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delmed in this Aw&rdﬁgreemeﬁt—Acknowledgement shall ha\ lm same-respective meanings as—ascrlbed to them in the
Policy. To the extent of any inconsistency between the Policy and the terms of any employment agreement or other

compensation Plan-plan —Yeushould-returna-signed-eopy, program, arrangement, or agreement under which any
compensation has been or will be approved, granted, awarded, earned or pa1d to the under51gned the terms of the Policy

will prevail. By signing this Acknowledgement

F—tﬂ&ﬂeta—l—@feﬂ-p— the undersigned acknowledges

agrees that the under51gned is and Restmtmﬁ—Pefmds—éa)JPransfeﬁRestmmﬁs#eufReﬁﬂeted—Steekm contlnue to be

subject to the Policy a-risk-efforfeitare-and that the Policy will apply both during and after the undersigned’ s employment
with the Company or its subs1d1ar1es. In addltlon, by s1gn1ng WrH—he}d—the—shares-ﬁresethntﬂ—the—shares—eﬂ%estﬂeted

Steekvest-asprovided-below

the unders1gned agrees

0 yeﬂ—e-lhfeffeﬁed-be bound by depeﬂd-rng—eﬁ—whet-heeef

bieet-to comply with,

the previstons-terms of the Pohcy, Plamrand-this Award-Agreement-{-incl udmo Seetion37-, w1th0ut limitation, provided-that
yeu—are—eeﬂ-t-mﬁeus}y—emp-}eyed-b} returnlng any Erroneously Awarded Compensatlon to the C ompany —eeﬂ-t-mﬁeus}y—seﬁe

Restﬂeted—Sfeeleer—beeeme—ftﬂﬁ—vested-aeeefdmg—m the extent requlred by, foHowingsehedtle:AA)—Shareson
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