	of	the	date	on	which	Executive’	s	right	to	a	payment	is
triggered.	Any	good	faith	determinations	of	the	accounting	firm	made	hereunder	shall	be	final,	binding	and	conclusive	upon	the
Company	and	Executive.	D.	Termination	for	Cause,	Death	or	Disability,	or	Resignation.	If	Executive’	s	employment	with	the
Company	terminates	voluntarily	by	Executive,	other	than	for	Good	Reason	pursuant	to	Section	10C	above,	or	if	Executive’	s
employment	with	the	Company	is	terminated	by	the	Company	for	Cause	or	due	to	Executive’	s	death	or	disability,	then



payments	of	compensation	by	the	Company	to	Executive	hereunder	will	terminate	immediately,	except	that	Executive	(or	the
Executive’	s	beneficiary	if	Executive’	s	termination	is	on	account	of	death)	will	be	entitled	to	the	amounts	due	under	Section
10A.	E.	Definitions.	1.	“	Cause.	”	For	all	purposes	under	this	Agreement,	“	Cause	”	is	defined	as	(a)	gross	negligence	or	willful
failure	to	perform	Executive’	s	duties	and	responsibilities	to	the	Company;	(b)	commission	of	any	act	of	fraud,	theft,
embezzlement,	financial	dishonesty	or	any	other	willful	misconduct	that	has	caused	or	is	reasonably	expected	to	result	in	injury
to	the	Company;	(c)	conviction	of,	or	pleading	guilty	or	nolo	contendere	to,	any	felony	or	a	lesser	crime	involving	dishonesty	or
moral	turpitude;	(d)	material	breach	by	Executive	of	any	of	Executive’	s	obligations	under	this	Agreement	or	any	written
agreement	or	covenant	with	the	Company,	including	the	policies	adopted	from	time	to	time	by	the	Company	applicable	to	all
Executives,	that	has	not	been	cured	within	thirty	(30)	days	of	notice	of	such	breach	or	(e)	the	Company	terminates	the
employment	of	Executive	in	connection	with	a	liquidation,	dissolution	or	winding	down	of	the	Company.	2.	“	Good	Reason.	”
For	all	purposes	under	this	Agreement,	“	Good	Reason	”	is	defined	as	Executive’	s	resignation	within	thirty	(30)	days	following
the	expiration	of	any	Company	cure	period	(discussed	below)	following	the	occurrence	of	one	or	more	of	the	following,	without
Executive’	s	express	written	consent:	(a)	a	material	reduction	of	Executive’	s	duties,	authority,	reporting	level,	or
responsibilities,	relative	to	Executive’	s	duties,	authority,	reporting	level,	or	responsibilities	in	effect	immediately	prior	to	such
Change	in	Control;	(b)	a	material	reduction	in	Executive’	s	base	compensation;	or	(c)	the	Company’	s	requiring	of	Executive	to
change	the	principal	location	at	which	Executive	is	to	perform	Executive’	s	services	by	more	than	fifty	(50)	miles.	Executive
will	not	resign	for	Good	Reason	without	first	providing	the	Company	with	written	notice	within	thirty	(30)	days	of	the	initial
occurrence	of	the	event	that	Executive	believes	constitutes	“	Good	Reason	”	specifically	identifying	the	acts	or	omissions
constituting	the	grounds	for	Good	Reason	and	providing	Company	a	reasonable	cure	period	of	not	less	than	thirty	(30)	days
following	the	date	of	such	notice	and	during	which	such	condition	has	not	been	cured.	3.	“	Change	in	Control.	”	For	all	purposes
under	this	Agreement,	a	“	Change	in	Control	”	will	mean	the	occurrence	of	any	of	the	following:	a.	the	acquisition,	other	than
from	the	Company	or	Parent	(as	defined	below),	by	any	individual,	entity	or	group	(within	the	meaning	of	Section	13	(d)	(3)	or
14	(d)	(2)	of	the	Securities	Exchange	Act	of	1934,	as	amended	(“	Exchange	Act	”))	of	beneficial	ownership	(within	the	meaning
of	Rule	13d-	3	promulgated	under	the	Exchange	Act)	of	fifty	percent	(50	%)	or	more	of	either	the	then	outstanding	common
shares,	no	par	value	(“	Common	Shares	”),	of	DiaMedica	Therapeutics	Inc.,	a	company	organized	under	the	laws	of	Canada	(“
Parent	”),	or	the	combined	voting	power	of	the	then	outstanding	voting	securities	of	Parent	entitled	to	vote	generally	in	the
election	of	directors,	but	excluding,	for	this	purpose,	any	such	acquisition	by	Parent	or	any	of	its	subsidiaries,	or	any	employee
benefit	plan	(or	related	trust)	of	Parent	or	its	subsidiaries,	or	any	entity	with	respect	to	which,	following	such	acquisition,	more
than	fifty	percent	(50	%)	of,	respectively,	the	then	outstanding	equity	of	such	entity	and	the	combined	voting	power	of	the	then
outstanding	voting	equity	of	such	entity	entitled	to	vote	generally	in	the	election	of	all	or	substantially	all	of	the	members	of
such	entity’	s	governing	body	is	then	beneficially	owned,	directly	or	indirectly,	by	the	individuals	and	entities	who	were	the
beneficial	owners,	respectively,	of	the	Common	Shares	and	voting	securities	of	Parent	immediately	prior	to	such	acquisition	in
substantially	the	same	proportion	as	their	ownership,	immediately	prior	to	such	acquisition,	of	the	then	outstanding	Common
Shares	or	the	combined	voting	power	of	the	then	outstanding	voting	securities	of	Parent	entitled	to	vote	generally	in	the	election
of	directors,	as	the	case	may	be;	or	b.	the	consummation	of	a	reorganization,	merger	or	consolidation	of	Parent,	in	each	case,
with	respect	to	which	all	or	substantially	all	of	the	individuals	and	entities	who	were	the	respective	beneficial	owners	of	the
Common	Shares	and	voting	securities	of	Parent	immediately	prior	to	such	reorganization,	merger	or	consolidation	do	not,
following	such	reorganization,	merger	or	consolidation,	beneficially	own,	directly	or	indirectly,	more	than	fifty	percent	(50	%)
of,	respectively,	the	then	outstanding	Common	Shares	and	the	combined	voting	power	of	the	then	outstanding	voting	securities
entitled	to	vote	generally	in	the	election	of	directors,	as	the	case	may	be,	of	the	corporation	resulting	from	such	reorganization,
merger	or	consolidation;	or	c.	the	sale	or	other	disposition	of	all	or	substantially	all	of	the	assets	of	Parent;	provided	the
occurrence	under	(a),	(b)	or	(c),	constitutes	a	“	change	in	the	ownership	or	effective	control	of	a	corporation,	or	a	change	in	the
ownership	of	a	substantial	portions	of	the	assets	of	a	corporation	”	under	Section	409A	of	the	Code.	F.	No	Other	Benefits.	In	the
event	of	a	termination	of	Executive’	s	employment	with	the	Company,	the	provisions	of	this	Section	10	are	Executive’	s
exclusive	right	to	severance	benefits	and	are	in	lieu	of	participation	in	any	other	severance	policy	or	plan	to	which	Executive
might	otherwise	be	entitled.	G.	Termination	from	any	Offices	Held.	Upon	Executive’	s	termination	of	employment	with	the
Company,	Executive	agrees	that	and	any	and	all	offices	held	with	Parent	or	any	subsidiary,	including	the	Company,	if
applicable,	shall	be	automatically	terminated.	Executive	agrees	to	cooperate	with	the	Company	and	execute	any	documents
reasonably	required	by	the	Company	or	competent	authorities	to	effect	this	provision.	H.	Return	of	Company	Property.	All
devices,	records,	reports,	data,	notes,	compilations,	lists,	proposals,	correspondence,	specifications,	equipment,	drawings,
blueprints,	manuals,	planners,	calendars,	schedules,	discs,	financial	plans	and	information,	or	other	recorded	matter,	whether	in
hard	copy,	electronic	media	or	otherwise	(including	all	copies	or	reproductions	made	or	maintained,	whether	on	the	Company’	s
premises	or	otherwise),	pertaining	to	Executive’	s	work	for	the	Company,	or	relating	to	the	Company	or	the	Company’	s
Confidential	Information,	whether	created	or	developed	by	Executive	alone	or	jointly	during	Executive’	s	employment	with	the
Company,	are	the	exclusive	property	of	the	Company.	Executive	shall	surrender	the	same	(as	well	as	any	other	property	of	the
Company)	to	the	Company	upon	its	request	or	promptly	upon	the	cessation	of	employment.	11.	NO	CONFLICTING
AGREEMENTS	OR	IMPROPER	USE	OF	THIRD-	PARTY	INFORMATION.	During	Executive’	s	employment	with	the
Company,	Executive	shall	not	improperly	use	or	disclose	any	Confidential	information	or	trade	secrets	of	any	former	employer
or	other	person	or	entity,	and	Executive	shall	not	bring	on	to	the	premises	of	the	Company	any	unpublished	document	or
Confidential	information	belonging	to	any	such	former	employer,	person	or	entity,	unless	consented	to	in	writing	by	the	former
employer,	person	or	entity.	Executive	represents	that	Executive	has	not	improperly	used	or	disclosed	any	Confidential
information	or	trade	secrets	of	any	other	person	or	entity	during	the	application	process	or	while	employed	or	affiliated	with	the
Company.	Executive	also	acknowledges	and	agrees	that	Executive	is	not	subject	to	any	contract,	agreement,	or	understanding



that	would	prevent	Executive	from	performing	Executive’	s	duties	for	the	Company	or	otherwise	complying	with	this
Agreement.	To	the	extent	Executive	violates	this	provision,	or	Executive’	s	employment	with	the	Company	constitutes	a	breach
or	threatened	breach	of	any	contract,	agreement,	or	obligation	to	any	third	party,	Executive	shall	indemnify	and	hold	the
Company	harmless	from	all	damages,	expenses,	costs	(including	reasonable	attorneys’	fees)	and	liabilities	incurred	in
connection	with,	or	resulting	from,	any	such	violation	or	threatened	violation.	12.	GENERAL	PROVISIONS.	A.	Governing
Law;	Consent	To	Personal	Jurisdiction.	The	laws	of	the	State	of	Minnesota	shall	govern	the	Executive’	s	employment	and	this
Agreement	without	regard	to	conflict	of	laws	principles.	Executive	and	the	Company	each	hereby	consents	to	the	personal
jurisdiction	of	the	state	courts	located	in	Hennepin	County,	State	of	Minnesota,	and	the	federal	district	court	sitting	in	Hennepin
County,	State	of	Minnesota,	if	that	court	otherwise	possesses	jurisdiction	over	the	matter,	for	any	legal	proceeding	concerning
Executive’	s	employment	or	termination	of	employment,	or	arising	from	or	related	to	this	Agreement	or	any	other	agreement
executed	between	Executive	and	the	Company.	B.	Entire	Agreement.	This	Agreement,	together	with	the	Exhibits	hereto,	sets
forth	this	entire	Agreement	between	the	Company	(and	any	of	its	related	or	affiliated	entities,	officers,	agents,	owners	or
representatives)	and	Executive	relating	to	the	subject	matter	herein,	and	supersedes	any	and	all	prior	discussions	and
agreements,	whether	written	or	oral,	on	the	subject	matter	hereof,	including	without	limitation	that	certain	offer	letter	agreement
dated	as	of	December	15,	2021.	To	the	extent	that	this	Agreement	may	conflict	with	the	terms	of	another	written	agreement
between	Executive	and	the	Company,	the	terms	of	this	Agreement	will	control.	C.	Modification.	No	modification	of	or
amendment	to	this	Agreement	will	be	effective	unless	in	writing	and	signed	by	Executive	and	an	authorized	representative	of	the
Company.	D.	Waiver.	The	Company’	s	failure	to	enforce	any	provision	of	this	Agreement	shall	not	act	as	a	waiver	of	its	ability
to	enforce	that	provision	or	any	other	provision.	The	Company’	s	failure	to	enforce	any	breach	of	this	Agreement	shall	not	act	as
a	waiver	of	that	breach	or	any	future	breach.	No	waiver	of	any	of	the	Company’	s	rights	under	this	Agreement	will	be	effective
unless	in	writing.	Any	such	written	waiver	shall	not	be	deemed	a	continuing	waiver	unless	specifically	stated,	and	shall	operate
only	as	to	the	specific	term	or	condition	waived	and	shall	not	constitute	a	waiver	of	such	term	or	condition	for	the	future	or	as	to
any	act	other	than	that	specifically	waived.	E.	Successors	and	Assigns.	This	Agreement	shall	be	assignable	to,	and	shall	inure	to
the	benefit	of	and	bind,	the	Company’	s,	affiliates,	subsidiaries,	successors	and	assigns.	Executive	shall	not	have	the	right	to
assign	Executive’	s	rights	or	obligations	under	this	Agreement.	F.	Construction.	The	language	used	in	this	Agreement	will	be
deemed	to	be	language	chosen	by	Executive	and	the	Company	to	express	their	mutual	intent,	and	no	rules	of	strict	construction
will	be	applied	against	either	Party.	G.	Counterparts.	This	Agreement	may	be	executed	in	any	number	of	counterparts,	each	of
which	shall	be	enforceable,	and	all	of	which	together	shall	constitute	one	agreement.	Signatures	of	the	parties	that	are
transmitted	in	person	or	by	facsimile	or	e-	mail	shall	be	accepted	as	originals.	H.	Further	Assurances.	Executive	agrees	to
execute	any	proper	oath	or	verify	any	document	required	to	carry	out	the	terms	of	this	Agreement.	I.	Title	and	Headings.	The
titles,	captions	and	headings	of	this	Agreement	are	included	for	ease	of	reference	only	and	will	be	disregarded	in	interpreting	or
construing	this	Agreement.	J.	Notices.	All	notices	and	communications	that	are	required	or	permitted	to	be	given	under	this
Agreement	shall	be	in	writing	and	shall	be	sufficient	in	all	respects	if	given	and	delivered	in	person,	by	electronic	mail,	by
facsimile,	by	overnight	courier,	or	by	certified	mail,	postage	prepaid,	return	receipt	requested,	to	the	receiving	Party	at	such
Party’	s	address	shown	in	the	signature	blocks	below	or	to	such	other	address	as	such	Party	may	have	given	to	the	other	by
notice	pursuant	to	this	Section.	Notice	shall	be	deemed	given	(i)	on	the	date	of	delivery	in	the	case	of	personal	delivery,
electronic	mail	or	facsimile,	or	(ii)	on	the	delivery	or	refusal	date	as	specified	on	the	return	receipt	in	the	case	of	certified	mail	or
on	the	tracking	report	in	the	case	of	overnight	courier.	K.	Code	Section	409A.	The	amounts	payable	under	this	Agreement	are
intended	to	be	exempt	from	the	requirements	of	Section	409A	of	the	Code	(“	Section	409A	”).	For	purposes	of	Section	409A,
any	right	to	a	series	of	installment	payments	is	to	be	treated	as	a	right	to	a	series	of	separate	payments.	Any	payments	due	under
this	Agreement	on	account	of	a	termination	of	employment	shall	only	be	payable	if	the	termination	constitutes	a	“	separation
from	service	”	within	the	meaning	of	Section	409A.	To	the	extent	that	any	such	payments	are	determined	to	be	deferred
compensation	subject	to	Section	409A,	(i)	the	terms	of	this	Agreement	shall	be	interpreted	to	avoid	incurring	any	penalties
under	Section	409A,	and	(ii)	any	payments	due	to	a	“	specified	Executive	”	of	a	publicly-	traded	company	upon	a	separation
from	service	shall	be	delayed	until	the	first	day	of	the	seventh	month	following	such	separation	from	service.	Notwithstanding
the	foregoing,	in	no	event	shall	the	Company	be	responsible	for	any	taxes	or	penalties	due	under	Section	409A.	13.
EXECUTIVE’	S	ACKNOWLEDGMENTS.	Executive	consents	to	becoming	an	officer	of	Company	and	acknowledges	that
Executive	is	executing	this	Agreement	voluntarily	and	without	duress	or	undue	influence	by	the	Company	or	anyone	else	and
that	Executive	has	carefully	read	this	Agreement	and	fully	understands	the	terms,	consequences,	and	binding	effect	of	this
Agreement.	[	Remainder	of	page	intentionally	left	blank	]	IN	WITNESS	WHEREOF,	and	intending	to	be	legally	bound,	the
Parties	have	executed	this	Employment	Agreement	as	of	the	date	first	written	above.	EXECUTIVE	DIAMEDICA	USA,	INC.	/
s	/	Kirsten	Gruis	Print	Name:	Rick	PaulsKirsten	Gruis,	M.	D.	Signature:	/	s	/	Rick	Pauls	Date:	January	3,	3022	Title:	President
&	CEO	Address:	2	Carlson	Parkway,	Suite	260	Date:	January	5,	2022	Minneapolis,	MN	55447	EXHIBIT	A	FORM	OF
SEPARATION	AGREEMENT	AND	RELEASE	This	Separation	Agreement	(“	Agreement	”)	and	the	Release,	which	is
attached	and	incorporated	by	reference	as	Exhibit	A	(“	Release	”),	are	made	by	and	between	Kirsten	Gruis,	M.	D.	(“	Executive
”),	and	DiaMedica	USA,	Inc.,	its	affiliates,	related	or	predecessor	corporations,	parent,	subsidiaries,	successors	and	assigns	(“
Employer	”).	Employer	and	Executive	(collectively,	“	Parties	”)	wish	to	end	their	employment	relationship	in	an	honorable,
dignified	and	orderly	fashion.	Toward	that	end,	the	Parties	have	agreed	to	separate	according	to	the	following	terms.	IN
CONSIDERATION	OF	THIS	AGREEMENT,	THE	PARTIES	AGREE	AS	FOLLOWS:	1.	Termination.	Executive’	s
employment	shall	end	on	a	date	and	time	Employer	shall	determine	(“	Termination	Date	”).	2.	Consideration.	Employer	shall,
(1)	after	receipt	of	a	fully	executed	Agreement	and	Release;	(2)	after	expiration	of	all	applicable	rescission	periods;	and	(3)
provided	Executive	complies	with	Executive’	s	obligations	under	this	Agreement,	provide	Executive	with	separation	benefits	(“
Consideration	”)	in	compliance	with	Executive’	s	Employment	Agreement	attached	as	Exhibit	B:	3.	Termination	of	Benefits.



Except	as	otherwise	provided	by	this	Agreement,	Executive’	s	participation	in	Employer’	s	employee	benefits,	bonus,	and	all
other	compensation	or	commission	plans,	will	terminate	on	the	Termination	Date,	unless	otherwise	provided	by	law,	or	benefit
plan.	Executive	shall	receive	no	compensation	or	benefits	under	such	plans,	except	as	specifically	provided	in	Section	2	of	this
Agreement.	4.	Execution	of	Agreement	and	Release	of	all	Claims.	Executive	agrees	to	fully	execute	this	Agreement,	and	the
Release	attached	as	Exhibit	A,	releasing	any	and	all	actual	or	potential	claims	which	may	have	arisen	at	any	time	during
Executive’	s	employment	with	or	termination	from	employment	with	Employer.	Executive’	s	failure	to	execute	this	Agreement
and	/	or	Release,	or	any	attempt	to	rescind	this	Agreement	or	that	Release,	shall	terminate	this	Agreement,	and	the	Parties’
respective	rights	and	obligations	under	this	Agreement.	5.	Satisfactory	Performance	and	Cooperation	During	Transition.
Executive	shall	fully	cooperate	with	Employer	in	responding	to	questions,	providing	assistance	and	information,	and	defending
against	claims	of	any	type,	and	will	otherwise	assist	Employer	as	Employer	may	request	through	Executive’	s	Termination	Date
(“	Transition	Period	”).	More	specifically:	a.	During	the	Transition	Period,	Executive	shall	reasonably	cooperate	with	Employer
as	it	meets	and	otherwise	communicates	/	works,	with	Employer’	s	employees,	customers,	strategic	relationships,	consultants,
and	vendors	on	the	transition	of	Executive’	s	duties	to	other	individuals.	Executive	shall	be	available,	upon	reasonable	notice,
during	business	hours	to	respond	to	Employer’	s	questions	and	electronic	communications.	Employer	shall	reimburse	Executive
for	Executive’	s	reasonable	out-	of-	pocket	expenses	(such	reimbursement	shall	not	include	compensation	for	any	such	time	or
Executive’	s	attorney’	s	fees)	incurred	in	accordance	with	this	Section	upon	submission	of	receipts	to	Employer	for	such
expenses.	b.	Executive	shall	not,	absent	Employer’	s	specific	approval,	initiate	any	form	of	communication	with	Employer’	s
employees,	customers	or	strategic	partners	regarding	Employer,	Employer’	s	products	or	employees,	and	shall	communicate
with	such	persons	in	the	above	capacity	only	in	conjunction	with	person	(s)	who	Employer	has	designated	to	participate	in	such
communications.	6.	Stipulation	of	No	Charges.	Executive	affirmatively	represents	that	Executive	has	not	filed	nor	caused	to	be
filed	any	charges,	claims,	complaints,	or	actions	against	Employer	before	any	federal,	state,	or	local	administrative	agency,
court,	or	other	forum.	Except	as	expressly	provided	in	this	Agreement	or	required	by	law,	Executive	acknowledges	and	agrees
that	Executive	has	been	paid	all	wages,	bonuses,	compensation,	benefits	and	other	amounts	that	are	due,	with	the	exception	of
any	vested	right	under	the	terms	of	a	written	ERISA-	qualified	benefit	plan.	Executive	waives	any	right	to	any	form	of	recovery
or	compensation	from	any	legal	action,	excluding	any	action	claiming	this	Agreement	and	Release	violate	the	Age
Discrimination	in	Employment	Act	(“	ADEA	”)	and	/	or	the	Older	Workers	Benefit	Protection	Act	(“	OWBPA	”),	filed	or
threatened	to	be	filed	by	Executive	or	on	Executive’	s	behalf	based	on	Executive’	s	employment,	terms	of	employment,	or
separation	from,	Employer.	Executive	understands	that	any	Consideration	paid	to	Executive	pursuant	to	this	Agreement	may	be
deducted	from	any	monetary	award	Executive	may	receive	as	a	result	of	a	successful	ADEA	and	/	or	OWBPA	claim	or
challenge	to	this	Agreement	and	Release.	This	does	not	preclude	Executive	from	eligibility	for	unemployment	benefits,	and	does
not	preclude	or	obstruct	Executive’	s	right	to	file	a	Charge	with	the	Equal	Employment	Opportunity	Commission	(“	EEOC	”).	7.
Return	of	Property.	Executive	shall	return,	on	or	before	the	Termination	Date,	all	Employer	property	in	Executive’	s	possession
or	control,	including	but	not	limited	to	any	drawings,	orders,	files,	documents,	notes,	computers,	laptop	computers,	fax
machines,	cell	phones,	smart	devices,	access	cards,	fobs,	keys,	reports,	manuals,	records,	product	samples,	correspondence	and	/
or	other	documents	or	materials	related	to	Employer’	s	business	that	Executive	has	compiled,	generated	or	received	while
working	for	Employer,	including	all	electronically	stored	information,	copies,	samples,	computer	data,	disks,	or	records	of	such
materials.	Executive	must	return	to	Employer,	and	Executive	shall	not	retain,	any	Employer	property	as	previously	defined	in
this	section.	8.	Agreement	Not	to	Seek	Future	Employment.	Executive	agrees	that	Executive	will	never	knowingly	seek	nor
accept	employment	or	a	consulting	/	independent	contractor	relationship	with	Employer,	nor	any	other	entity	owned	by
Employer,	either	directly	or	through	a	consulting	firm.	9.	Withholding	for	Amounts	Owed	to	Employer.	Execution	of	this
Agreement	shall	constitute	Executive’	s	authorization	for	Employer	to	make	deductions	from	Executive’	s	Consideration,	for
Executive’	s	indebtedness	to	Employer,	or	to	repay	Employer	for	unaccrued	vacation	or	other	Paid	Time	Off	already	taken,
Executive	purchases,	wage	or	benefit	overpayment,	or	other	Employer	claims	against	Executive,	to	the	extent	permitted	by
applicable	law.	10.	Non-	Disparagement.	Executive	agrees	that,	unless	it	is	in	the	context	of	an	EEOC	or	other	civil	rights	or
other	government	enforcement	agency	investigation	or	proceeding,	Executive	will	make	no	critical,	disparaging	or	defamatory
comments	regarding	Employer	or	any	Released	Party,	as	defined	in	the	Release,	in	any	respect	or	make	any	comments
concerning	the	conduct	or	events	which	precipitated	Executive’	s	separation.	Furthermore,	Executive	agrees	not	to	assist	or
encourage	in	any	way	any	individual	or	group	of	individuals	to	bring	or	pursue	a	lawsuit,	charge,	complaint,	or	grievance,	or
make	any	other	demands	against	Employer	or	any	Released	Party.	This	provision	does	not	prohibit	Executive	from	participating
in	an	EEOC	or	other	civil	rights	or	other	government	enforcement	agency	charge,	investigation	or	proceeding,	or	from	providing
testimony	or	documents	pursuant	to	a	lawful	subpoena	or	as	otherwise	required	by	law.	11.	Compliance	with	Employment
Agreement	and	Protection	of	Confidential	Information.	Executive	agrees	to	comply	with	the	provisions	of	and	the	restrictions
set	forth	in	Executive’	s	Employment	Agreement	(Exhibit	B),	including	without	limitation	the	obligation	not	to	use	or	disclose
Confidential	Information	(as	defined	in	the	Employment	Agreement).	12.	Confidentiality.	It	is	the	intent	of	Employer	and
Executive	that	the	terms	of	this	Agreement	be	treated	as	Confidential	Information	(as	defined	in	the	Employment	Agreement),
except	to	the	extent	this	Agreement	is	required	to	be	disclosed	under	applicable	federal	securities	laws,	as	determined	by
Employer.	Executive	warrants	that	Executive	has	not	and	agrees	that	Executive	will	not	in	the	future	disclose	the	terms	of	this
Agreement,	or	the	terms	of	the	Consideration	to	be	paid	by	Employer	to	Executive	as	part	of	this	Agreement,	to	any	person
other	than	Executive’	s	attorney,	tax	advisor,	spouse,	or	representatives	of	any	state	or	federal	regulatory	agency,	who	shall	be
bound	by	the	same	prohibitions	against	disclosure	as	bind	Executive,	and	Executive	shall	be	responsible	for	advising	those
individuals	or	agencies	of	this	confidentiality	provision.	Executive	shall	not	provide	or	allow	to	be	provided	to	any	person	this
Agreement,	or	any	copies	thereof,	nor	shall	Executive	now	or	in	the	future	disclose	the	terms	of	this	Agreement	to	any	person,
with	the	sole	exception	of	communications	with	Executive’	s	spouse,	attorney	and	tax	advisor,	unless	otherwise	ordered	to	do	so



by	a	court	or	agency	of	competent	jurisdiction.	13.	Invalidity.	In	case	any	one	or	more	of	the	provisions	of	this	Agreement	or
Release	shall	be	held	invalid,	illegal	or	unenforceable	in	any	respect,	the	validity,	legality	and	enforceability	of	the	remaining
provisions	contained	in	this	Agreement	and	Release	will	not	in	any	way	be	affected	or	impaired	thereby.	14.	Non-	Admissions.
The	Parties	expressly	deny	any	and	all	liability	or	wrongdoing	and	agree	that	nothing	in	this	Agreement	or	the	Release	shall	be
deemed	to	represent	any	concession	or	admission	of	such	liability	or	wrongdoing	or	any	waiver	of	any	defense.	15.	Governing
Law.	The	laws	of	the	State	of	Minnesota	shall	govern	this	Agreement	without	regard	to	conflict	of	laws	principles.	The	Parties
each	hereby	consent	to	the	personal	jurisdiction	of	the	state	courts	located	in	Hennepin	County,	State	of	Minnesota,	and	the
federal	district	court	sitting	in	Hennepin	County,	State	of	Minnesota,	if	that	court	otherwise	possesses	jurisdiction	over	the
matter,	for	any	legal	proceeding	concerning	or	related	to	this	Agreement.	16.	Voluntary	and	Knowing	Action.	Executive
acknowledges	that	Executive	has	had	sufficient	opportunity	to	review	the	terms	of	this	Agreement	and	attached	Release,	and
that	Executive	has	voluntarily	and	knowingly	entered	into	this	Agreement.	Employer	shall	not	be	obligated	to	provide	any
Consideration	to	Executive	pursuant	to	this	Agreement	in	the	event	Executive	elects	to	rescind	/	revoke	the	Release.	The
Release	becomes	final	and	binding	on	the	Parties	upon	expiration	of	the	rescission	/	revocation	period,	provided	Executive	has
not	exercised	Executive’	s	option	to	rescind	/	revoke	the	Release.	Any	attempt	by	Executive	to	rescind	any	part	of	the	Release
obligates	Executive	to	immediately	return	all	Consideration	under	this	Agreement	to	counsel	for	Employer.	17.	Legal	Counsel
and	Fees.	Except	as	otherwise	provided	in	this	Agreement	and	the	Release,	the	Parties	agree	to	bear	their	own	costs	and
attorneys’	fees,	if	any.	Executive	acknowledges	that	Employer,	by	this	Agreement,	has	advised	him	that	Executive	may	consult
with	an	attorney	of	Executive’	s	choice	prior	to	executing	this	Agreement	and	the	Release.	Executive	acknowledges	that
Executive	has	had	the	opportunity	to	be	represented	by	legal	counsel	during	the	negotiation	and	execution	of	this	Agreement
and	the	Release,	and	that	Executive	understands	Executive	will	be	fully	bound	by	this	Agreement	and	the	Release.	18.
Modification.	This	Agreement	may	be	modified	or	amended	only	by	a	writing	signed	by	both	Employer	and	Executive.	19.
Successors	and	Assigns.	This	Agreement	is	binding	on	and	inures	to	the	benefit	of	the	Parties’	respective	successors	and	assigns.
20.	Notices.	All	notices	and	communications	that	are	required	or	permitted	to	be	given	under	this	Agreement	shall	be	in	writing
and	shall	be	sufficient	in	all	respects	if	given	and	delivered	in	person,	by	electronic	mail,	by	facsimile,	by	overnight	courier,	or
by	certified	mail,	postage	prepaid,	return	receipt	requested,	to	the	receiving	Party	at	such	Party’	s	address	below	or	to	such	other
address	as	such	Party	may	have	given	to	the	other	by	notice	pursuant	to	this	Section.	Notice	shall	be	deemed	given	(i)	on	the
date	of	delivery	in	the	case	of	personal	delivery,	electronic	mail	or	facsimile,	or	(ii)	on	the	delivery	or	refusal	date	as	specified
on	the	return	receipt	in	the	case	of	certified	mail	or	on	the	tracking	report	in	the	case	of	overnight	courier.	If	to	Employer:
DIAMEDICA	USA,	INC.	Attention:	Chief	Executive	Officer	Two	Carlson	Parkway,	Suite	260	Minneapolis,	MN	55447	With	a
copy	to:	Amy	E.	Culbert	Fox	Rothschild	LLP	Campbell	Mithun	Tower-	Suite	2000	222	South	Ninth	Street	Minneapolis,	MN
55402-	3338	If	to	Executive:	Kirsten	Gruis,	M.	D.	–	21.	Waivers.	No	failure	or	delay	by	either	Party	in	exercising	any	right	or
remedy	under	this	Agreement	will	waive	any	provision	of	this	Agreement.	22.	Miscellaneous.	This	Agreement	may	be	executed
simultaneously	in	counterparts,	each	of	which	shall	be	an	original,	but	all	of	which	shall	constitute	but	one	and	the	same
agreement.	23.	Entire	Agreement.	Except	for	any	continuing,	post-	employment,	obligations	under	Exhibit	B,	or	employment
related	Employer	policy,	or	as	otherwise	provided	in	this	Agreement,	this	Agreement,	the	attached	Release,	and	Exhibit	B	are
the	entire	Agreement	between	Employer	and	Executive	relating	to	Executive’	s	employment	and	separation.	Executive
understands	that	this	Agreement	and	the	Release	cannot	be	changed	unless	it	is	done	in	writing	and	signed	by	both	Employer
and	Executive.	EXECUTIVE	Kirsten	Gruis,	M.	D.	Dated:,	20	DIAMEDICA	USA,	INC.	By:	Its:	Dated:,	20	I.	Definitions.	I,
Kirsten	Gruis,	M.	D.,	intend	all	words	used	in	this	release	(“	Release	”)	to	have	their	plain	meanings	in	ordinary	English.
Technical	legal	words	are	not	needed	to	describe	what	I	mean.	Specific	terms	I	use	in	this	Release	have	the	following	meanings:
A.	“	I,	”	“	Me,	”	and	“	My	”	individually	and	collectively	mean	Kirsten	Gruis,	M.	D.	and	anyone	who	has	or	obtains	or	asserts
any	legal	rights	or	claims	through	Me	or	on	My	behalf.	B.	“	Employer	”	as	used	in	this	Release,	shall	at	all	times	mean
DiaMedica	USA,	Inc.	and	any	affiliates,	related	or	predecessor	corporations,	parent	corporations	or	subsidiaries,	successors	and
assigns.	C.	“	Released	Party	”	or	“	Released	Parties	”	as	used	in	this	Release,	shall	at	all	times	mean	DiaMedica	USA,	Inc.	and
its	affiliates,	related	or	predecessor	corporations,	parent	corporations,	subsidiaries,	successors	and	assigns,	present	or	former
officers,	directors,	shareholders,	agents,	employees,	representatives	and	attorneys,	whether	in	their	individual	or	official
capacities,	and	its	affiliates,	related	or	predecessor	corporations,	parent	corporations	or	subsidiaries,	successors	and	assigns,
present	or	former	officers,	directors,	shareholders,	agents,	employees,	representatives	and	attorneys,	whether	in	their	individual
or	official	capacities,	benefit	plans	and	plan	administrators,	and	insurers,	insurers’	counsel,	whether	in	their	individual	or	official
capacities,	and	the	current	and	former	trustees	or	administrators	of	any	pension,	401	(k),	or	other	benefit	plan	applicable	to	the
employees	or	former	employees	of	Employer,	in	their	official	and	individual	capacities.	D.	“	My	Claims	”	mean	any	and	all	of
the	actual	or	potential	claims	of	any	kind	whatsoever	I	may	have	had,	or	currently	may	have	against	Employer	or	any	Released
Party,	whether	known	or	unknown,	that	are	in	any	way	related	to	My	employment	with	or	separation	from	employment	with
Employer,	including,	but	not	limited	to	any	claims	for:	invasion	of	privacy;	breach	of	written	or	oral,	express	or	implied,
contract;	fraud;	misrepresentation;	violation	of	the	Age	Discrimination	in	Employment	Act	of	1967	(“	ADEA	”),	29	U.	S.	C.	§
626,	as	amended;	the	Genetic	Information	Nondiscrimination	Act	of	2008	(“	GINA	”),	42	U.	S.	C.	§	2000,	et	seq.,	the	Older
Workers	Benefit	Protection	Act	of	1990	(“	OWBPA	”),	29	U.	S.	C.	§	626	(f),	Title	VII	of	the	Civil	Rights	Act	of	1964	(“	Title
VII	”),	42	U.	S.	C.	§	2000e,	et	seq.,	the	Americans	with	Disabilities	Act	(“	ADA	”),	29	U.	S.	C.	§	2101,	et	seq.,	and	as	amended
(“	ADAAA	”),	the	Executive	Retirement	Income	Security	Act	of	1974	(“	ERISA	”),	as	amended,	29	U.	S.	C.	§	1001,	et	seq.,
Equal	Pay	Act	(“	EPA	”),	29	U.	S.	C.	§	206	(d),	the	Worker	Adjustment	and	Retraining	Notification	Act	(“	WARN	”),	29	U.	S.
C.	§	2101,	et	seq.,	the	Family	and	Medical	Leave	Act	(“	FMLA	”),	29	U.	S.	C.	§	2601,	et	seq.;	National	Labor	Relations	Act,	29
U.	S.	C.	§	141,	et	seq.,	the	False	Claims	Act,	31	U.	S.	C.	§	3729,	et	seq.,	Anti-	Kickback	Statute,	42	U.	S.	C.	§	1320a,	et	seq.,
the	Minnesota	Human	Rights	Act,	Minn.	Stat.	§	363A.	01,	et	seq.,	Minn.	Stat.	§	181,	et	seq.,	the	Minnesota	Whistleblower	Act,



Minn.	Stat.	§	181.	931,	et	seq.,	or	any	and	all	other	Minnesota,	and	other	state	human	rights	or	fair	employment	practices
statutes,	administrative	regulations,	or	local	ordinances,	and	any	other	Minnesota	or	other	federal,	state,	local	or	foreign	statute,
law,	rule,	regulation,	ordinance	or	order,	all	as	amended.	This	includes,	but	is	not	limited	to,	claims	for	violation	of	any	civil
rights	laws	based	on	protected	class	status;	claims	for	assault,	battery,	defamation,	intentional	or	negligent	infliction	of
emotional	distress,	breach	of	the	covenant	of	good	faith	and	fair	dealing;	promissory	estoppel;	negligence;	negligent	hiring;
retention	or	supervision;	retaliation;	constructive	discharge;	violation	of	whistleblower	protection	laws;	unjust	enrichment;
violation	of	public	policy;	and,	all	other	claims	for	unlawful	employment	practices,	and	all	other	common	law	or	statutory
claims.	____________________	EXECUTIVE	INITIALSA-	1	II.	Agreement	to	Release	My	Claims.	Except	as	stated	in	Section
V	of	this	Release,	I	agree	to	release	all	My	Claims	and	waive	any	rights	to	My	Claims.	I	also	agree	to	withdraw	any	and	all	of
My	charges	and	lawsuits	against	Employer;	except	that	I	may,	but	am	not	required	to,	withdraw	or	dismiss,	or	attempt	to
withdraw	or	dismiss,	any	charges	that	I	may	have	pending	against	Employer	with	the	Employment	Opportunity	Commission	(“
EEOC	”)	or	other	civil	rights	enforcement	agency.	In	exchange	for	My	agreement	to	release	My	Claims,	I	am	receiving
satisfactory	Consideration	from	Employer	to	which	I	am	not	otherwise	entitled	by	law,	contract,	or	under	any	Employer	policy.
The	Consideration	I	am	receiving	is	a	full	and	fair	consideration	for	the	release	of	all	My	Claims.	Employer	does	not	owe	Me
anything	in	addition	to	what	I	will	be	receiving	according	to	the	Separation	Agreement	which	I	have	signed.	III.	Unknown
Claims.	In	waiving	and	releasing	any	and	all	actual,	potential,	or	threatened	claims	against	Employer,	whether	or	not	now
known	to	me,	I	understand	that	this	means	that	if	I	later	discover	facts	different	from	or	in	addition	to	those	facts	currently
known	by	me,	or	believed	by	me	to	be	true,	the	waivers	and	releases	of	this	Release	will	remain	effective	in	all	respects	–
despite	such	different	or	additional	facts	and	my	later	discovery	of	such	facts,	even	if	I	would	not	have	agreed	to	the	Separation
Agreement	and	this	Release	if	I	had	prior	knowledge	of	such	facts.	A-	2	IV.	Confirmation	of	No	Claims,	Etc.	I	am	not	aware	of
any	other	facts,	evidence,	allegations,	claims,	liabilities,	or	demands	relating	to	alleged	or	potential	violations	of	law	that	may
give	rise	to	any	claim	or	liability	on	the	part	of	any	Released	Party	under	the	Securities	Exchange	Act	of	1934,	the	Sarbanes-
Oxley	Act	of	2002,	the	Dodd-	Frank	Wall	Street	Reform	and	Consumer	Protection	Act,	the	False	Claims	Act,	the	Anti-
kickback	Statute.	I	understand	that	nothing	in	this	Release	interferes	with	My	right	to	file	a	complaint,	charge	or	report	with	any
law	enforcement	agency,	with	the	Securities	and	Exchange	Commission	(“	SEC	”)	or	other	regulatory	body,	or	to	participate	in
any	manner	in	an	SEC	or	other	governmental	investigation	or	proceeding	under	any	such	law,	statute	or	regulation,	or	to	require
notification	or	prior	approval	by	Employer	of	any	such	a	complaint,	charge	or	report.	I	understand	and	agree,	however,	that	I
waive	My	right	to	recover	any	whistleblower	award	under	the	Securities	Exchange	Act	of	1934,	the	Sarbanes-	Oxley	Act	of
2002,	the	Dodd-	Frank	Wall	Street	Reform	and	Consumer	Protection	Act,	or	other	individual	relief	in	any	administrative	or	legal
action	whether	brought	by	the	SEC	or	other	governmental	or	law	enforcement	agency,	Me,	or	any	other	party,	unless	and	to	the
extent	that	such	waiver	is	contrary	to	law.	I	agree	that	the	Released	Parties	reserve	any	and	all	defenses	which	they	might	have
against	any	such	allegations	or	claims	brought	by	Me	or	on	My	behalf.	I	understand	that	Employer	is	relying	on	My
representations	in	this	Release	and	related	Separation	Agreement.	V.	Exclusions	from	Release.	A.	The	term	“	Claims	”	does	not
include	My	rights,	if	any,	to	claim	the	following:	unemployment	insurance	benefits;	workers	compensation	benefits;	claims	for
My	vested	post-	termination	benefits	under	any	401	(k)	or	similar	retirement	benefit	plan;	My	rights	to	group	medical	or	group
dental	insurance	coverage	pursuant	to	section	4980B	of	the	Internal	Revenue	Code	of	1986,	as	amended	(“	COBRA	”);	My
rights	to	enforce	the	terms	of	this	Release;	or	My	rights	to	assert	claims	that	are	based	on	events	occurring	after	this	Release
becomes	effective.	B.	Nothing	in	this	Release	interferes	with	My	right	to	file	or	maintain	a	charge	with	the	Equal	Employment
Opportunity	Commission	or	other	local	civil	rights	enforcement	agency	or	participate	in	any	manner	in	an	EEOC	or	other	such
agency	investigation	or	proceeding.	I,	however,	understand	that	I	am	waiving	My	right	to	recover	individual	relief	including,	but
not	limited	to,	back	pay,	front	pay,	reinstatement,	attorneys’	fees,	and	/	or	punitive	damages,	in	any	administrative	or	legal	action
whether	brought	by	the	EEOC	or	other	civil	rights	enforcement	agency,	Me,	or	any	other	party.	C.	Nothing	in	this	Release
interferes	with	My	right	to	challenge	the	knowing	and	voluntary	nature	of	this	Release	under	the	ADEA	and	/	or	OWBPA.	D.	I
agree	that	Employer	reserves	any	and	all	defenses,	which	it	has	or	might	have	against	any	claims	brought	by	Me.	This	includes,
but	is	not	limited	to,	Employer’	s	right	to	seek	available	costs	and	attorneys’	fees	as	allowed	by	law,	and	to	have	any	monetary
award	granted	to	Me,	if	any,	reduced	by	the	amount	of	money	that	I	received	in	consideration	for	this	Release.	A-	3	VI.	Older
Workers	Benefit	Protection	Act.	The	Older	Workers	Benefit	Protection	Act	applies	to	individuals	age	40	and	older	and	sets	forth
certain	criteria	for	such	individuals	to	waive	their	rights	under	the	Age	Discrimination	in	Employment	Act	in	connection	with	an
exit	incentive	program	or	other	employment	termination	program.	I	understand	and	have	been	advised	that,	if	applicable,	the
above	release	of	My	Claims	is	subject	to	the	terms	of	the	OWBPA.	The	OWBPA	provides	that	a	covered	individual	cannot
waive	a	right	or	claim	under	the	ADEA	unless	the	waiver	is	knowing	and	voluntary.	If	I	am	a	covered	individual,	I	acknowledge
that	I	have	been	advised	of	this	law,	and	I	agree	that	I	am	signing	this	Release	voluntarily,	and	with	full	knowledge	of	its
consequences.	I	understand	that	Employer	is	giving	Me	twenty-	one	(21)	days	from	the	date	I	received	a	copy	of	this	Release	to
decide	whether	I	want	to	sign	it.	I	acknowledge	that	I	have	been	advised	to	use	this	time	to	consult	with	an	attorney	about	the
effect	of	this	Release.	If	I	sign	this	Release	before	the	end	of	the	twenty-	one	(21)	day	period	it	will	be	My	personal,	voluntary
decision	to	do	so,	and	will	be	done	with	full	knowledge	of	My	legal	rights.	I	agree	that	material	and	/	or	immaterial	changes	to
the	Separation	Agreement	or	this	Release	will	not	restart	the	running	of	this	consideration	period.	I	also	acknowledge	that	the
Separation	Agreement,	this	Release	and	any	other	attachments	or	exhibits	have	each	been	written	in	a	way	that	I	understand.	VII.
Right	to	Rescind	and	/	or	Revoke.	I	understand	that	insofar	as	this	Release	relates	to	my	rights	under	the	Age	Discrimination	in
Employment	Act,	it	shall	not	become	effective	or	enforceable	until	seven	(7)	days	after	I	sign	it.	I	also	have	the	right	to	rescind
(or	revoke)	this	Release	insofar	as	it	extends	to	potential	claims	under	the	ADEA	by	written	notice	to	Employer	within	seven	(7)
calendar	days	following	my	signing	this	Release,	and	within	fifteen	(15)	calendar	days	as	to	waiver	of	claims	under	the
Minnesota	Human	Rights	Act	(the	“	Rescission	Period	”).	Any	such	rescission	(or	revocation)	must	be	in	writing	and	hand-



delivered	to	Employer	or,	if	sent	by	mail,	postmarked	within	the	applicable	time	period,	sent	by	certified	mail,	return	receipt
requested,	and	addressed	as	follows:	A.	post-	marked	within	the	seven	(7)	day	Rescission	Period	or,	if	applicable,	fifteen	(15)
day	Rescission	Period;	B.	properly	addressed	to	DiaMedica	USA,	Inc.,	Attention:	Chief	Executive	Officer,	Two	Carlson
Parkway,	Suite	260,	Minneapolis,	MN	55447;	and	C.	sent	by	certified	mail,	return	receipt	requested.	A-	4	I	understand	that	the
Consideration	I	am	receiving	for	settling	and	releasing	my	Claims	is	contingent	upon	my	agreement	to	be	bound	by	the	terms	of
this	Release.	Accordingly,	if	I	decide	to	revoke	this	Release	as	provided	herein,	I	understand	that	I	am	not	entitled	to	the
Consideration	offered	in	the	Separation	Agreement.	I	further	understand	that	if	I	attempt	to	revoke	my	release	of	ADEA,	MHRA
or	any	other	claims,	I	must	immediately	return	to	the	Employer	any	Consideration	that	I	may	have	received	under	my	Separation
Agreement.	VIII.	I	Understand	the	Terms	of	this	Release.	I	have	had	the	opportunity	to	read	this	Release	carefully	and
understand	all	its	terms.	I	have	had	the	opportunity	to	review	this	Release	with	My	own	attorney.	In	agreeing	to	sign	this
Release,	I	have	not	relied	on	any	oral	statements	or	explanations	made	by	Employer,	including	its	employees	or	attorneys.	I
understand	and	agree	that	this	Release	and	the	attached	Agreement	contain	all	the	agreements	between	Employer	and	Me.	We
have	no	other	written	or	oral	agreements.	Kirsten	Gruis,	M.	D.	Dated:,	20	A-	5Exhibit	23.	1	CONSENT	OF	INDEPENDENT
REGISTERED	PUBLIC	ACCOUNTING	FIRM	We	consent	to	the	incorporation	by	reference	in	the	Registration	Statements	on
Form	S-	3	(File	No.	333-	235775,	333-	254089	and	333-	260066)	and	Form	S-	8	(File	Nos.	333-	228821,	333-	231717,	333-
263543	and	333-	266789)	of	DiaMedica	Therapeutics	Inc.	of	our	report	dated	March	28,	2023,	relating	to	the	consolidated
financial	statements	of	DiaMedica	Therapeutics	Inc.,	which	appears	in	this	annual	report	on	Form	10-	K	for	the	fiscal	year
ended	December	31,	2022.	Exhibit	31.	1	CERTIFICATION	PURSUANT	TO	SECTION	302	(A)	OF	THE	SARBANES-
OXLEY	ACT	OF	2002	I,	Rick	Pauls,	certify	that:	1.	I	have	reviewed	this	annual	report	on	Form	10-	K	of	DiaMedica
Therapeutics	Inc.;	2.	Based	on	my	knowledge,	this	report	does	not	contain	any	untrue	statement	of	a	material	fact	or	omit	to	state
a	material	fact	necessary	to	make	the	statements	made,	in	light	of	the	circumstances	under	which	such	statements	were	made,	not
misleading	with	respect	to	the	period	covered	by	this	report;	3.	Based	on	my	knowledge,	the	financial	statements,	and	other
financial	information	included	in	this	report,	fairly	present	in	all	material	respects	the	financial	condition,	results	of	operations
and	cash	flows	of	the	registrant	as	of,	and	for,	the	periods	presented	in	this	report;	4.	The	registrant’	s	other	certifying	officer	(s)
and	I	are	responsible	for	establishing	and	maintaining	disclosure	controls	and	procedures	(as	defined	in	Exchange	Act	Rules
13a-	15	(e)	and	15d-	15	(e))	and	internal	control	over	financial	reporting	(as	defined	in	Exchange	Act	Rules	13a-	15	(f)	and	15d-
15	(f))	for	the	registrant	and	have:	(a)	Designed	such	disclosure	controls	and	procedures,	or	caused	such	disclosure	controls	and
procedures	to	be	designed	under	our	supervision,	to	ensure	that	material	information	relating	to	the	registrant,	including	its
consolidated	subsidiaries,	is	made	known	to	us	by	others	within	those	entities,	particularly	during	the	period	in	which	this	report
is	being	prepared;	(b)	Designed	such	internal	control	over	financial	reporting,	or	caused	such	internal	control	over	financial
reporting	to	be	designed	under	our	supervision,	to	provide	reasonable	assurance	regarding	the	reliability	of	financial	reporting
and	the	preparation	of	financial	statements	for	external	purposes	in	accordance	with	generally	accepted	accounting	principles;
(c)	Evaluated	the	effectiveness	of	the	registrant’	s	disclosure	controls	and	procedures	and	presented	in	this	report	our
conclusions	about	the	effectiveness	of	the	disclosure	controls	and	procedures,	as	of	the	end	of	the	period	covered	by	this	report
based	on	such	evaluation;	and	(d)	Disclosed	in	this	report	any	change	in	the	registrant’	s	internal	control	over	financial	reporting
that	occurred	during	the	registrant’	s	most	recent	fiscal	quarter	(the	registrant’	s	fourth	fiscal	quarter	in	the	case	of	an	annual
report)	that	has	materially	affected,	or	is	reasonably	likely	to	materially	affect,	the	registrant’	s	internal	control	over	financial
reporting;	and	5.	The	registrant’	s	other	certifying	officer	(s)	and	I	have	disclosed,	based	on	our	most	recent	evaluation	of
internal	control	over	financial	reporting,	to	the	registrant’	s	auditors	and	the	audit	committee	of	the	registrant’	s	board	of
directors	(or	persons	performing	the	equivalent	functions):	(a)	All	significant	deficiencies	and	material	weaknesses	in	the	design
or	operation	of	internal	control	over	financial	reporting	which	are	reasonably	likely	to	adversely	affect	the	registrant’	s	ability	to
record,	process,	summarize	and	report	financial	information;	and	(b)	Any	fraud,	whether	or	not	material,	that	involves
management	or	other	employees	who	have	a	significant	role	in	the	registrant’	s	internal	control	over	financial	reporting.	/	s	/
Rick	Pauls	Rick	Pauls	President	and	Chief	Executive	Officer	(principal	executive	officer)	Exhibit	31.	2	I,	Scott	Kellen,	certify
that:	/	s	/	Scott	Kellen	Scott	Kellen	Chief	Financial	Officer	and	Corporate	Secretary	(principal	financial	officer)	Exhibit	32.	1	18
U.	S.	C.	SECTION	1350,	AS	ADOPTED	PURSUANT	TO	SECTION	906	OF	THE	SARBANES-	OXLEY	ACT	OF	2002	In
connection	with	the	Annual	Report	on	Form	10-	K	for	the	year	ended	December	31,	2022	of	DiaMedica	Therapeutics	Inc.	(the
Company)	as	filed	with	the	Securities	and	Exchange	Commission	on	the	date	hereof	(the	Report),	I,	Rick	Pauls,	President	and
Chief	Executive	Officer	of	the	Company,	certify,	pursuant	to	18	U.	S.	C.	Section	1350,	as	adopted	pursuant	to	Section	906	of
the	Sarbanes-	Oxley	Act	of	2002,	that,	to	the	best	of	my	knowledge	and	belief:	(1)	The	Report	fully	complies	with	the
requirements	of	Section	13	(a)	or	15	(d)	of	the	Securities	Exchange	Act	of	1934;	and	(2)	The	information	contained	in	the
Report	fairly	presents,	in	all	material	respects,	the	financial	condition	and	results	of	operations	of	the	Company.	/	s	/	Rick	Pauls
Rick	Pauls	President	and	Chief	Executive	Officer	(principal	executive	officer)	Exhibit	32.	2	In	connection	with	the	Annual
Report	on	Form	10-	K	for	the	year	ended	December	31,	2022	of	DiaMedica	Therapeutics	Inc.	(the	Company)	as	filed	with	the
Securities	and	Exchange	Commission	on	the	date	hereof	(the	Report),	I,	Scott	Kellen,	Chief	Financial	Officer	of	the	Company,
certify,	pursuant	to	18	U.	S.	C.	Section	1350,	as	adopted	pursuant	to	Section	906	of	the	Sarbanes-	Oxley	Act	of	2002,	that,	to	the
best	of	my	knowledge	and	belief:	/	s	/	Scott	Kellen	Scott	Kellen	Chief	Financial	Officer	and	Corporate	Secretary	(principal
financial	officer)


